CAW Opposes Child Labour 


Local 222 Secretary-Treasurer Dave Broadbent (left) presents a 
cheque to Ontario Federation of Labour President Gord Wilson 
to help fight the battle against child labour. 
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Getting Ready 


For Negotiations 


By John Kovacs, 
President 


RETURNED TO WORK ON JAN- 
uary 15, 1996, and just beat the 
deadline for the February issue of 
our publication. With four weeks 
out of the country, I have not been 

involved in any Union work since the 
15th of December 1995. Most of my first 
day was taken up opening and reading 
my mail, which I received over the past 
four weeks. Many of the letters are of a 
personal nature, members voicing either 
Satisfaction or unhappiness at the 
workplace. In some cases the letters are 
complaining about Union representation 
in the plants or opinions about CAW poli- 
tics and criticism of CA'W leadership on 
the Local or National level. I will reply to 
all letters as long as there is a signature 
and return address with the letter. Some- 
times it takes a little longer to do. It de- 
pends on my workload and available time. 
With a month out of my schedule, it will 
take some time to get back to everybody, 
but all my mail will be answered. 


Master Meeting Scheduled 
From January 23 to 25, we will have 
the second Big Three Auto Conference 
in Toronto. From January 25 to Febru- 
ary 2, the GM Master Committee will 
be meeting, putting our master de- 
mands together for the upcoming ne- 
gotiations with General Motors. I ex- 
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pect negotiations to start with GM on 
the Ist of July. 

I have always been an optimist, but 
it is my strong belief that this round of 
negotiations with General Motors will 
be one of the most difficult negotia- 
tions yet. The arrogance of Top Man- 
agement that give us speed-ups and con- 
tinuous outsourcing will force us to take 
on this corporation. It looks as if they 
just do not care about the worker on 
the assembly line anymore. Once every 
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three years we have a chance to cor- 
rect the Company’s wrong-doings. That 
chance will come in the fall of 1996. 


Closing Message 

Is it not too true that capitalists of 
ten seemed to regard the men whom 
they used as mere instruments of profit, 
whose physical and mental powers it 
was legitimate to exploit with as slight 
cost to themselves as possible, either 
of money or of sympathy? 


CAW Local 222 Executive Board 


Thanks from Fire Victims 


To CAW Members 

On behalf of my children and myself, we would like to thank you for your 
extreme generosity of donations after our very traumatic house fire. 

‘Words are not adequate enough to express our gratitude to each and every one 
of you for making our Christmas a happier one. 

Although we lost all our possessions and our beloved pets we are gradually 
putting our lives back together but without your wonderful support this would 
not have been possible. 

I would also like to thank my co-workers and dentists at the CAW Dental 
Centre for their compassion and generosity. 

To Orville Faught, many thanks for your concern and help, it was gratefully 
appreciated in our time of need. 

For all of this assistance we will always be humbly grateful. May God bless 
all of you, and we wish you and yours a very safe and prosperous New Year. 
Kim, Derek ev Christine Palmer 
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News & Views 


Optimism In The Face Of 


By Don Whalen, 


Challenges 


First Vice-President, Executive Board 


and GM Plant Chairperson 


Human Rights Resolver 

» N MY LAST ARTICLE I SPELLED 
out that the Area Chairpersons and 
the Personnel Director for each 
plant have the responsibility of try- 
ing to resolve each Human Rights 
complaint that is filed. I also pointed 
out that only the Skilled Trades Chair- 
person, Tony Leah, was accepting this 
responsibility and doing a commend- 
able job. It has now been brought to 
my attention that the Car Plant Chair- 
person, Ron Gibson, is and has been 
for a little while now, dealing with these 
complaints. I would like to apologize 
publicly to Ron and also commend him 
for stepping up to his responsibilities. 


Document 12 Pension 
Incentives 

I had hoped to have been able to 
give an official number of Document 
12s to be available for the near future. 
Unfortunately I won't know until Fri- 
day, January 19th, a week after this ar- 
ticle goes to press. What I can tell you 
(which is what I’ve been told all along) 
is that the number of Document 12s 
($35,000 incentive) will be somewhere 
between 24 and 51. As soon as it be- 
comes Official I will let all Union repre- 
sentatives know, who in turn can let 
you know. 


Lay-offs 

There are many rumors of more 
weeks out in the Car Plant but I’m be- 
ing told by upper management that 
they’re looking at the market demand 
closely, and at this point they have been 
told by Detroit that any lost units will 
not be made back up. 

Fab Plant: There are discussions 
going on now between the Union in 
Fab and management on both tempo- 
rary lay-offs and permanent lay-offs. 
With Ste Therese just announcing they 
are remaining on one shift for the dura- 
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tion of this model, plus weeks out, it 
sure is bad news for Fab since they 
supply the fascias for that plant. Their 
forecast plan was to return to two shifts 
in mid-February, but this has since been 
updated. 

The Oshawa-wide seniority date is 
currently January 24, 1995. This is 
with 109 people laid off now, but re- 
member there was an announcement 
that there would be 170 laid off. The 
current plant population stands at 
13,482. Breaking that down, there are 
13,060 production members and 
2,422 skilled trades members. There 
are 41 apprentices, of which there 
are 26 electrical apprentices, and 15 
machine repair apprentices. There are 
10 requisitions in for tool and die 
journeypersons for South Stamping 
Dept. 18; and as of today Qanuary 12, 
1996) there were 230 members on 
Compensation, and 400 S&A claims 
paid for that week. 

Truck Plant: General Motors just 
announced their truck sales increased 
by 13 percent. This is good news for 
the Truck Plant. They are continuing 
to work three shifts, with many Sat- 
urdays scheduled. Oshawa has been 
the sole supplier of this truck and 
hopefully with the recent announce- 
ment that they will soon be building 
this truck in the retooled Chevy Ca- 
price plant in the U.S., that the situa- 
tion here in Oshawa Truck will not 
change. 


Hargrove To Come To Oshawa 

Approximately two months ago I 
sent a letter to our President, Brother 
Buzz Hargrove, on behalf of the 
Oshawa Shop Committee. He set up a 
high level meeting with the Commit- 
tee, himself, and the President of Gen- 
eral Motors for January 19, 1996. Un- 
fortunately, Buzz was unable to attend 
but Jim O’Neil the Director for CAW/ 
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GM of Canada was to 
be in attendance 
along with Peter 
Kennedy, Jim’s assistant, and Bert 
Rovers, the National Representative 
for Oshawa. I never heard why the 
President of GM Canada wouldn't be 
there but Dean Munger, Vice Presi- 
dent for GM Canada was to be there. 
There is a list of issues we were set 
to discuss, with the number one is- 
sue being to stop the outsourcing. The 
most recent topic to be discussed is 
the uncaring way management have 
arbitrarily changed the reliefs in the 
Body Plant in the Car Plant, plus the 
recent change on the Friday night start 
time. 


Preparing For 1996 
Negotiations 

The Master Committee which in- 
cludes myself, President John Kovacs, 
the four Area Chairperson, plus Dis- 
trict 12 Committeeperson from Skilled 
Trades, Malcolm Slater, are the Mas- 
ter Committee members from 
Oshawa. We will be meeting along 
with the National Union and the other 
Master members from all the other 
GM plants in Canada to start formu- 
lating our demands. We’re meeting in 
Toronto the week of January 22; Lon- 
don the week of January 29, then two 
weeks in February and two in March, 
so you can see we'll be away a con- 
siderable amount of time up to and 
including negotiations. As I stated 
many times I'll be working diligently 
on your behalf and will do everything 
possible to avoid a strike. But, I have 
also said, the struggles and challenges 
that lie ahead are going to be, in my 
opinion, one of the toughest sets of 
negotiations we have faced since be- 
coming the CAW. With your contin- 
ued support I still remain optimistic. 

Until next issue, take care. 
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January 


At Union Hall 


By Dave Broadbent, 
Secretary- Treasurer 


m ANUARY HAS BEEN AN EX- 
tremely busy month here at the 
Hall. Even with the new phone 
system that was installed two 
years ago, our switchboard has 
been jammed with calls. Even with the 
answering machines that we have, peo- 
ple have had to wait for their calls to 
be answered. Not only on the phones, 
but myself and the Service Representa- 


tives have had an increase in the 
number of people coming to the hall 
for assistance. I have called Bell Canada 
to see if we can further improve our 
system. 

With the increase of the workload 
on our members in the plants this has 
created more compensation cases and 
along with the layoffs there have been 
more inquiries for UIC help. So please 


December 21, 1995 


To: All Local Union Presidents and Financial Secretaries — 


CAW-Canada 


Re: Strike Fund Report covering the Month of October 1995 


Greetings: 


The following is a summary of the Strike Fund for the month 


ended 31 October 1995 


Net Worth, 30 September 1995 


Income For The Month 
Per Capita Tax 
Earnings on Investment 
Total Income 


Expenditures For The Month 
Weekly Benefits 


Other Strike Expenditures 


Total Expenditures 
Income Less Expenditures 


Net Worth before undernoted item 
1/2 interest entitlement by General Fund 


Net Worth, 351 October 1995 


$ 42,643,456 


666,663 
183,354 
850,017 


829,605 
248,845 
1,078,450 


(228,433) 
42,415,023 
(91,677) 

§ 42,323,346 


Seven strikes were in progress in the month of October 1995. 
The Net Worth of the Strike Insurance Fund is as follows: 


Cash Assets and Per Capita Tax Receivable 
Investments (Mortgages/Loans) 


Fixed Assets 
Net Worth, 51 October 1995 
In solidarity, 


Jim O'Neil, Secretary-Treasurer 


$ 22,513,850 
6,921,789 
12,887,707 


$ 42,323,346 
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A Busy Month 
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be patient, as we 
have 17 units aside 
from GM to serve as 
well as over 6,000 
retirees. 

Our Units are: AG Simpson; APEX 
International (AVP Extrusions); Center 
Manufacturing; Charterways; Cliff Mills 
Motors; Columbus McKinnon; PPG 
Canada (Duplate); Kerr Industries; Lear 
Seating; Mackie Automotive Oshawa; 
Mackie Automotive South Blair; Mackie 
Automotive Tricont; Ontario Guard Ser- 
vices; Oshawa Transit; St. Marys Ce- 
ment; Trentway Wagar; and Wood- 
bridge Foam. 


Green Shield 

Last month I mentioned the move 
by Green Shield to replace MEDEX as 
our out-of-province contact. The move 
is well in progress and could be up and 
running in March. The transition should 
not create any problems and definitely 
will be an improvement in service. I 
will keep you informed of the switch. 

At last the long-awaited decision of 
the Ontario Municipal Board concern- 
ing the redevelopment of Oshawa 
General Hospital permits the Hospi- 
tal to go ahead with the Master Plan 
which includes the Community Can- 
cer Centre, emergency wing, new 
parking facilities and related construc- 
tion will be starting as soon as possi- 
ble. This is a great victory for the citi- 
zens of Durham. 

In closing I would like to wish good 
health and a long and happy retire- 
ment to two of our office staff, Judy 
Vaillancourt and Carol Wannamaker. 
Both these people worked for many 
years at our Local and did an excel- 
lent job in serving our membership, 
so thank you on behalf of myself and 
the membership. 

P.S. Would the following individu- 
als please call me at the Union Hail as 
soon as possible? Aline Brown, Sandra 
Klassen, Richard Tripp, William 
Nicholson, Brian Goldsworthy, Doug- 
las Smith, Ronald Sauve. Thank you. 
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CAW Local 222 Financial Report 


Covering the Month of December, 1995 


Total RECCI DS wiseccssoniacscccesterasatiuscsnens 
Tota) EXPOHSe: ssccarcececeiscssasesatacresnanis 
SPELT NUYS cdassctasianastessaseaevarenesconcrsenanane 


C.A.W Local 222 
Balance Sheet As At 12/30/95 


ASSETS 
CURRENT ASSETS 
CSS cs xtceceisnnsanccnerdumtautactactan cust eultaisisvmanha sptircbedepssyeey 1,069.51 
Beatle cctsestssiiensy hese atireantauestevaiecenes 499,989.44 
Total’ Batik sissesscscasesctevsecbcdeevceeivaesiceheadcstsesnavageacecseees 499,989.44 
Deptt WU eccsthesnecccacecseerationapemtckerciasen 40,850.25 
Accounts Receivable .............ccccccccceseeseeeceeereereeeanenes 347,421.99 
Mortgage Receivable 00.00... eee ee eee eens erseeeeeee 261,390.08 
Dominion of Canada Bonds ..............c.cccecsseeeeseeseeene 12,000.00 
Short Term Investments «0.0.0.0... eeseeeeee states 1,359,269.74 
TOTAL CURRENT ASSETS ...............c.:cccseesecsesteeens 2,521,991.01 
FIXED ASSETS 
|B EE Meee eer OT oe ne reer eee 615,195.00 
Bilin) icc pecsaisiess ee hives Pek heenianrsadgnnds sevtenteveieseseees 2,829,533.00 
EQUIPINIENE: «scecscvss-acced ecissgnteesie Soskcve este ess andesmanentees 86,022.02 
Total: Fixed ASS€TS ..0.......c.cccccccccceseteceeeereeetaeeeeneees 3,530,750.02 
TOFAL ASSETS 8 iis cesteccesecisteceassssseesinencencnedvsincteryeacces 6,052,741.03 
LIABILITIES 
CURRENT LIABILITIES 
Accrued Liabilities .0...0..cccccccccccsscccsesscecescersssseeeeees 592,244.56 
Ul Payable canneries 880.84 
UI Payable - Lost Time ............... 2,640.02 
CPP’ Payable. issecsc:deecesenssSecevletevsees 93.00 
CPP Payable - Lost Time ............ 1,722.38 
Income Tax Payable ..........00....... 5,758.05 
Income Tax Payable - Lost Time 12,351.90 
Receiver General Payable.............0..::2:sessseeeseeeees 23,446.19 
EHT Payable nn. ccsscsccsiessoissdesesnasnnasseveneeasiny sancansdeanivs 2,602,15 
Union Dues Payable ........... ceecee ceeceeeesceenereneeeneee 1,397.17 
AW GU) wscctccesndsccvederdapatcssulla siradects onan ioesncaiesautvatecemssnednd —168.24 
Charitable Deductions ...........::::::::ceesseeeeeeeeereneeeeetes 2,413.31 
Retired Members Fund .............0:s0000 eet stiainconavs 16,940.28 
TOTAL CURRENT LIABILITIES ........000..0.0.. ee 638,875.42 
TOTAL LIABILITIES ...,i:0...ccescceccscesceestevessienvessieees 638,875.42 
EQUITY 
NET ASSETS 
Prior Years Adjustments .00......0000ecccceeec cece eeeennees —11,739.59 
INEt ASSEES vscdszsecs vcnsxevachscosunecaueedssaneanitdsdsvercea sei teusaees 4,802,679.50 
SUIS spacieaienerspesceememo sdareemnicbnatdanpanaeniarenenianeiee 622,925.70 
TOTAL NET ASSETS ............cccssscsescseseccescnccsernecees 5,413,865.61 
TOTAL BQUIVY jij. peered nsceersonmeeoninaniinan 5,413,865.61 
LIABILITIES AND EQUITY ..........c ccc censeeseee : 6,052,741.03 
a Se 
if y Gime, —— | 

+ _—_ - 

f awit a i ane 


a 
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Bae oececeserevocnnsceucasecoccennaee 


erreeErererT Tee rereritirere riers) 


da Seliansdiseelesaonlucadiniotons $ 809,635.56 


808,126.61 
$ 1,508.95 


C.A.W Local 222 
Income Statement 12/1/95 to 12/30/95 


REVENUE 

INCOME 

Membership Dues. ...........:::cccccseesseeceseeeensseetetneesenees 778,087.70 
Tiniti ti 98 oo c cc kcasestveascsaatoacandicceecaienteeeenpansstene cnt aves 150.00 
S.U.B. RECEIPts oo... eccceeeceeererneeeeeceeeeeeeesesaeesseneneeties 15,620.42 
Hall Maintenance .............ccccecccccseeseeeseneeeeeeeeaersseeneeee 2,533.25 
Staff Wage RECOVETIES ©0000... eee ec cere eete ee eeetses 2,265.36 
Miscellaneous Collections ...........:c ee ccceceeeseseeeeeeenee 1,489.00 
Osha worker .0......cccecccescceesesesscseescescenseereeeeensessaeneesess 1,512.50 
PRET ccc feeg cscs es ance sees seatied emcees eee eecan eoeeee tee 6,875.00 
Soft Drinks and Vending .............ce:eceseeeteeeeeteees 282.56 
Telephone Income oo... ccccseetenteecenteneeteeeereeneenees 819.77 
TOTAL REVENUE ...........::cccccsscsscscrereeerseeeeeneneeneeees 809,635.56 
TOTAL REVENUE .......::cccccseccsectsesseesscenseeesseateseseena ___ 809,635.56 
EXPENSE 

OFFICE AND BUILDING 

Employes Salaries xi sdiccxcednnsiaviersingpacoteincessxeestente 67,824.05 
UD EXPenS€: sssccisectissesesetieroiies 5,685.70 

CPP EXPeMS@.cciccssseccienceareescareenss 2,177.00 

EHT Expense o.....c:ccsssssssessssseersenes 3,384.34 

Other Benefits ............::ceeeeeeeees 22,956.76 

Employee Benefits and Insurance.............ceeeerees 34,203.80 
Hall EXPenses ....3:scccecccsesscsecsetseecetienestesactevacescaiabons 1,465.11 
Miscellaneous purchases ..........cccccssseeeseseeneeeeeneees 19,356.08 
Building Maintenance ..........0...:e cece eeeeetseerseeaes 12,395.05 
Soft drinks and vending ...........c cc scceeeteeneteeeerees 331.33 
TELEPHONE. :.c2sccisetageessvssesigpienters asinine 4,678.03 
Office Supplies and General Expense ............204 21,195.72 
Officers EXPENSE .........ccccscccsseseereersssnarseneesesesnsstaes 312.98 
Professional .........ccccccescssscceseeseeccecseceeessenseeeceeneneserses 3,438.47 
Total Office and Building .........0..........:::cee 165,200.62 
ORGANIZATIONAL 

Per Capita- Ont. Fed. of Labour....... 7,983.13 

Per Capita~ Durham Labour Council . 1,709.90 

Per Capita- Northumberland Council .. 42.00 

Per Capita- GM Intra Corp Council . 1,468.20 

Per Capita- CAW Assessment.......... 390,348.43 

Per Capita- CAW Council ................. 7,803.27 

Total Per Capita ..........c cece eee rere sne sens eeeeeseens 409,354.93 
Lost Time: Wages and Benefits ....0........:: sees 103,103.65 
Lost Time Expenses M&E&H ............ 55,671.07 

Lost Time Expenses - Hotels............ 14,788.48 

Lost Time EXPeMse€S .........cccccssssesceeesteeeeereeeeereeenaees 70,459.55 
Misc. Election COStS .........ceceeseeseeseeeseeseeceteeesenees 75.59 
EQUGatiOn vice cccisseelssessenaccedebisyetvean, dovetavinerecbensetscesies 4,315.38 
Investors Grp Trust-Staff Pensions .............00cee 3,877.60 
Oshaworker - Printing .................0 30,894.25 

Oshaworker - Postage .........0...006 10,253.81 

Total Oshaworker .......cccccccccescccsesseccsesseseeesesseneeeenees 41,148.06 
PHONIC ei csiseisasvosevsassesekcsssairsusanyangyageaviaecassteeaesveeesoripiis 413.30 
Publicity sc zassesssesscnsasteso seis tiestioweseashaacunteati dtiaaveviness 227.93 
RECLEAtION :.23:2 20 sccavesrssexshiveonraeeitiaietieaueosbeeteamseemeanee —1,900.00 
Welfare and domations 0.0.0... ccc sseeeeeeerseenaeeens 11,850.00 
Total Organizational ................:.00:cccceeseeteees 642,925.99 
TOTAL EXPENSE cce-cicsicesssisceesiesseassecsscevenasnecasssevass 808,126.61 
NET INCOME ogi ccssiccsvsetesevansas ddeseececi reassess Heccstevisnion 1,508.95 


THE OSHAWORKER 5 


Lindsay At The Hall 


On Workers 


By Dean Lindsay, 
Recording Secretary, Executive Board 
and Service Representative 


|. HE EXECUTIVE BOARD HAS BEEN BUSY LATELY 
dealing with the large volume of letters and other 
correspondence that is received daily. 

We have received several letters of thanks for do- 
nations that have been made to community groups 
in the region. One such letter was a very grateful thank-you 
for the donation of $6,500 to Simcoe Halt Settlement House 
to assist with the Christmas Food Drive. 

We also received a letter from several combined food 
banks in the Peterborough area also acknowledging with 
great appreciation the moral and financial support from the 
membership of CAW Local 222. These are two fine examples 
of a Union caring and assisting the community. 


Service Report 

There have been several articles written previously about 
the changes to the Workers’ Compensation Act, specifically 
its governing legislation. 

The most important aspect 
of a Service Representative’s 
job is dealing with the changes 
to the objection process. 

The old process was when 
a claim was denied, the 
worker or the representative 
would send a written objec- 
tion. The Board would then 
have the file reviewed by a 
senior adjudicator; if the decision did not change, then the 
file would be sent to Decision Review (formerly the next 
step of the appeal process). 

The new procedure is now that once a claim is denied, 
the worker or the representative contacts the Board by phone 
or in writing to object. The objection is then sent to the 
“access” division ot the Board and the complete claim file is 
sent to the worker or his/her representative along with an 
objection form. 

This is how legislative changes are putting considerable 
more responsibility on the worker and the representatives. 

The Board now wants the worker to explain fully and in 
detail why they are objecting to the decision—this is even 
before the Board considers an appeal. 

We are now averaging four to five claims files being re- 
ceived in the Union Hall per week. 

If you receive a denial, contact your service representative 
so that we can begin the objection process, and assist you in 


Legislation Placing More 
Responsibility 


Recording 
Secretary's 
EPORT zz 


following through with your right to re- 
ceive benefits. 

An important point about Workers’ Com- 
pensation that I have reported in the past is how General 
Motors is trying to circumvent the Act when an individual 
has an accident at work. I have received a number of reports 
from our members in the Fab Plants that management is 
telling the injured worker to return the next shift after an 
accident and they will provide them with light duty. 

In most cases the individual returns before he has even 
seen his family physician, and made to sit in an office for a 
shift and then is sent home. 

In this event, all that happens is the worker's claim is 
going to be delayed because he/she has returned to work 
before seeking medical treatment. 

Know your rights. If you have an accident or injury, 
report it immediately, see your family doctor immediately. 
If your supervisor tries to make you return before you 
have seen your family doctor 
or an emergency department 
physician, tell him you will 
notify the Company of your 
status once you have had 
your doctor’s visit — unless 
your supervisor has a degree 
in medicine and a certificate 
in ergonomics. 

I have been busy lately with 
requests to represent our members at Canada Pension hear- 
ings as well, when they are denied disability benefits. I will 
report in a future article what is required under the Canada 
Pension Act in order to receive CPP Disability. 


Lorraine Anne Lindsay 
(june 7, 1936 — December 21, 1995) 

On December 21, 1995, my mother passed away at the 
Ajax-Pickering Hospital. She was the strength of our family, 
and I owe much to her for the traits she passed along to me. 

An employee of the Scarborough Van Plant and a proud 
member of Local 303, she had many friends and co-workers 
who offered their condolences on her untimely passing. 

On behalf of my dad “Chief”, and my sister Lisa, I thank all 
of you for your kind words, the flowers we received and 
your thoughts during this difficult time. The Lindsay family 
will always remember your kindness. 

Until next issue. ® 
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Designer Jobs 
Should Belong 


To Us! 


By Tony Leah, 


Skilled Trades 
Chairperson’s 
EPORT 


Skilled Trades Area Chairperson, GM Unit, Trustee, Executive Board 


HAVE FILED THE FOLLOWING 
policy grievance: “I protest Man- 
agement’s actions in using non- 
bargaining unit employees to do 

© bargaining unit work. Electrical 
designers and mechanical designers 
are employed, through the use of agen- 
cies such as lan Martin and Assoct- 
ates, to do design work for GM in the 

Oshawa plants, at tbe direction of GM 
Management. This is a violation of 
the collective agreement, including Sec- 
tion 3 of the Master and other sec- 
tions. I demand that this practice cease 
immediately. I further demand that 
designers be hired, or qualified em- 
ployees be promoted to designers, or 
employees be trained and promoted 
to these jobs.” 

This is an important issue, because 
GM has 25-30 rental designers at present 
and this work should belong to our 
trades. Barry O’Neill and I made a pres- 
entation to management last year, urg- 
ing them to institute a selection and 
training program to promote our trades- 
people to electrical designer and me- 
chanical designer. Malcoim Slater ne- 
gotiated such a program for tool and 
die designers about five years ago and 
it has been a tremendous success. About 
a dozen tool and die makers have been 
selected and have been, or are being 


trained. The North Plant Design Office 
is now recognized as GM’s “Centre for 
Expertise” and is responsible for all pro- 
gressive die design from GM’s North 
American Operations. 

Unfornunately, despite our determined 
efforts in discussions with senior man- 
agement they totally rejected our pro- 
posals to institute a similar program for 
mechanical and electrical designers. As a 
result I have filed the above policy griev- 
ance, and we will vigorously advance it 
through the grievance procedure as 
quickly as possible. It is my intention to 
take this issue to arbitration if necessary. 


MR/Millwright Arbitration 
Date Set 

In late 1993 GM filled a number of 
Millwright openings with laid-off ma- 
chine Repair tradespeople. This is in 
accordance with the provisions of Let- 
ter 35 of our Local Agreement. How- 
ever, when some reductions occurred 
in march 1994, management refused to 
lay off by seniority. Instead, they laid 
off in one department and kept junior 
people at work in another department. 

This issue was the subject of numer- 
ous grievances, and has not yet been 
resolved. A special fourth step griev- 
ance meeting was held on the issue 
November 29, 1995 and management 


Support Your 


Chairman: John Caines 


6 General Practitioners ¢ | 


FEBRUARY 1996 


ral Surgeon © | Periodontist 


THE OSHAWORKER 


persisted in denying the grievance. 
Their only argument is an agreement 
on “Guidelines of Administration, Let- 
ter 35” that provides that in filling open- 
ings for Millwrights with laid off MRs 
“it is not intended that the administra- 
tion of this letter will provide a senior- 
ity ‘bumping’ right to employees be- 
yond the 1993 Local Seniority Agree- 
ment”. Of course the Union's argument 
is that all we want is precisely the 
‘bumping’ rights that are in the Local 
Agreement, and nothing beyond that. 

Because management refused to listen 
to this argument, I strongly urged the 
National Union to have this grievance 
taken to arbitration as quickly as possi- 
ble. The arbitration has now been sched- 
uled for February 29, 1996 and I will be 
presenting the argument to the arbitra- 
tor. I think this is the first Local skilled 
trades issue to be taken to arbitration ina 
long time, and certainly the first arbitra- 
tion to be handled by an elected skilled 
trades representative. I have always urged 
the importance of taking more issues to 
arbitration, because that is the only way 
to get a final answer. 

It will also show management that 
they cannot escape a penalty for violat- 
ing our contract. 


Negotiation Schedule Busy 

Preparations for negotiations will 
take me out of the plant for seven full 
weeks between January 22 and the end 
of March. This work, with other skilled 
trades reps, the Master Bargaining Com- 
mittee, and the Ford and Chrysler com- 
mittees, is crucial to our success in ne- 
gotiations. Nevertheless it is a difficult 
and busy time. When I am out of the 
plant I will be replaced by Barry O'Neill 
or Malcolm Slater. If you call my office 
number, 644-4360, you will be able to 
leave me a message, or else you will be 
given a number where you can reach 
my replacement. % 


a] 


Outsourcing eikien 
Numbers Are 
Enormous 


By Wayne Murphy, 
Fabrication & Battery Chairperson, 
Trustee, Executive Board 


HERE ARE VERY FEW ARTICLES IN THE OSHA- indicated the list for Document 12 has approximately 1,100 
worker where you are not reading about out- names. 
sourcing. Whether it be in the Fabrication, Car or 
Truck Plants and including the Skilled Trades, the 
numbers in total become enormous. The Ste Therése production plant for all F Car, Camaro 
It has become very clear what our priorities have to be and Firebird production has changed from the antici- 
for 1996 negotiations. The Auto Council is scheduled to _ pated return to two shifts date in February to sometime 
meet on January 23 & 24 and you can rest assured the in the summer. The decisions to take the weeks of 
bulk of the discussions and agenda will surround this January 2 and January 7 out furthered the layoffs in the 
common issue of outsourcing. The Council consists of the = RIM plastics and control arms. The return to work date 
Leadership from General Motors, Ford and Chrysler Plants _for all areas supplying F Car parts still remains February 
along with the National Union. 5, 1996. Because of production remaining only on one 
shift the decision by the Company appears at this time 
to reduce permanently in the areas affected. Ongoing 
Hopefully by the printing of this article we will know _—_ discussions will continue to try to deal with the layoffs 
exactly where we are with the Document 12 retirement surrounding the poor sales in these models. We will 
incentives. The Company announced prior to the new keep you informed with all information as it becomes 
year of 170 people being reduced permanently out of the available. 
Car Assembly Plant. Since this is my first article since my return from sick 
This has become a well-asked question everyday by all _—_ leave I want to personally thank everyone for the acts of 
concerned, by both the senior and junior part of our _ kindness, calls and cards etc. during that time. It was very 
membership. Most if not all people who are contemplat- much appreciated by my family and myself. A thank you 
ing retirement are basing their final decision on the $35,000 to Larry Conboy, District 8 Committeeperson, for replac- 
retirement incentive, The Pension Representatives have ing me during my absence, a job well done. 


EMPLOYEE COUNSELLING PROGRAM 


Located at Park Road and Wentworth St. (old Genauto Building) 
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to solve any type of problem. 
This program is also available to retirees and spouses. Call: 


John LeSurf, Orville Faught, 


CAW Union Counsellor, CAW Union Counsellor, 
644-4282 644-4283 
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Short Work Week Pay Adj usted 


By Doug Sanders, 
SUB Representative 


| al HE FIRST WEEK OF THE NEW 
year, over 3,900 members were 
paid Short Work Week (SWW) 
eight hours holiday pay and 32 
— hours SWW. 

I would like to thank Steve Finlay for 
bringing this problem of SWW pay to 
my attention. Everybody who had un- 
der 20 years seniority will now receive 
a pay adjustment, because it was a 
scheduled SWW as per page 71 of the 
SUB agreement. Now everyone who 
was entitled to SWW for the first week 
of the new year, and had under 20 years 
seniority, should receive about $96 
gross. I had to wait until the $500 bo- 
nus was allocated so people wouldn’t 
be taxed to death. By the time you read 
this, the pay adjustments should be 
paid. 

As I sit down to write this column 
Plant #2 has just returned from the 
Christmas layoff. I would like to thank 
Dean Lindsay who was the acting Presi- 
dent when we discussed using a new 
UIC computer program that pays UIC 
benefits without the use of cards; it is 
usually used for apprentices and paren- 
tal leaves. 

We thought as a pilot project we 
would try this out the week before 
Christmas. Many people in the past have 
failed to report the Christmas statutory 
holiday pay because they did not know 
even if they were entitled to it. 

Many of you were surprised when 
you thought cards would be coming, 
instead a UIC cheque was waiting or a 
UIC statement to show your second 
week of waiting period was served. SUB 
cheques were mailed January 2, 1996 
so everybody should have them by now. 
If not, call me. 

We do not know if this new UIC 
program will be tried again or not, for 
there were a couple of problems. Peo- 
ple were asked to work after their MLO 
application was already sent in and if 
anybody was on S&A the UIC paid au- 
tomatically the week before Christmas. 

Once the UIC cheques are cashed in 
the above situations the commission 
will be looking for every penny back, 
even the taxes. 

Many people are still not filing their 
UIC claims through the Oshawa office; 
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many are still having problems getting 
Records of Employment — these are 
all sent directly by General Motors to 
the Oshawa UIC office. If you still need 
a Record of Employment please con- 
tact me. 

Many members were paid their $500 
bonus in error or Christmas statutory 
holiday pay. By the time you are read- 
ing this column, these problems will 
have been fixed for anyone who was 
on layoff status. If not and you still have 
a problem, place a call for me. 

Now anyone who was on any status 
other than layoff, the monies will still 
be allocated to the weeks and not be 
moved. 

The Fabrication plant had a one week 
layoff January 8 to January 13. This is 
due to Ste Therése not going back to 
two shifts in February; that will be some 
time in June. 

There may be many other layoffs in 
the near future for Plant 2 and Fab but 
we must learn to expect this in a con- 
tract year. It’s just GM’s added hard- 
ship on this membership, for the Un- 
ion has never laid-off a single member. 

UIC has proposed changes to the UIC 
Act that will not be a benefit to any of 
us. They have proposed earnings re- 
strictions of $49,000. UIC benefits will 
be paid back at 30 percent received in 
any year when a benefit is paid. How- 
ever, if you have been laid off 21 weeks 
in a five year period the $49,000 will 
go to $39,000. If you earn over $73,000 
all UIC benefits paid have to be paid 
back totally. 

The government does not fund UIC 
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premiums. It is paid 
by employers and 
ourselves. The gov- 
ernment administers 
the plan, which has 
a surplus of over $4 
billion. This reduction saves employers 
$900 million a year. Jt will save us 37 
cents a week. The government is going 
to use the UI funds for training pro- 
grams. 

The training programs that will be 
set up will only give people false hope 
of a job. There are no jobs anywhere in 
Canada, just read the papers — every 
job is being cut back and eliminated in 
the private and government sectors. 

The government has a cash cow on 
part-time workers because they will pay 
UIC premiums on each part-time job they 
work at and when they get laid off from 
one they apply for benefits. Their claims 
will be set up based on the job they are 
laid off from, but will they receive any 
UIC if they are still working at another 
parttime job? No, they are still working, 
unless it is the higher paying part-time 
job they are laid off from. 

A photocopy of any S&A form is still 
the easiest way to file a UIC waiting 
period if you are off all week. 

If anybody wishes to place a call for 
me, place it through your supervisor 
on the proper sheets. You can request 
me by name. 

Until next time I’m only a phone call 
away, 644-1541 office, *97-8525 pager, 
905-436-1408 at home.” 


Wheelchairs 
b> _ Wanted! 


Seniors need wheelchairs for 
<« Wheelchair sports. 
’ se ~ ~Drop them off at the 
Osiiddea Senior Citizens’ Centre, 43 John St. West. 
For information please call 432-2675 and leave message. 
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Qualifications 


By Mike McPhee, 
SUB Representative & 
Recreation Committee Member 


OR ANYONE WISHING TO COLLECT UIC 
sick pay, you must have a two-week waiting 
period established with UIC. The two-week 
waiting period can be served while on sick 
benefits. You must apply for UIC sick bene- 
efits claim during the week you return to work. 

You must submit medical proof of your illness or 
injury covering the time period you were disabled with 
a UIC medical certificate or a photocopy of your S&A 
medical report to UIC. If you have already sent your 
S&A forms to Metropolitan Life we can acquire a copy 
with your consent. This is done by signing an Authori- 
zation form. The form is then sent to Metropolitan Life. 
Metropolitan Life returns a photocopy of your S&A 
medical report to the benefit representative listed on 
the Authorization form. It’s then submitted to the UIC 
office. 

When you receive your UIC report cards fill them 
out and return them. You can receive up to 15 weeks 
UIC sick benefits but S&A pays more so only use it if 
you have to serve a seven day waiting period for S&A 
payments to start. Remember, anytime you’re out of 
work because of illness or injury for one week or more, 
have a call put in to see your SUB representative through 
your supervisor, or go to the Union Hall and see a 
service representative to file a UIC claim. 

Some people have asked if they were able to estab- 
lish a waiting period if a lay-off is announced while 
they’re on S&A? The answer is yes. During the week 
the lay-off occurs, if you see a doctor and receive pay- 
ment from Metropolitan Life, just declare the monies 
on your UIC report cards. 


Call Sheets 

Anyone wishing to see a benefit representative can 
put a call in through their supervisor. Make sure you 
tell your supervisor which benefit representative you 
wish to see in respect to your need. 

My pager is *97-8099, outside the plant 1-800-361- 
6793, ID# 8099, then enter your area code and phone 
number by pushing them in on a touch-tone phone. “ 
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CPP 
Amounts 
Increased 


By Charlie Peel, 
Pension Representative 


Government pension increases 


NYONE ALREADY RECEIVING A GOVERNMENT 
cheque from Canada Pension as of January Ist 
received a 1.8 percent increase for 1996. For 
. anyone who is going to retire and receive Canada 
' © Pension this chart shows the amounts increased 
from 1995. 
Canada Pension 1995 1996 
Maximum pension earnings 34,900.00 35,400.00 


Basic earnings exemption 3,400.00 3,500.00 
Maximum yearly contribution employee 850.50 893.20 
Death benefit 3,490.00 3,540.00 
Maximum monthly pension 713.19 727.08 
Maximum disability benefit 854.74 870.92 
Maximum widow benefit under 55 392.24 399.70 
Maximum widow benefit 55 & under 65 392.24 399.70 
Maximum widow benefit 65 or older 427.91 436.25 
Dependent children-orphan’s benefit 161.27 164.17 


Old Age Security 

Anyone age 65 and applying in 1996 receives $394.76 a 
month providing you have resided in Canada for 40 years. If 
the term of residence is less, then the amount will be less 
depending on the number of years of residence. It is very 
important to apply for Canada Pension or Old Age Security 
when you become eligible. No one from General Motors or 
the government will get in touch with you about Canada 
Pension or Old Age Security; to receive these benefits you 
must apply for them yourself. 

When retired you definitely lose money from your Gen- 
eral Motors pension at 60 if you were in receipt of a special 
allowance. When eligible at age 65 for Old Age Security we 
lose our supplement. The earliest you can receive regular 
Canada Pension is age 60, if retired, and age 65 for Old Age 
Security whether retired or not. 


Document 12 ($35,000) 

At this time there are about 1,200 names on applications 
with 30 or more years seniority who are interested in retir- 
ing if given $35,000. Hundreds of these Union brothers and 
sisters would have already retired if not for this incentive 
hanging over their heads. Nobody knows how many might 

Continued on page 11 
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be available in the future. Most of us do not have enough 
money to take a chance on walking away from $35,000 even 
though it is a remote possibility of getting it. 

At our last GM Unit meeting in December I made a 
motion of recommendation asking the Shop Committee to 
enter into discussion with GM “that all Document 23s 
(Focus buyouts) be implemented as Document 12s and 
that only the highest seniority members in Oshawa be 
eligible to receive these.” This motion was supported by 
members in attendance. This was done previously in 1993 
when approximately more than 350 members received 
$35,000 and a two-year program. The mass relief issue 
needs to be addressed also. Over a year ago 200 Docu- 
ment 12s were offered if an agreement could be reached 
on: 

* working a straight 8 hours with a paid 20 minute lunch 
hour 

* noon hour to be put back to where it was previously 

* a night shift start time earlier all week. 

At some point a decision has to be made by all the Shop 
Committee as to what is best for all the membership to 
resolve this issue and bring it to the membership for a vote. 
With the efficiency gains and outsourcing, when a high sen- 
iority person retires, their jobs have to be replaced now or 


quality of our product is going to suffer. These are the broth- 
ers and sisters who fought for the wages, benefits, SUB plan 
and safety we now take for granted on the shop floor. We as 
a Union must do everything possible to let them retire with 
dignity and as much money as possible. 

Look around and see what buy-out packages other compa- 
nies offer their employees to retire and I do not think this is 
being unreasonable. All I ask is that we unite and try. These 
openings would create a lot of movement into preferred jobs 
and promotions to higher paying jobs. When the Company 
eliminated the personal reliefs in the car plant (going on two 
years ago) the policy grievance was filed and it went to 
expedited arbitration. They had approximately 15 days of 
hearings before the arbitrator and still no settlement in sight. 
I think to get a settlement on this our Shop Committee 
should approach the Company to see if the offer to resolve is 
still there — for this we would receive Document 12 incen- 
tives. 

I think our younger members would benefit from this 
offer since it would open up many preferred jobs, let us all 
out of the plants 2.5 hours more per week and let our senior 
members retire with some dignity. I urge the Shop Commit- 
tee to bring this back to the Car Plant members and let us 
decide. 
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How Your CPP Works 


By Mike Shields, 


Alternate Pension Representative and GM Unit Vice-Chairperson 


HE CANADA PENSION PLAN IS A RETIREMENT 
pension administered by Human Resources Devel- 
opment Canada. The plan provides for the pay- 
ment of a retirement pension, survivor's benefits, 
children’s and disability benefits as well as a lump 
sum death benefit. The amount of these benefits are calculated 
based on the contributor’s earnings and contributions to the 
plan. It covers all working Canadians, except those living in 
Quebec. Those workers come under the Quebec Pension Plan. 
Pensions are adjusted each January for inflation. 


Old Age Security 
(effective January 1, 1996 — adjusted quarterly} 


1. Pension $394.76 
2. Guaranteed income supplement — single 469.13 

(with no income) — couple 905.57 
3. Maximum spouse’s allowance (age 60-64) 700.33 
4, Maximum widowed spouse's allowance (age 60-64) 773.16 


You Must Apply For CPP Benefits 
Since They Are Not Sent Automatically 
You may be eligible to receive CPP retirement pension 
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benefits earlier than 65 years of age. If 
between 60 and 64 years of age, the 
contributor must have completely or sub- 
stantially stopped working to qualify. 
When you receive benefits during this 
period, the amount of your pension is reduced by half a 
per cent for each month remaining before your 65th birth- 
day. This amount is not readjusted upward when you reach 
65. 

A full retirement pension starts at age 65. If you delay 
receiving benefits until you are between 65 and 70 years of 
age, the amount will be increased half a percent until your 
75th birthday. Contributions to the plan aren’t allowed after 
age 70. 


Continued on page 12 
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GENERAL Mlotors RETIREES 


Our best wishes go out 


to the latest group of GM retirees. 
Good luck to each and every one of you. ' 
We wish you all the best in your future endeavours. Pension Representative 


We congratulate the following General Motors retirees. 


Name Dept. No. Years of Service Retirement Date 
Lucien R. Annaert 52 30.8 January 1996 

Bernard P. Blair 81 31.1 February 1996 
Thomas E. Bredin 20 31.2 February 1996 
Bruce A. Burns 69A 30.1 February 1996 
Raymond E. Campbell 69B 32.0 February 1996 
Alan A. Canfield 50 31.0 February 1996 
John M. Carr 50 aid February 1996 
Stewart C. Cheeseman 88 32.2 January 1996 

Cleanthes Chrysostomou 94 28.0 February 1996 
Vincent Chiodo 30 30.9 February 1996 
Murray Crawford 4C 30.9 February 1996 
Lloyd E. Dafoe 53A 31.1 February 1996 
Edward J. Darch 20 34.0 January 1996 

Donald J. Davis 53A 32.3 February 1996 
James E. Dawe 88 31.5 February 1996 
Robert G. Dummitt 52 31.6 February 1996 
Allen V. Emard 53B 32.2 February 1996 
Thomas I. Francis 38 30.4 February 1996 
John F. Guthrie 53A 33.1 February 1996 
John Hajdu 36 30.9 February 1996 
Stephen J. Hall 15 30.9 February 1996 
Daniel J. Halliday 53A 31.2 February 1996 
Donald F. Holroyd 20 31.0 February 1996 
Henry T. Horrocks 69B 32.2 February 1996 
Manford R. Hutcheon 91 32.1 February 1996 
Mary L. Jessup 85 Saf February 1996 
Donald W. Jordan 69B 31.9 February 1996 
Maria J. Karcich 93 15.1 February 1996 
Elsa Kastner 85 12.2 February 1996 
John W. Kippen 53A 32.2 February 1996 
Robert A. Kellar 8 38.1 January 1996 

Bruce F. Kelly 49 31.1 February 1996 
Donald A. Koss 90 32.8 February 1996 


By Charlie Peel, 


Name Dept. No. Years of Service Retirement Date 
Vernon L. Lafrance 68B 32.3 February 1996 
Vonnie M. Leeder 30 31.0 February 1996 
Omer J. Legacy 68A 32.0 February 1996 
William S. Lewin 10 31.1 February 1996 
Mary Linkletter 4B 36.9 February 1996 
Glenn W. Marrison 53A 31.6 February 1996 
Keith H. Martin 20 32.5 February 1996 
Stanley L. May 69B 31.5 February 1996 
Edwin F. McBean 4D 20.1 February 1996 
Donald T. McLuckie 90 32.2 February 1996 
George McMillan 94 32.4 February 1996 
Ellison R. Meredith 69A 31.0 February 1996 
Normand Morrisson 69A 23.9 February 1996 
Walter R. Mulock 44B 31.9 February 1996 
Robert M. Nicholas 51A 31.6 February 1996 
William E. Nicholson 68A 32.3 February 1996 
James J. Planeta 36 32.3 February 1996 
John V. Power 10 31.1 February 1996 
Carl L. Reaman 52 31.0 February 1996 
Ernest H. Reid 44B 30.4 February 1996 
John Reuter 52 31.7 February 1996 
Abbas M. Shaikh 69A 17.4 February 1996 
Wallace E. Shepperdson 53C 32.1 January 1996 

Carl N. Smith 85 32.1 February 1996 
Rose J. Steiner 25 197 February 1996 
Laura Sutherland 27 14.8 February 1996 
Alfred Szabunia 44B 29.9 February 1996 
Cyril J. Taylor 93 32.3 February 1996 
Edward A. Towner 44A 31.1 February 1996 
Albert L. Vandreumel 49T 32.4 February 1996 
Wesley R. Walmsley 30 35.9 February 1996 


Are CPP Benefits Taxable? 


Yes. If you want, you can have your income tax 


deducted each month. If you don’t request monthly 
tax deductions, you may have to pay your income tax 
in quarterly installments. 


How Does CPP Keep Track Of My 
Contributions? 

Since 1966, a record of earnings has been kept for 
each person who pays into the plan. Revenue Canada 
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supplies the information and it is important to check 
your T4 slip to make sure your name and social insur- 
ance number match the one on your SIN card. If not, 
your CPP contributions aren’t being credited to your 
CPP account. If you change your name or lose your 
SIN card, contact your local Canada Employment Cen- 
tre. If you have any questions, just put in a call for 
your Pension Representative. 
Until next time... % 
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By Jeff Loit, 


Falling Employment Levels 
Topic Of Conversation 


Alternate Insurance Representative and Zone 48 Committeeperson 


T OUR LAST INTRA CORP- 

oration Council the main 

topic between all locals was 

the employment levels that 

continue to fall at all General 
Motors plants. Here in Oshawa the 
population of our membership has been 
reduced through attrition. The loss has 
been caused by direct outsourcing plus 
new technology. The majority of our 
work was outsourced to Mackie where 
they are paid $10 to $12 an hour. I 
totally disagree with the position of 
some that if work goes to a non-union 
shop it is somehow a greater crime. 
The fact is that GM has moved hun- 
dreds of jobs from a $21 an hour shop 
to a $10 an hour shop. 

In the mid 1980’s the union put a 
cost on outsourcing and job loss plus 
negotiated buyouts, pension incen- 
tives, SUB monies, etc. Unfortunately 
General Motors have had no trouble 


with the millions of dollars it cost to 
lay people off and pay these incen- 
tives. It is quite obvious that our strat- 
egy has not been a deterrent with re- 
spect to the outsourcing issue. We, 
meaning all of us must send a strong 
message to the bargaining table that 
the number one demand to GM is that 
no work will be outsourced or con- 
tracted out during the life of our 
agreement. 

The Big Three Bargaining Commit- 
tees plus the National are now meet- 
ing to discuss our 1996 agenda and 
who will be the target. Outsourcing 
will be the number one demand as 
they just can’t afford to leave the bar- 
gaining table without absolute restric- 
tion on the company’s right to move 
work out of our plants. Even if GM is 
not the target and Ford agrees to our 
demand on outsourcing, I’m certain 
GM will clearly be attacking our un- 
ion on this issue but we must clearly 
go forward, united with a strong 


ALL-TAX SERVICES 


BOORKECFING © TAX SERVICE 
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agenda and put them 
on the defensive. 


Once again anyone 
who has bills for drugs that have not 
been covered by our plan since last 
contract October 1993 to please bring 
in the receipts to your insurance repre- 
sentatives. 

As I’ve written before, if you don’t 
have receipts, duplicates may be ob- 
tained from your pharmacy. These 
claims are being requested so we may 
present them at negotiations. So please 
make sure that we get them as soon as 
possible. 


5 Bond Street West, Oshawa, Ontario, Canada * Phone (905) 723-3113 


INCOME "TAX 


We are please to announce that we have again been chosen 
to provide Income Tax Services to all Local 222 Members at the Union Hall. 
Services for the season start on February 20, 1995. Weekdays 9 a.m. to 5 p.m. 


Because of space limitations at the Auto Workers Credit Union 
this year we will offer services for their members at the Union Hall 
and at our office at 5 Bond Street West. 

All discounts offered to Credit Union members will be honoured. 
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The WCB’s Integrated Appeals 


System 


By Garry Murphy and Terry Spence, 
Service Representatives 


g HAT IS THE NEW INTEGRATED APPEALS 
| system? 

The new integrated appeals system is really a 
roll-up of the current Decision Review Branch 
and Hearings & Re-employment Branch into a 
single renee Branch made up of Appeals Officers. Appeals 
Officers will perform enquires and render final decisions on 
behalf of the Workers’ Compensation Board (WCB). Their 
decisions will be the WCB’s final determination. Any further 
appeals must go to the independent Workers’ Compensation 
Appeals Tribunal CWCAT),. 

Essential to the new appeals system will be new procedures 
for handling objections within the Client Services and Revenue 
operating areas, as well as in the new Appeals Branch. 

When will the new system be implemented? 

The new system will be implemented on October 2, 1995. 

How will the WCB handle objections under the new 
appeals system? 

In the new appeals system disputes are handled first in the 
operating area. This includes providing access prior to any 
formal objection. If the dissatisfied party chooses to formally 
object, the completed objection form then goes to the deci- 
sion maker in the operating area to try to resolve the objec- 
tion first. Only after the operating area has dealt with all 
issues and the dispute still remains will the objection be 
referred to an Appeals Officer in the Appeals Branch. 

What are the steps involved in handling an objection 
to a claims entitlement decision in the new system? 

Anyone handed an adverse decision will receive a com- 
plete explanation in that letter, with an invitation to contact 
the decision maker directly with any concerns or new infor- 
mation regarding the decision. This gives the dissatisfied 
party an opportunity to discuss the issues first with the front- 
line adjudicator or other decision maker. 

If the decision maker cannot resolve the concerns and the 
party wishes to proceed with an objection, the decision 
maker will refer the file to the Access Section in Records 
Management Services of Toronto files or to the Access Sec- 
tion in the appropriate Regional Office. 

Worker dispute — in the case of a worker dispute, the 
access specialist will provide access to the claim file and an 
objection form with instructions as to how to fill it out. The 
workers’ employer will be notified of a possible worker 
objection and be asked if they want to participate should the 
objection proceed to the Appeals Branch. 

If, after reviewing the file, the worker wishes to object, he/ 
she will complete and return the objection form to the original 
decision maker. The decision maker will then reconsider the 
decision based on any new information contained in the objec- 
tion form and will ensure that all other issues are dealt with. If 
the objection still remains, the case will then be referred to the 
Appeals Branch where it will be assigned to an Appeals Officer. 

An employer participating in the objection will receive ac- 
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cess to the claim file, minus 
the medical information. The 
worker’s medical documents 
are released with the consent 
of the worker. If the worker 
objects to their release, the issue is referred to the WCAT. 

Employer dispute — when the employer is the disputing 
party, the access specialist will send a copy of the file minus 
medical documents, along with the objection form and in- 
structions for completing it. 

In addition, the worker will be notified of a possible em- 
ployer objection, receive a copy of the file, a medical release 
form and a participant form to complete if he/she wishes to 
participate. 

Again, the objection form first goes to the decision maker 
in the operation area for review and possible reconsidera- 
tion. Only after all issues have been dealt with and there is 
no resolution of the dispute will the objection proceed to 
the Appeals Branch. 

What steps apply to a revenue objection? 

The only difference between the handling of revenue ob- 
jections and claims objections is how access is dealt with. 
The employer will not be given access with the objection 
form but will be given an opportunity to request a copy of 
the firm file before the case proceeds to the Appeals Branch. 

What bappens when the appeal is received in the 
Appeals Branch? 

Once the file goes to the Appeals Branch, it will be screened 
to ensure that an objection form has been completed, access 
has been provided and all relevant claim files have been 
forwarded. Once it is established that the case qualifies, it 
will be assigned to an Appeals Officer, 

What does the Appeals Officer do with the file? 

The Appeals Officer will review the file and contact the 
parties and representatives. Through discussions with the par- 
ties and representatives, decisions will be made about what 
issues need to be resolved and what methods of enquiry to 
resolve the case, including: telephone contact, written enquires, 
field investigations, medical assessments and oral hearings, de- 
pending on the nature and complexity of the issues. 

What will bappen to those cases in the Hearings & 
Re-employment Branch as of October 2, 1995? 

In those cases where a hearing has been scheduled, an Ap- 
peals Officer will conduct the hearing. In cases where no hear- 
ing has been scheduled, an Appeals Officer will handle them 
using the principles and procedures of the new-level system. 

Will letters be sent to the parties whose cases are 
pending in the Hearings & Re-employment Branch as 
of October 2, 19957 

There are no plans to send letters to these individuals at 
this time. Instead, this communication will serve to inform 
you about the transition procedures. 

Continued on page 15 
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What will bappen to cases not in the appeals 
system as of October 2, 1995, where a Decision Re- 


view Specialist bas already made a decision? 

A party wishing to object to a Decision Review Specialist 
decision must first contact the decision maker in the operat- 
ing area, who will then refer the file to the appropriate 
access area. The access area will provide file access together 
with an objection form and an instruction sheet. The com- 
pleted objection form will be returned to the operation area 


for review to ensure that any additional issues have been 
dealt with. After that, the case will proceed to the Appeals 
Branch for assignment to an Appeals Officer. 

Will the new appeals system affect those cases 
which are currently being mediated? 

The mediation and hearing process which applies to re- 
employment and VR cases now will not be changed under 
the new system although these services will come under 
the new Appeals Branch as of October 2, 1995. & 


Some Benefits Improvements 
Wanted By Membership 


By Don Thompson, 


Alternate Service Representative 


years as your elected Alternate 
Service Representative, ] have 
heard many concerns from our 
membership in regards to our 
benefits. In this article I will take the 
time to discuss some of them. 


Chiropractor 

You must first exhaust what is avail- 
able through OHIP, i.e. OHIP will pay 
$9.65 per visit to a maximum of $220 
per years. OHIP’s calendar year for chi- 
ropractic treatment is April 1st to March 
31st. Once the $200 has been ex- 
hausted, then Green Shield will pick 
up $9.65 per visit for the remainder of 
the OHIP calendar year. 

Many of our members and their fami- 
lies would like to have chiropractic 
treatments covered completely. This 
form of treatment is used by many of 
our members and over a period of time 
it can become quite expensive. Any cost 
over the $9.65 per visit is paid by the 
individual. 


Physiotherapy 

Physiotherapy is not a covered ben- 
efit under our plan with Green Shield. 
If our members and their families re- 
quire covered physiotherapy treatment, 
then they must attend a physiothera- 
pist that is registered with OHIP, i.e. 
most hospitals have registered physi- 
otherapists, If members elect to go to a 
private physiotherapist, then OHIP 
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would not pay for the visit. 

The biggest problem which exists here 
is that there is usually a waiting list to see 
a registered physiotherapist. This in turn 
delays recovery. Many of our members 
and their families would like to have 
physiotherapy as a covered benefit (cov- 
ered without any restrictions). This would 
allow our members and their families to 
go to any physiotherapist for treatment. 
They in turn would not be on a long 
waiting list. They would most likely be 
able to see a physiotherapist right away 
(as per their physician’s orders) and re- 
covery would therefore be much sooner. 


Dental 

Many of our members would like to 
get their teeth checked and cleaned 
once every six months, instead of once 
every nine months (present benefit). 
This is an important way of fighting 
tooth decay and gum disease. 

Our present plan for orthodontic 
treatment is $2,000 lifetime, up to the 
age of 21. It is on a 50 percent pay 
basis. That is, you must spend $4,000 
to receive the $2,000. Under our last 
Agreement we made gains in orthodon- 
tics. Many of our members’ families are 
receiving orthodontic treatment and 
they would like to see further gains in 
this area of our benefits. 


Sick & Accident Benefits 
Many of our members were not 
aware that they have a seven calendar- 
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day waiting period 
for S&A benefits 
when dental surgery 
is performed by a 
dental surgeon. They 
thought that because 
it was a form of surgery over $25 that 
they only had a one-day waiting period. 
This is not so. 

If the dental surgery is performed by 
a surgeon recognized by OHIP and sub- 
sequently charges OHIP with a proce- 
dure code of $25 or more, then there 
would only be a one-day waiting pe- 
riod, that being the day of the surgery. 

If, however, the dental surgery re- 
quires you to be admitted to the hospi- 
tal as an in-patient, then there is no 
waiting period regardless of who per- 
forms the surgery. You are covered for 
S&A benefits from day one. 

Many of our members believe that 
no matter who performs the dental sur- 
gery, there should only be a one-day 
waiting period for S&A benefits (sur- 
gery over $25) not a 7-day waiting pe- 
riod. This is another gain they would 
like to see. 

I have mentioned just a few of the 
benefit gains our members are con- 
cerned about in the up-coming set of 
negotiations. I will talk about more of 
our members’ concerns in my next 
article. “ 
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Health Care — Laid Off 


By Dave Thompson, Insurance Representative & Guide, Executive Board 


and Mike Leveque, Insurance Representative 


| HERE ARE MEMBERS WHO ARE BEING LAID OFF IN 
_ the coming weeks and we have had over 100 inquir- 
ies about health care. Turn to page 4 of your health 
care benefit book (that’s the blue one) and the fol- 
lowing explanation of your coverage: 


Schedule Of Health Care Continuance For 
Employees Laid Off In Accordance With 
Article 1, Section 2(a) Of The SUB Plan 
Health Care Continuance Based on SUBenefit 
Entitlement! 
Maximum Number of 
Months for Which 
Coverage Will Be 
Continued without Cost 


Maximum Number of Fuil 
Weekly SUBenefits to Which 
Employee's Credit Units as of 
Last Day Worked Prior to Layoff 


to Employee} Would Entitle the Employee* 
Column (1) Column (2) 
0 Less than 4 
1 4- 7 
2 8-11 
3 12-15 
4 16-19 
5 20-23 
6 24-27 
7 28-31 
8 32-35 
2 36-39 
10 40-43 
11 44-47 
12 48-52 


Health Care Continuance 
Based on Years of Seniority 
Maximum Number of 
Months for Which 
Coverage Will Be 
Continued Without 
Cost to Employee} 


Years of Seniority 
Last Day Worked 
Prior to Layoff 


Column (3) Column (4) 
0 Less than 1 
2 1 but less than 2 
4 2 but less than 3 
6 3 but less than 4 
8 4 but less than 5 
iv 5 but jess than 6 
12 6 but less than 10 
24 10 and over 


Notes 

1 Applicable to an employee at work on or after September 
29, 1993. 

2 For the purposes of this schedule, Years of Seniority is as 
defined under Definition (23)(b) of Article VIII of the 
Canadian Supplemental Unemployment Benefit Plan at- 
tached as Exhibit C-1 to the Agreement between the par- 
ties dated September 29, 1993. 
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3 The maximum number 
of months for which 
Health Care Insurance 
will be continued with- 
out cost to the employee 
is determined in accord- 
ance with Columns (1) and (2) or (3) and (4), which- 
ever provides the greater number of months of cover- 
age. To qualify for more than 12 months of coverage 
without cost, under this Schedule, an employee must 
have 10 or more Years of Seniority as of the last day 
worked prior to layoff. 

4 If an employee after the employee's last day worked 
prior to layoff is initially credited during such layoff 
with Credit Units under the SUB Plan, use the date on 
which the employee is entitled to be credited with Credit 
Units. 


New Out Of Province 

There have been discussions with Green Shield on leaving 
MEDEX and possibly going to World Access for out-of-prov- 
ince coverage. 

Section 9, pages 64, 65 & 67 tells us what our coverage is. 
So why are we changing services? Answer: according to who 
you talk to, to provide better delivery service to the mem- 
bers. 

The possible new carrier will be an agent of OHIP and 
“take care” of all your bills and inquiries. 

In other words, they (World Access) would deal with 
OHIP and Green Shield, you the member would not have to 
deal with OHIP for reimbursement. This would relieve our 
members of the stress and anxiety in waiting for OHIP to 
pay. 

We have more information being forwarded to us, and we 
will distribute it once we receive it. 

Our position as Insurance Representatives is to make sure 
the members are looked after, and make sure we don’t give 
up any benefit, because remember the National Union, Local 
Union and Company must “mutually agree”. 


Calls 

During 1995 there were 21,712 hourly benefit calls and 
501 death claims. 

These were S&A health care issues. Mike and I receive an 
average of 180 faxes each month, not counting our beeper 
calls and wave-overs (“hey, you guys”). 

It proves one thing to me, with about 250 people a day on 
S&A benefits, we need an Oshawa Benefit Office. 

That will be a Local and Master demand for Oshawa, by 
having an office it provides better service for you. 

Remember, trust the Union, not them. ” 
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Negotiations, Fight-Back Campaign 
Make For A Busy Time 


By Mike McCarthy, 
Chairperson, Duplate 


REETINGS, IT’S AGAIN BEEN 
a busy time in the plant and 
out preparing the demands 
and the fight-back campaign, 
We met this week with Sym 
Gill from the National Office to finalize 
our demands on the Supplemental 
Agreement for the upcoming negotia- 
tions. These will be reported to you at 
the next meeting. The company has 
quite a bit of stockpile in the ware- 
house and it looks as if we will be fac- 
ing a layoff if we get an agreement. I 
don’t know how long this will be but 
hopefully not too long. 

We finally received word back on 
our appeal of the Ministry of Labour 
inspector’s decision concerning 
the work refusal in the bonding 
department. Sister Deb Kellar, 
Brother Steve Damant, myself and 
George Botic (the National Health 
and Safety representative) went 
to a hearing in front of the Adju- 
dication Board in the fall. I am 
pleased to report that their inspec- 
tors decision that the work was “not 
likely to endanger” was overturned. 
This means that it was a proper work 
refusal and it will help us greatly if it 
ever happens again. But we have to be 
wary as the Harris government is being 
lobbied by employers to change the 
Occupational Health and Safety Act 
with regards to Section 43 and the right 
to refuse unsafe work. The employers 
want language that you will not be able 
to refuse unless there is imminent dan- 
ger to life and limb. For example we 
couldn’t refuse to climb a rickety scaf- 
fold until your half way to the ground 
as it collapses. 


Petition 

There is a petition going around the 
plant right now against this govern- 
ment’s Omnibus Bill 26. This is very 
scary legislation that gives the govern- 
ment very sweeping powers. The To- 
ries promised us less government but 
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this legislation puts great powers in the 
hands of a few bureaucrats. They are 
having public hearings but have very 
restrictive time limits and not everyone 
is getting an opportunity to be heard. 
So far during the public hearings there 
is more opposition to the bill by a mar- 
gin of more than two to one but the 
government doesn’t want to listen and 
it looks as if it will be implemented on 
January 29. 

This bill will allow municipalities 
powers to impose any type of method 
to raise revenues. The Tories prom- 
ised us a tax break but it seems that 
the cities will put user fees on librar- 
ies, ball diamonds, outdoor skating 


“we need to phone, write or 


fax our MPP about 
our opposition to 
this legislation” 


rinks and garbage pickup. I still don’t 
understand how much money that 
will put in our pockets to stimulate 
the economy and get more people 
back to work and buying houses and 
cars. 

Also, on the health care front there 
will be many changes. They want to 
drop the ceilings on the cost of pre- 
scription drugs. This will make Ontario 
one of the only jurisdictions without 
some limits on the cost of prescription 
drugs. We also need to mobilize the 
retirees out there to fight against the 
deductible payments on the govern- 
ment’s Trillium Drug Plan. We will have 
the petition at the next retiree’s meet- 
ing. 

They want to amend the confiden- 
tiality of the Health Act on our medi- 
cal files. Before all our medical files 
were private and doctors on the Medi- 
cal Review Committee had access to 
them. Under the new act Ontarians 
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give away their right 
to confidentiality in 
order that the OHIP 
general manager 
“monitor and con- 
trol the delivery of 
services”. This is a very broad state- 
ment with many ramifications. It 
could mean that if you went to your 
family physician with chest pains and 
he sends you to a specialist who finds 
out it was only indigestion and not a 
heart attack. The Ministry could call 
your doctors’ decision into question. 
This could completely change 
the way our doctors are allowed 
to operate. We need to phone, 
write or fax our MPP about our 
opposition to this legislation. 


Grievance Meetings 

We have been having griev- 
ance meetings lately and the 
bulk of them have been subcontract- 
ing in the skilled trade’s department. 
This is an ongoing problem and with 
management’s attitude it doesn't look 
like there is any end in sight. One 
thing that has bothered me is the com- 
ments during the meetings on some 
of the brothers and sisters work per- 
formances. During the last all employ- 
ees meetings the plant manager said 
that the bosses from Pittsburg felt we 
were a “cold” plant. Well during these 
grievance meetings it’s coming out 
that some of us aren’t so “cold” when 
it comes to talking to management 
about our fellow workers job perform- 
ance. 

We are going to continue with the 
monthly meetings. The next meeting 
will be Saturday, February 10 at 11:00 
am. The committee will be coming to 
you in early March for the strike man- 
date vote and we want a good turnout 
for this important meeting. “ 
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Many Issues Debated At 
Membership Meeting 


By Russ Martin, 
Plant Chairperson 


s this is our first article of the 
new year, we hope everyone 
and their families had a safe 
and joyous holiday. 

Our AG Simpson general 
membership meeting of Saturday, Janu- 
ary 13 was filled with debate on a great 
number of issues. On a few occasions 
the tempers were hot, but over all the 
meeting was good. At the meeting we 
ratified new overtime language to re- 
place the present Local Agreement, Ar- 
ticle 6.05. This language should clear 
up the procedure as to exactly who 
gets asked to work completely till the 
entire plant is asked. 

Other topics discussed included the 
Company’s policy on Article 10-03(e) 
which the Union has filed a policy 
grievance over. We debated weekend 
workers and laid-off workers filling 
the vacancies between Monday and 


Friday for leave of absences and vaca- 
tion requests. 

A petition to protest the Harris gov- 
ernment’s Bill 26 was presented, some 
discussion held. 


TRS 

A good discussion was held on the 
present situation with TRS. The Com- 
pany is attempting to once again re- 
move wages from the workers. Prob- 
lems exist in contracting out and most 
of all the Company threats of jobs and 
scab labor. Our membership unani- 
mously endorsed to support the em- 
ployees of TRS. We will update the 
membership by posting, as the strike 
deadline is February 4. 


Grievances 
Once again we had to explain the 
status of grievances. In the Decem- 


PROBLEMS? 


Alcohol and/or Drugs 
CAW-GM 
Substance Abuse 


Program 
FOR HELP, 


INFORMATION, ETC. 
CONFIDENTIAL CAW REPS 


Lorne Hurren: 579-5497/In-Plant 644-7488 
North Plant Medical Centre: 644-5146 
Karl Kinney: 705-324-5275 or 644-3724 
Doug Cameron: /25-1668/In-Plant: 644-3723 
South Plant Medical Centre: 644-6093 
Matt Ryan: 433-7679/In-Plant 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 
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ber issue of The 
Oshaworker we 
explained in depth 
the problem of our 
grievance proce- 
dure. With no labour officer in 
Oshawa from July 1995 to January 
1996 grievances were being dealt with 
by a labor relations officer from 
Scarborough head office. Now 
Oshawa has an LRO but he is dealing 
only with 1996 and on. The 1995 
grievances will still be dealt with by 
Scarborough’s LRO. All arbitrators and 
commissioner arbitrators have been 
summoned for dates. 

We also talked about Local 222, with 
high regards for the full-time representa- 
tives who look after the Local mem- 
bers’ WCB, UI, S&A and a number of 
other complaints in a second-to-none 
manner. 


Many Units 

it actually was a shock to hear how 
many units 222 has. So to inform 222 
membership here is a list of units that I 
hope is correct and up to date: AVP 
Extrusions; Center Manufacturing; 
Charterways; Columbus-McKinnon; 
Kerr Industries: Lear Seating; Mackie 
Automotive Oshawa; Mackie Automo- 
tive Whitby; Mackie Automotive 
Tricont; Cliff Mills; Ontario Guard Serv- 
ices; Oshawa Transit; PPG Canada; St. 
Mary’s Cement; AG Simpson; 
Woodbridge Foam. 

In new business at the meeting a 
motion was put forth, debated and car- 
ried to have all present and future ap- 
pointed positions elected and a maxi- 
mum three-month time frame to fill 
open positions by elections. We have 
two open positions for stewards and 
will attempt to elect all positions at the 
same time. 

Keep an eye on the Union bulle- 
tin board for updates on the TRS 
issue, 


FEBRUARY 1996 


The Units Of Local 222 


By Gord Vickers, 


Chairperson, Oshawa Transit Unit 


F I WAS TO ASK THE MAJORITY 
of our members the question of 
how many Units other than the 
GM Unit are in Local 222, all kinds 
of numbers would be thrown out. 

If you said seventeen, you are cor- 
rect. If I asked you to list who they are, 
most members again wouldn't be able 
to list more than a few of the Units. 
Take a piece of paper and write down 
the Units and compare it with the cor- 
rect answer I have given at the end of 
this article. 

The Units of Local 222 play an im- 
portant part in making the wheels turn 
in the auto industry for just in time 
production. A lot has been said about 
some of the Units, which I consider to 
be unfair to our other brothers and sis- 
ters, also members of Local 222. 

I have heard and I have been told 
that some of the new Units of Local 
222 are stealing jobs from GM mem- 
bers. The reaction of a GM worker is 
understandable when a worker sees his 
job being outsourced to another com- 
pany down the street. When contract- 
ing out takes place, a lot of our GM 
members blame the Union and other 
Unit workers instead of placing the 
blame where it belongs, on the em- 
ployer at their work place. The em- 
ployer, not the Union, makes the deci- 
sion to contract out jobs. 

The reason companies attempt to 
contract out to non-union work places 
is because your Collective Agreement 
allows them to contract out. This is the 
reason our National Union attempts to 


organize these Units to protect and en- 
sure future job security for GM work- 
ers by making it too costly or worth 
while for the Company to contract out 
jobs. Every Unit who has come into the 
CAW has had to begin the Collective 
Bargaining process at the bottom of the 
auto parts pay scale. It takes hard bar- 
gaining, but eventually the Union im- 
proves Unit workers’ wages and ben- 
efits to make it a lot less attractive for 
GM to contract out jobs. If the CAW 
never attempted or was unsuccessful 
in organizing these workers, the flood- 
gates would be opened wide for GM to 
contract out, 

I believe it’s important that we clear 
the air once and for all on what’s being 
said and heard amongst the member- 
ship of 222. The Units do not steal jobs; 
your contract allows for the contract- 
ing out of your jobs. 

Local 222 is the biggest single amalga- 
mated local in Canada. The Units make 
up almost 15 percent of the membership 
of Local 222 and play an important part 
in quality production to enhance job se- 
curity for one another. In the coming 
months, I am hopeful that the Units will 
become a lot more vocal and break the 
silence by becoming a real part of Local 
222 and playing a useful role in the work- 
ing of our Union. 

The seventeen Units of Local 222 and 
counting are as follows: 

A.V.P. Extrusions Ltd. 
Chairperson: David Shackleton 
Center Manufacturing Inc. 
Chairperson: Rose McColl 
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Charterways 
(Canadian Division) 
Chairperson: Thomas 
Pignatell 
Columbus- 
McKinnon Ltd. 
Chairperson: Rick Ainsworth 
Kerr Industries 

Chairperson: Thomas Spence 
Lear Seating Canada 
Chairperson: Shane Luxton 
Mackie Automotive Systems 
(Oshawa) 

Chairperson: Ronald Boivin 
Mackie Automotive Systems 
(Whitby) 

South Blair 

Chairperson: John Miller 
Tricont 

Chairperson: Roger Farrow 
Cliff Mills Motors Ltd. 
Chairperson: Glenn Murray 
Ontario Guard Services Inc. 
Chairperson: Thomas Buettner 
Oshawa Transit 

Chairperson: Gordon Vickers 
PPG Canada Inc.. 
Chairperson: Michael McCarthy 
St. Mary’s Cement Company 
Chairperson: Michael Fielder 
A. G. Simpson Co. Ltd. 
Chairperson: Russell Martin 
Whitby Transit 

Chairperson: Roxane McKay 
Woodbridge Foam Corporation 
Chairperson: Gary Harrison “ 
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I Change Of Address 
Fill in and return to Local 222, CAW, 1425 Phillip Murray Ave., Oshawa, Ontario L1J 8L4 
Effective Date Plant No. Serial No. 
Name 
Street No. 
| Apt. No. City Postal Code i 
I | 


(7 Active Member 


rr 
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(I Retired Member 
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Excellent Work By Tradespeople 


By Barry O'Neill, 


District #10 Committeeperson 


gummy HE CHRISTMAS SHUTDOWN PERIOD GAVE ME AN 


Christmas shutdown. 

The purpose of my discussions 
with engineering and supervision 
was to determine if there were any 
problems concerning the quality or 
quantity of work being turned out 
by our tradespeople. The overall 
response was excellent. GM 
trades, line repair and construction, 


excellent opportunity to get out on the floor and meet 
a number of tradespeople who I don’t normally get to 
see on a regular basis. The entire week was spent 
touring the plants, talking to tradespeople, engineers 
and supervisors. Our construction forces committed themselves 
to taking on a maximum workload for the holiday period, re- 
sulting in fewer contractors working in our plants during this 


— “what is required — 
after the elections 
is a commitment 


by the successful candidates 


to work together ” 


persons, alternates and apprenticeship 
reps. I encourage all candidates to run 
clean campaigns and focus on the issues. 
With 1996 being our contract year, these 
elections should provide the candidates 


District 
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with an opportu- 


-—s nity to express their views on is- 


sues they feel particularly con- 
cerned with. If you are of the 
opinion that your current repre- 
sentative has done a commend- 
able job over the past three years, 
then continue to support that in- 
dividual. On the other hand, if you 


put in some long hours over the 


holidays and completed all projects on time with the 
expected quality of workmanship that General Motors has 
received over the years from our tradespeople. 


Elections 


This spring, elections are being held for all committee- 


feel it is time for a change, then 


the new candidate will definitely need your support. 
What is required after the elections is a commitment by 
the successful candidates to work together in an effort to 


push forward the skill trades agenda. 
I can be reached at the following numbers: Office 644- 
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Paint Shop Update 
The Membership Is The Boss 


By Steve Drinkwalter 


District #3 Committeeperson 


gm E TRULY HOPE THAT EVERY- 
one had a safe and happy 
holiday and that 1996 is a 
good year for everyone. 

On Thursday, December 
21, 1995 we delivered the following 
letter to Buzz Hargrove: 

“We the undersigned demand that 
you remove (immediately) Bert Rov- 
ers from his position as National Rep 
of the GM Unit of Local 222 of the 
CAW as we have absolutely no confi- 
dence in his ability to represent the 
best interests of our membership. We 
are requesting an immediate re- 
sponse!” 

This letter was signed by 12 mem- 
bers (including myself) of your Shop 
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Committee, there are 18 people on 
your Shop Committee (one Oshawa- 
wide chairperson, four area chairper- 
sons and 13 district committee- 
persons). 

Buzz read the letter and after one 
hour and 15 minutes of debate he made 
three commitments: 

1. The National Union from this day 
forward will not withdraw one sin- 
gle grievance from the procedure 
— this is very important as it is the 
first step in controlling our own 
destiny, as the Company will have 
to negotiate with your Local Union 
reps at all stages of the grievance 
procedure! 

2. He will remove Bert Rovers from 
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Oshawa if Rovers 
does not perform 
his job properly. 

3 Buzz will get back 
to us on some of 
the other issues 
that were raised. 
We again reminded Buzz that the 

membership is the boss and the mem- 

bership is questioning the $5 million 
per year that we pay the National Un- 
ion! 

On Friday, January 19, 1996, after 

The Oshaworker deadline, your Shop 

Continued on page 21 
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A Letter From National Rep Bert Rovers 
Controversy “Whipped” Up 


January 16, 1996 
To: CAW Members of 
General Motors Unit Local 222 

It has now been a little over one 
year since I started in my assignment as 
a National Representative. I came to 
this assignment with a considerable 
experience of seventeen (17) years on 
the staff of the Union and prior as a 
Committeeperson, President and Ben- 
efit Representative in Local 1520 St. 
Thomas Assembly. 

Recently, a controversy has arisen sur- 
rounding the withdrawing of grievances 
at the 4th step of the grievance proce- 
dure by the National Representative. The 
term that is used for this is “whipped” 
(that term has a long history in Local 
222—just check with the old-timers) be- 
cause the grievances are: Withdrawn 
Without Prejudice or Precedent (WWPP). 

Brother Buzz Hargrove and myself have 
had discussions about this process be- 
cause this process does not exist any- 
where within our Union except in the 
GM system at the 4th step of the griev- 
ance procedure. Therefore, when Brother 
Hargrove made the decision that from 
this day forward the National Union will 
no longer be withdrawing a single griev- 
ance from the procedure, I welcomed 
that as being a very important step in 
correcting a major flaw in the procedure. 
In future, grievances will no longer be 
moved through the procedure with little 
or no facts attached to the grievances or 
grievances simply moved through the 
process even though there is no contract 
violation and then blame the National for 
the grievance not proceeding. 


Every District Committeeperson and 
Area Chairperson will continue to be 
involved at the 4th step of the proce- 
dure and if we agree that a grievance is 
to proceed to arbitration it will pro- 
ceed. However, if we do not agree that 
the grievance has merit to proceed, it 
will then become the responsibility of 
the District Committeeperson or Area 
Chairperson to report back the disposi- 
tion of the grievance to the grievor, 
and if the District Committeeperson or 
Area Chairperson still feels that the case 
is one that should proceed to arbitra- 
tion, the District Committeeperson or 
Area Chairperson will handle the case 
at arbitration thereby giving control of 
the grievance procedure to the elected 
representatives on the shop floor. This 


Committee met with Dean Munger 
CVice President of GM Canada) and 
the National Union (Buzz Hargrove) 
to talk about why the Company con- 


tinues to outsource and insource and 
eliminate our jobs and about the 
number of grievances, and the griev- 
ance procedure in general. 

As you know 1996 is our contract 
year and I hope that GM is the tar- 
get. Even if GM is the target in the 
USA I believe we could still be the 
target in Canada, as we could give 


NOTICE 


will eliminate blaming someone else for 
the grievance not proceeding. 

I will continue to work with all the 
elected representative on problems as 
they arise whether it is in the griev- 
ance procedure or at negotiations. 
Preparations for bargaining has started 
and anyone who has a point of view 
they want dealt with at bargaining, 
please take the time to write down your 
concerns and forward them to the Lo- 
cal Union Bargaining Committee. Be 
sure to put your name, address and tel- 
ephone number on your documenta- 
tion so that if clarification is needed, 
we will be able to get back to you. 

In Solidarity, 

Bert Rovers, 

National Representative 


GM in Canada an extension of the 
contract until the USA is settled (be- 
cause if GM in USA goes down then 
we would be laid off) and then when 
GM in USA is settled we could then 
begin negotiations here in Canada. 
We will have to see what Brother 
Hargrove decides as the president of 
our Union! 

All the best in 1996 and as usual we 
will continue to keep you updated 
throughout the year; and remember 
Buzz, the membership is watching! 


HOSPITALIZED 
OR SICK’? 


For visiting purposes only at Oshawa General Hospital only 
please come in person or call: 
Phone 723-1187 (CAW Hall) or 728-8600 (Retirees Centre). 
This applies to both active and retired members of Local 222. 
Local 222 CAW Retired Workers’ Centre 
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GM Rejecting All 
SPA Week Changes 


By Gord Tripp, 
Zone 14 Committeeperson 


N 1994, 1995 IT WASN’T TOO DIFFICULT TO GET A 

SPA week changed to help accommodate the broth- 

ers and sisters who would have to otherwise take 

another week off work, other than their designated 

SPA week, for (for example) deer hunting, moose 
hunting, or a week’s vacation to go south, etc. 

In 1996 it is a different story. GM is rejecting all SPA 
week changes unless, as they put it, “it is a good business 
case”. In other words, only if it is advantageous for Gen- 
eral Motors to move your SPA week, will your week be 
moved. The only SPA weeks that I know of that were 
changed were the ones where they had too many people 
out on SPA the same week. 

By honouring these requests for a SPA week change, GM 
would have helped our brothers and sisters, and it would 
have been good business sense for General Motors. 

The contractual language on SPA was the same in the first 
two years of the Agreement as it is for the third. The lan- 
guage states there shall be no trading or switching of SPA 
designated weeks. However General Motors deemed it al- 
right to switch members’ SPA weeks for them in 1994 and 
1995, but when it comes to 1996, contract year, they have a 
problem switching them. 

Many of our brothers and sisters are blaming the Union for 
General Motors refusing to switch their SPA week. General 
Motors loves nothing better than to get you the membership 
disgruntled with your Union leadership in a contract year. 

Brothers and sisters it is time to unite, and put the blame 
where it directly belongs. On Generous Motors!! 


As General Motors strives to cut the workforce to a skel- 
eton crew, more often I am getting reports from the mem- 
bership that the supervisors are performing bargaining unit 
work. This is not just an isolated incident as I have talked to 
other Union representatives, confirming that they too are 


Zone 


receiving many more complaints on this 
same issue. 

I have talked to the superintendent in Dept. 85 about his 
supervisors performing our work and requested him to send 
a memo to his supervisors, telling them to refrain from this 
activity. If anyone sees a member of management perform- 
ing bargaining unit work they should call their committeeper- 
son and file a grievance under paragraph 165 of the Master 
Agreement. 


Paragraph 89 of the Master Agreement gives General Mo- 
tors the right to change the established shift hours. Para- 
graph 89 reads as follows, “Any change in the established 
shift hours shall be first discussed with the Shop Committee 
as far in advance as possible”. This paragraph is very loosely 
written and allows General Motors a free hand in changing 
your established shift hours, whenever they see fit, without 
any consideration as to the adverse effect it will have on you. 
This is typical of many paragraphs throughout the agreement 
that need to be looked at and rewritten. 


By now everyone should have received their 1996 Union 
membership card and magnetic shift calendar. Throughout 
1996 there will be many occasions to use your new Union 
card, for example, the Zone Committeeperson elections. I 
am standing for re-election in Zone 14, and value your con- 
tinued support. If you have not received your card and calen- 
dar, contact your committeeperson and they will get them 
for you. 


It is with regret that I report the passing away of one of 
our retired CAW members, Lorraine Lindsay. Lorraine leaves 
behind three active CAW Local 222 members, husband Gord 
“Chief” Lindsay, son Dean Lindsay and daughter Lisa Lindsay. 
My deepest sympathies to the Lindsay family. 


CAW Local 222 


Retirees’ Chapter Executive Elections 


Monday, February 5, 1996 
(President to Sgt.-at-Arms) 


Standing Committee Elections 


Monday, March 4, 1996 
Recreation, Resolutions, Sick & Visiting, etc. 
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Zone 47 Update 


Several Concerns Raised 


By Steve Finlay 
Zone #47 Committeeperson 


INCE YOUR RETURN JAN- 
uary 8, 1996 there have been 
. several questions asked in 
| regards to future lay-offs, SPA 
changes, etc. I know these 
issues are important, so I will try to 
answer these concerns along with oth- 
ers. 


SPA Weeks 

Management, from supervisors to 
high-level superintendents, agreed to 
make SPA week changes for those 
who had submitted requests. Bob 
Price, the SPA co-ordinator for GM, 
has at least in District 6 denied all 
requested changes. His reason, it did 
not make for good business sense. 
From where I’m looking, he is totally 
wrong with his decision and your full- 
time representatives in District 6 will 
try to have this reversed. I have taken 
my concerns to Brian Hayden and Don 
Whalen to see if someone in Oshawa 


Zone 57 Update 


will listen to reason. I will keep you 
posted. 


Short Work Week 

Late the second week of January 
SUB Representative Doug Sanders and 
I met to discuss the possibility that 
you the membership should have 
been paid full SWW for January 2-5 
due to the fact the Company had 
scheduled this SWW in advance (see 
page 71 of your SUB agreement). 
Doug was going to file an appeal, but 
after reviewing it with the benefit of- 
fice they have agreed to pay the top- 
up of approximately $96 gross to all 
members with under 20 years. Any- 
one over 20 years received full SWW. 
Once again Doug Sanders has done 
an excellent job. 


Lay-offs 
There is talk about more downtime, 
but as of yet the Company has not 


We All Should Save 
Before This Fall 


By Jim Robinson 


Zone #57 Committeeperson 


ONTRACT YEAR: WITH 
our contract coming to an 


end this fall it would be wise if we all prepared 
ourselves for a potential strike by saving a few 

™ months rent or mortgage payments. When an 
individual is more financially secure he or she will be in 
a position to hold out and bargain more firmly, thus 
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providing the Union with a stronger bargaining position. 

Two important issues that need to be resolved are the ongoing outsourcing 
of our jobs and time standards or work content. We need to reduce the 
workload of our members to ensure their health does not suffer. By reducing 
the work content it will, at the same time, help ensure we maintain full 
employment by increasing the employees needed to produce the products. 
The recent time study course taken by your committeepeople and alternates, 


FEBRUARY 1996 


Continued on page 24 


THE OSHAWORKER 


EPORT 


made any official an- 
nouncements. There 
is currently 109 
members laid-off 
Oshawa wide, with 
the Oshawa-wide date being Jan. 24/ 
3. 


$35,000 Document #12 

On Friday, January 19 your Shop 
Committee met with the Company to 
discuss several outstanding issues, 
SPA, etc., plus the actual number of 
Document 12s that will be offered. 
The numbers that I have heard are 
between 25-50. I will pass on this in- 
formation to the 30-plus year mem- 
bers once I’ve heard back from Brian 
and/or Don. 


16 Hours Time Study 

Recently on January 9 and 16 I at- 
tended the 16-hour time Study Course 
at our Local Union Hall. I found it to 
be very educational to say the least. 
This training in the days to come will 
benefit any Zone 47 member who has 
a dispute with his or her job. If you 
have a problem with Job Standards 
tell your supervisor. If it’s not re- 
solved, call me. 


In Closing 

I have had members in Zone 47 
ask me when my election for Com- 
mitteeperson comes due. It will be 
held March 5, 1996. Anyone wishing 
to get involved can pick up and fill 
out a nomination card at the Union 
Hall between 10 a.m. February 6 — 
10 a.m. February 13, 1996. I will be 
seeking re-election, and will support 
all candidates for alternate who are 
willing to work together with me, for 
your best interest. I have witnessed 
what it is like to have someone who 
works with me, and sadly, someone 
who doesn’t. Once again I am more 
than willing to welcome any alternate 
committeeperson who will work hard 
on your behalf. 
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Strike Talk 


By Ron Carlyle, 
Zone 62 Committeeperson 


IRST OFF I WOULD LIKE TO 
comment that there has been 
a lot of negative talk concern- 
ing it being contract year. 

: Many members are starting 
the rumor mill going, that we will be 
target company and we will be out on 
strike for three to four months etc., 
etc., etc. 

Now let’s set the record straight. 

One being that the target company 
of the Big Three automakers will be set 
some time in late August by the Presi- 
dent of the CAW National. He is the 
only one who knows this information. 
This is based on which company (at 
the time) is in good financial shape and 
whose total product line is selling well. 
This translates into which company can 
least afford a strike. 

Number 2. For the people who are 
running around surmising that we will 
be out on a lengthy strike, this is sim- 
ply speculation. 

Yes we are more than due to be 


Besides with all this negative con- 
tract talk it only hurts the general pub- 
lic and businesses in and around the 
surrounding area which in turn could 
lead to less consumer confidence which 
results in lower sales of the cars and 
trucks we assemble here in Oshawa. 


Politics of a Different Kind 

Now let’s talk politics, yes that aw- 
ful word that haunts us as Union offi- 
cials. 

But did you know there is as much 
politics if not more on the Company 
side of management? 

You only have to look at the strange 
moves that have been happening in 
the Car Plant areas. For instance the 
appointment of our new superintend- 
ent here in Department 94, hardware. 
It seems there are senior people on 
management who were overlooked 
and are a little sour on this move (to 
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tives have always 
preached seniority 
when it comes to 
“any” job openings 
that occur in the 
trim plants. Management has lied, 
cheated, whined and abused its privi- 
leges of power to put lower seniority 
people on preferred jobs. It looks 
good on some of these senior mem- 
bers of management to feel what it’s 
like to be overlooked on promotions. 
Remember the old saying of ‘what 
goes around, sometimes comes 
around’. 

Hopefully the next time when we 
request seniority be used on all job pro- 
motions in hardware, these same indi- 
viduals will see our side of the story. 


Intimidation 

Management is starting to push their 
weight around again in hardware by 
trying to get people to sign state- 
ments on work they may have missed 


chosen as a strike target and yes we 
have many issues that need to be 


or has needed repair. Let me repeat 
usiness fess” —_ myself again by saying the only things 


“guessing isn't a § good we way 


to conduct an 


addressed especially here in Oshawa, 
but to say we will be out pounding the 
bricks come September is simply rumor 
at this time. Facts are, when it comes 
to negotiation talks we as floor repre- 
sentatives know little more than the 
members on the shop floor. Those who 
tell you anything different are only 
guessing. And most of you know guess- 
ing isn’t a good way to conduct any 
business. 


say the least). These are the same 
people who continually “try” to pro- 
mote lower seniority shop floor mem- 
bers to group leader jobs or special 
assignment jobs, etc. It’s funny when 
the shoe is on the other foot that these 
senior members of management are 
now pouting. 

For years we as Union representa- 


along with the new stopwatches, will provide a valuable tool for us to use in 


tackling the workload problems. 


I will distribute a leaflet to the zone members to use as an information 
source on your opinion for important 1996 bargaining demands. I will col- 
lect them and give them to Brian Hayden. 

Elections: elections will be held for Zone 57 committeeperson and alter- 
nate for a three year term on Tuesday, March 5, with a run-off date of 
Thursday, March 7. Nominations will take place February 6-13. Voting loca- 
tions are Col. A4-32, Col. $-33, Col. A2-133. 
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you need to sign are your paycheque 
and your grievance forms here at 
Generous Motors, otherwise you can 
tell management to stick it where the 
sun doesn’t shine. 

Also management is trying to intimi- 
date the membership into not refusing 
unsafe working conditions. We all 
should be listening to the elected health 
and safety representatives since this is 
the only way we can get management 
to listen when legitimate unsafe work 
is refused. Again don’t let management 
buffalo you. You do have rights! Use 
them! 

It was nice to see that double stand- 
ards are still alive and well in the Motors. 
On December 10th and 11th when there 
were heavy snowfalls it was good to see 
that the headquarters by the lake (the 
Swamp) was nicely plowed and sanded 
for the salary workers. It’s too bad how- 
ever that we the people who assemble 
the automobiles did not have the same 
privilege. After all are we not the ones 
who make the profits and pay the bills? 

I guess I expect too much sometimes. 
Silly me. 

Until later have a good day. 
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Corporate Capitalism Causing Too Many Injuries 


The following ts a letter I sent to the 
Toronto Star on January 4, 1996: 

Dear Editor: 

I have been employed by General 
Motors of Canada for close to 14 years, 
and the last three have been literally 
hell. The management in Oshawa Car 
Plants and Truck Plants have been in- 
structed to push workers to perform at 
an incredible pace, with discipline re- 
percussions handed out if not met. 

The capitalism of Big Corporations 
has reached such an extreme level, that 
they disregard the health and safety of 
their workers, in order to reach their 
quota demands. We here in Oshawa 
have mandatory overtime with stress 
levels running high. Tired workers are 
unable to perform normal duties, be- 
cause of fatigue as a direct result of 
longer hours and an increased work 
load. 

Workers are only human and are not 
linked to a computer to tell what their 
cardiovascular systems will handle, how 
long they can work without fatigue lev- 
els reaching a lower tolerance, and 
when their performance level will di- 
minish. 

It is only the bureaucracies of upper 
level management in capitalist corpora- 
tions such as General Motors that they 
will try to dictate the laws within the 
work force, to benefit their hidden 
agendas. 

The President of General Motors 
Maureen Kempston Darkes had a pri- 


Thank You 


I would like to thank all those 
members in Zone 34 who partici- 


pated in the election and voted 
on Wednesday, January 3, 1996, 
and especially thanks to those 
people who supported me. 
Robert “Curly” Shaw & 


Thank You 


Thank you to the delegate body 
of the Durham Regional Labour 


Council for their support and ac- 
clamation to second term of of- 
fice on your executive board. 
Tim Eye “ 
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vate meeting with the Premier of On- 
tario Hon. Mike Harris. I’m sure this 
meeting wasn’t to discuss the new 
models of GM car and trucks for 1996. 
It was to bring the government on big 
business's side, so that they could re- 
peal all laws which impede their capi- 
talist agendas. Too many workers and 
Canadians as a whole are injured solely 
because of being pressured to perform 


Moe Bryan, 
Oshaworker Editor 


The opinions expressed in this 
paper are not necessarily the 
opinions and views of the 


Editor or the Editorial Board or Local 222 CAW. Every 
month The Oshaworker receives many interesting 
letters which we'd like to print — but can’t. Please 
sign your letters to the editor and include your 
printed name, address and phone number. 


at repetitive speed, and being forced to 
work longer hours. This study doesn’t 
even touch on how many Canadians 
die after falling asleep at the wheel of 
their vehicle, after making their em- 
ployer another buck, on the way home 
to their family! 

Shame... Shame. 
Stephen J. Blanchard 
Local 222 “ 


Letters 
To The 


DITOR 
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CAW Community Child Care 


Developmental Services Inc. 
is proud to announce the opening 
of their Child Care Centre 
located at: 
1400 Ritson Rd S 
Oshawa, Ontario 
L1J 6N5 
Tel: (905) 438-1771 
Fax: (905) 438-1777 


25 


Simcoe Hall Settlilemc« 


Above, Simcoe Hall Settlement House 
Operations Manager Jobn Bolas is all 
smiles as be accepts a cheque for 
$3,500 as Local 222’s contribution to 
the Christmas Hamper Program. This 
donation helped 1,400 people in Dur- 
bam Region have a nice Christmas 
dinner. 


At right, presenting the donation 
on behalf of Local 222 are President 
Jobn Kovacs and Secretary-Treasurer 
Dave Broadbent. 


Local 222 
Helping O 
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nt House 


Story and Pictures 
By Brad Gill 


Friends Of 
Second Marsh 


Secretary-Treasurer Dave Broadbent 
presents Jim Richards of the Friends of 
Second Marsh with a donation to help 
them in their continuing battle to save 
the environment. 


FEBRUARY 1996 THE Gs 


Committee Elections 


Under Way 


By Pete Karbanyk, Election Committee Member and 
Ron Landry, Election Committee Chairperson 


Election Results To Date 


District #1, Zone 34 Committeeperson 
9 


Patfield, Rick 
Espie, David 
Hannah, Dave 24 
Davidson, Dennis 34 


District #1, Zone 34 Alternate Committeeperson 
68 Runoff 159 Elected 


Church, Earl 
Shaw, Robert “Curly” 32 
Bittorf, Brian 
Miesner, Ray 39 


District #1, Zone 51 Committeeperson 
Acclamation 


Dowdle, David 


Y THE TIME YOU READ THIS ARTICLE, COMMIT- 
teeperson and alternate committeeperson elections 
in the GM Unit have already begun. 

There is no better time than the present to get 
involved in your Union, for every brother and sister 
is eligible to run for a position in their area and has a right to 
vote to elect who will represent them on the shop floor. 

The Election Committee has worked hard over the last 
three years to restore the confidence in the Local, and in the 
fact that elections are run in a fair and democratic way. 

In closing, if you are considering running for a position 
and have some concerns or questions please don’t hesitate 
to contact the Election Committee at our Union Hall. 


145 Elected 


72 Runoff 63 


Goodridge, Terry 
Schroeder, David 


Shields, Kevin 


Karbanyk, Pete 
Bissell, Kevin 


Taylor, John 


Craig, Robbie 


Borg, Rick 
Henderson, Dan 


O’Connor, Richard 
District #11, Zone 53 Alternate Committeeperson 


Election 
Committee 
EPORT 


District #1, Zone 51 Alternate Committeeperson 


70 
132 Elected 


District #1, Zone 52 Committeeperson 


Acclamation 


District #1, Zone 52 Alternate Committeeperson 


26 
184 Elected 


District #11, Zone 53 Committeeperson 


226 = Elected 
30 


Acclamation 


District #13, Zone 56 Committeeperson 
76 


20G Elected 


District #13, Zone 56 Alternate Committeeperson 
72 


Beck, James 
McLaren, Ted 


202 Elected 


District #13, Zone 60 Committeeperson 


Prentice, Tony 


Acclamation 


District #13, Zone 60 Alternate Committeeperson 


Procter, Bruce 
Snell, Rick 
Doyle, Bruce 


Moffatt, Greg 


34 
121 #£Elected 


57 
District #13, Zone 101 Alternate Committeeperson 


Acclamation 


District #13, Zone 101 Alternate Committeeperson 


Prentice, Bill 
Kelly, Paul 
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Your Rights 


By Chris Smith 


Car Plant Human Rights Representative 


| 


Code was first enacted in 1962. 
This brought together various 
anti-discrimination provisions 
| into the legislation we have to- 
day. There have been various amend- 
ments to the original code and in 1982 
a new code was enacted. 

We all have the right to live and work 
in an environment free of demeaning 
comments and actions based on a per- 
son’s race or colour. When comments 
of a racial nature are made it is humili- 
ating and derogatory. 

The Human Rights Code 1981 makes 
it an offense to communicate slurs or 
jokes of a racial nature, and guarantees 
everyone freedom from racial harass- 
ment. A violation of the code is an in- 
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fraction of the law. 

The Human Rights Code states that 
all employees have the right to free- 
dom from harassment in the workplace 
by the employer, employer's agent or 
by another employee. 

Offensive comments or conduct have 
the effect of “poisoning” the work envi- 
ronment for the affected persons. An 
example would be if a supervisor dem- 
onstrated racial hostility toward an indi- 
vidual, even if only once. That individual 
and persons in that group will have valid 
concerns regarding their long-term pros- 
pects in that particular workplace. 

A person’s rights under the code may 
be violated by racial comments or ac- 
tions even when they are not directed at 
that individual. This may occur when pic- 
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tures are displayed, dis- 
tribution of racist ma- 
terial, or graffiti. Also a 
demeaning remark 
about a racial group or 
person in the presence 
of any individual who is not necessarily a 
member of the group mentioned is also a 
violation of the code. Your employer has 
a responsibility to have policies in place 
to effectively deal with activity which 
results in a “poisoned” work environ- 
ment, and managers and supervisors have 
to be aware of this policy and be made 
to live up to it. 

If you need to discuss any concerns 
you might have regarding Human Rights 
issues I can be contacted in-plant at 
644-1114. & 
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There Will Be Ree 


More Protests — 
By John Redko, 
President, Retirees Chapter 
. UR MEMBERSHIP MEETINGS THAT FALL ON A We Will Remember: 
@ “© holiday are automatically held the following Mon- Nov. 15,1995 — David Vandevelde Active 
a day. There was a little confusion with some of Dec. 17,1995 Steve King Retired 
y / our members coming in the following day. Need- Dec. 23, 1995 Joseph O. Wickman Retired 
~ less to say, they were a little bit put out. Hope Dec. 23, 1995 — Louis Torma Active 
the above clarifies the situation. Dec. 31, 1995 George Hartwick Retired 
We thank our brothers and sisters who braved the ele- Sept. 25,1995 Thomas Cesarek Retired 
ments on our protest demonstration in London on Decem- Nov. 28, 1995 Jan Drozd Retired 
ber 11, 1995. During the march, it was unbelievable to see Nov. 10,1995 John Hajnik Retired 
so many coming down the thoroughfare, dressed in what- Nov. 14,1995 James McKeever Retired 
ever to keep out the cold, and singing away. There will be Nov. 2, 1995 Arthur Tabb Retired 
more to come. Nov. 17, 1995 Reuben Young Retired 
May I take this opportunity to thank the Family Auxiliary Jan. 5, 1996 Kenneth Beavis Retired 
for the invitation to their annual Christmas Party, an enjoy- Jan. 6, 1996 Terence §. Holder Retired 
able evening of cordiality. Jan. 6, 1996 Wayne D. Kimmerly Retired 
Jan. 5, 1996 Alan L. Jones Retired 
Dance Report Of January 5, 1996 Jan. 9, 1996 Peter W. Davis Active 
I suppose it was too close to the Holiday Season, but Dec. 22,1995 Jean Eva Wood Retired 
the members in attendance had a great time. No problem Dec. 26, 1995 Kenneth G. Passfield Retired 
of being crowded on the floor. Hopefully the Valentine Dec. 29,1995 Gerald L. Hodges Retired 
Dance on February 9 will bring out more of ourmembers. Dec. 19,1995 Ralph S. Poole Retired 
Draw winners: Jerry Quin; Robert Irvine; Lynn Rak; Elfin Jan. 5, 1996 David Giroux Retired 
Olody; Eleanor Jackson; Joe Chaput; Francine Gumbinger; Jan. 8, 1996 Henricus Tenhaff Retired 
Douglas Fallis; Martin Summerville; Henny Dewit (DJ's Dec. 2, 1995 Joseph J. Childerhose Retired 
mom). On the counter, Brother Dave Broadbent, Secretary Dec. 1, 1995 Joseph Martinzel Retired 
Treasurer Local 222 and wife Sharon; Brother Al O’Donnell. Dec. 17,1995 —_ Francis J. MacNeil Retired 
Thank you Brother Bart and Helen MacNeill for decorating Dec. 28, 1995 Peter Morin Retired 
the hall, lovely blue. Prize donors: CAW Local 222 via Dec. 23, 1995 Richard Payne Active 
Brother Dave. Thank you to all who helped out. Dec. 16,1995 Theodore Voigt Retired by 


We will shortly be printing our 
convention dates for the coming 
year. 

The membership meeting 
Monday, February 5, 1996 will 
have some resolutions to go to 
the bargaining committee in 
June of this year. If you have 
anything by way of suggestions, 
drop them off at the Retirees’ 
Centre, and better still, come to 
the membership meeting. This 
is your opportunity to offer, de- 
bate, and suggest. 


From left, Patricia Lowe, 
Jobn Redko, Gord Pilkey and 
Jim Richards. 
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Effect Of Night Work On Sleep 
Patterns Being Studied __,,,,,.,,, 


By Bob Thompson, 


CAW Certified Health & Safety Representative 


\ gy ORKING ON THIRD SHIFT 
can make us question what 
effect staying up through 
the night and sleeping dur- 
ing daylight hours has on 
our internal clock? Shifting your sleep 
patterns can cause physical symptoms 
such as insomnia and indigestion. 

Dr. Rolland Mallette, an industrial 
psychologist with Ontario Hydro, is 
working with a test group of workers 
to study the effect of light on the body’s 
wake and sleep cycle. With green light 
and amber goggles, Mallette wants to 
control the body’s production of 
melatonin. Melatonin is a hormone pro- 
duced by the pineal gland which is lo- 
cated in the cranial cavity behind the 
mid-brain. It appears that melatonin 
controls our rest and activity cycle. 

At the beginning of the night shift, 
the workers are lit with special green 
spectrum fluorescent lights, in an at- 
tempt to suppress the body’s produc- 
tion of melatonin. At the completion of 
the shift, the workers wear amber gog- 
gles on their way home through the 
early daylight hours, simulating night- 
time light conditions, to allow melat- 
onin levels to rise and prepare them 
for sleep. 

The results of this study should be 
ready sometime this year. The informa- 
tion on this study was made available 
through the Workers’ Health & Safety 
Agency. 


Health & Safety Committees 
In the Truck Plant there are two 
Health & Safety Committees, the Joint 
Health & Safety Committee and the 
Master Health & Safety Committee. 
The Master Health & Safety Commit- 
tee is a Company committee chaired 
by plant manager Mike Quinton, here 
in the Truck Plant. This Committee 
meets monthly, commencing with a 
walking tour, followed by a meeting 
chaired by the plant manager. A Com- 
pany would be remiss if it did not 
discuss matters internally that pertain 
to health and safety. However, the 
naming of these meetings “Master 
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Health & Safety Committee” makes it 
easily confused with the “Joint Health 
& Safety Committee”. 

The Joint Health & Safety Commit- 
tee is comprised of CAW members and 
management members. This committee 
is required by law under section 9 of 
the Occupational Health & Safety Act. 
At least half the members of this com- 
mittee must be workers employed at 
the workplace. 


Emergency Eye Wash Stations 

On November 20, 1995 a bulletin 
titled “Health & Safety Emergency Eye 
Wash Stations” was issued by John 
Krampp. The bulletin stated: 

“Emergency Eye Wash Stations are 
jor the protection of all our employ- 
ees. The Master Health & Safety Com- 
mittee bas seen a deterioration of 
many stations in the plant. This bulte- 
tin is to advise all Truck Plant em- 
ployees that emergency eye wash sta- 
tions must not be misused or abused. 
Compliance to this bulletin is neces- 
sary to ensure the safety of all our 
employees.” 

Faulting the workers in this plant for 
the unkempt condition of the eye wash 
stations could not be allowed without 
comment. Upon reading this bulletin I 
sent a letter to John Krampp with cop- 
ies to all the members of the Joint 
Health & Safety Committee. The letter 
reads as follows: 

Jobn, 

In regards to the November 20, 
1995 bulletin On Emergency Eye Wash 
Stations. This bulletin blames the con- 
dition of the eye wash stations on 
employee misuse and abtise. 

This tells me that an investigation 
of the condition of the emergency eye 
wash stations was not done. Your 
bulletin is based on prejudice (lack of 
knowledge) towards the workers in 
this plant. 

The deplorable condition of the eye 
wash stations bas been an ongoing 
complaint of the CAW members in this 
plant for some time. 

i. Eye wash stations in the plant 
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Truck Plant 
Health & Safety 
EPORT 


are not being 
cleaned on any 
regular basis. 

iit. All the eye 
wash stations drain 
onto the floor. Not 
only does this create a slipping baz- 
ard when used, it also makes it difft- 
cult to purge the eye wash stations to 
insure that the water sitting in the 
pipes is clean and free of debris. 

iti. There ts no scheduled PMs being 
done on the eye wash stations. This 
would include replacing missing caps, 
repairing stations, purging and docu- 
menting work done. 

iv. There are several portable eye 
wash stations in use, at permanent 
locations, in the Truck Plant. Portable 
eye wash systems are of particular 
concern because of the risk of bacte- 
ria growth in the water sitting in the 
holding tank, requiring specific main- 
tenance procedures. 

The fact that the Master Health & 
Safety Committee bas recognized there 
is a problem with the condition of the 
eye wash stations in the Truck Plant 
requires that management address the 
point that I bave brought to your at- 
tention.” 

Thank You 

I would like to take this opportu- 
nity to thank Dean Simard for serving 
us as Zone 100 Committeeperson. 
Dean will not be seeking re-election 
because of health reasons related to 
working on third shift. Dean’s knowl- 
edge derived from being a Commit- 
teeperson combined with his morai 
strength makes him a valued asset to 
our Union. 

Until next time, if you have any 
Health & Safety concerns or if your job 
is causing you pain, go to first aid, talk 
to your supervisor, then put a call in 
for your Union Health & Safety Repre- 
sentative. My pager number in-plant is 
*97-5659, To reach my pager from out- 
side GM, call 1-800-361-6793 then in- 
put pager ID number 5659. 
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News You Can Use 


By Jerry Smith 


Second Vice President, Local 222 Executive Board 
and CAW Certified Health & Safety Representative 


Isocyanates 


STUDY FUNDED BY THE WORKPLACE HEALTH 
& Safety Agency suggests that isocyanate contact 
with the skin may cause asthma. The study found 
that a single skin contact with toluene disocyanate 

caused asthma symptoms that persisted for longer 
than a year. 

Ontario regulates toluene diisocyanate according to meas- 
urement of its airborne concentration and this might give 
false assurance. Workers should know that it is important to 
protect against skin contact with isocyanates. 

Isocyanates are responsible for more cases of occupational 
asthma than any other industrial chemical and toluene 
diisocyanate has been most commonly involved. 


Machining Fluids 

Machining fluids commonly in use in Canada are known 
to cause skin problems, cancer and lung disease. Skilled 
trades workers and production workers, especially stamping 
plant workers or screw machine operators are exposed to 
large quantities of these fluids. 

Skin problems such as rashes and dermatitis are common 
among people exposed to machining fluids. It has long been 
known that exposure to these fluids can cause skin cancer 
(machinists who put oil rags in their pants pockets some- 
times developed scrotal cancer). Recently it has been shown 
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Some Health Successes, 


Some Setbacks 


By Rick Cowle 
CAW Health & Safety Representative, Shift 1 
Body in White/Hardware/Paint 


Fab Plants 
Health & 
Safety 

EPORT 


that other kinds of cancers have appeared 
in excessive numbers among people ex- 
posed to machining fluids. Cancer of the 
larynx, cancer of the rectum, sinonasal can- 
cer, lung cancer, prostate cancer and can- 
cer of the pancreas have been linked to machining fluid 
exposure. 

By measuring a worker’s ability to breathe at the start of a 
work shift compared to the end of a work shift, it was found 
that exposure to quite small amounts of machining fluids 
reduced one’s ability to breathe. It was also found that ex- 
posed workers had increased numbers of asthma, bronchitis 
and fibrosis. 

It is essential that sources of exposure to machining fluids 
be enclosed. There must be splash controls and ventilation 
needs to be installed directly on machines so machining fluid 
mist is not inhaled. 

The present legal limit for exposure to machining fluid is 
5 milligrams per cubic meter. This is an old legal limit and in 
light of new findings should be reduced to .2 milligrams per 
cubic meter as this is the level of exposure at which workers 
were found to have a reduced ability to breathe across the 
time span of their shift. 

If you have any concerns relating to the above, or the 
health and safety of your job, please page me at *97-1686 or 
out-of-plant at 1-800-361-6793 and enter ID # 1686 and then 
enter your telephone number so I can call you back. 


Health & 


EPORT 


S I QUICKLY APPROACH MY 
first anniversary as your full- 
time health & safety repre- 
sentative I will once again 
thank all those who supported 
me and let you all know I am as com- 
mitted to the cause as ever, if not more. 
I have had many successes in improv- 
ing safety conditions for my fellow 
workers. 

I have also had a few setbacks where 
the Corporation just didn’t want to 
spend the money (I guess) to fix the 
situations that had been identified. The 
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message is, there’s money for improv- 
ing production throughput but not 
enough to provide a safe and healthy 
work environment for our people. 

As J have stated in previous articles 
the number of repetitive strain injuries 
(RSD in our plants is staggering and in 
order to bring these numbers down the 
Company must start listening to their 
workforce. No one knows the job bet- 
ter than the operator and by the same 
token workers have an obligation to 
report any unsafe conditions or con- 
cerns to their supervisor. If it still does 
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not get fixed, call your ~ 
health & safety rep. 
Around here if it ain’t squeakin’ it don’t 
get oiled. Take an active part in fixing 
concerns before they become accidents 
or incidents. We must all play a part. 


Lift Trucks 

To all material handlers, the last report 

I got on delivery of new lift trucks is: 

the smaller trucks, 5-6,000 Ibs. should 

arrive in March; and the bigger trucks, 

8-10,000 Ibs. sometime this summer, In 
Continued on page 32 
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the meantime as I have mentioned be- 
fore do not operate unsafe equip- 
ment. If your truck has a problem, get 
it fixed immediately. 


Bicycles 

In many circles bicycles are deemed a 
necessary evil in our plants. They move 
people from A to B quickly (a little too 
quickly sometimes), require little mainte- 
nance and are cheap to operate. As your 
rep I should let you know I have been 
fielding a lot of calls from material han- 
dling drivers who have had close calls or 
been cut off by bicycles. You don’t need 
to be a rocket scientist to know that if a 
lift truck collides with a bicycle 99.9 per- 
cent of the time the bike loses. Lift trucks 
don’t give a lot on impact. So if you are 
riding a bike use common sense, slow 
down, watch out for blind spots at aisle 
intersections and avoid stock malls or 
other areas congested with lift truck 
traffic. 

As many of you probably know, your 
Car Plant safety reps received the sup- 
port necessary to allow for the attain- 
ment of a lawyer to proceed with 
charges of violation under the Act 
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which the Ministry of Labour appears 
helpless to enforce. They do not write 
necessary orders and on the few occa- 
sions where they have, they do not 
enforce. Is our government afraid of 
the Corporate giants. The safety reps 
aren’t’ and we’re prepared to take any 
steps necessary to secure a safe work- 
ing environment. 

Many may remember the tragic 
Westray mining disaster where so many 
miners lost their lives, so many families 
destroyed, so many children now grow- 
ing up without a father. Next to the 
employer’s ignorance, the biggest con- 
tributing factor was a lack of enforce- 
ment by the Ministry of Labor on nu- 
merous orders written to Westray 
Mines. Your car plant safety reps have 
no intention of standing around with 
our fingers crossed hoping for the best. 
If we can no longer rely on the corpo- 
rate sympathizers at the Ministry then 
we must try other avenues to protect 
our people. 


Eye Glass 
(Plastic vs Wire Frames) 
In recent months I have fielded a 
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number of concerns regarding inequi- 
ties in the eyeglass policy in car plant. 

Our people could not get wire 
rimmed safety glasses even though Cen- 
tral Maintenance and Stamping can get 
them. At a brief meeting with Sean Kelly 
I explained some of the various con- 
cerns regarding a lack of uniformity and 
mentioned I would like a meeting to 
discuss this issue in the New Year. He 
said he wanted to talk to John 
Sledziewski (Personnel Director) and 
would get back to me. 

When I returned to work after the 
New Year I received a message that 
employees may now opt for wire 
rimmed glasses as long as they pay any 
extra costs incurred (according to Cabot 
Safety approximately $15-$18 differ- 
ence). This same agreement also ap- 
plies to progressive lenses. 

In closing once again I remind you 
he who sits in silence goes unnoticed. 
If you identify a problem take it up 
with your supervisor. If you don’t get 
any satisfaction call your safety rep. For 
shift 1, in-plant phone 7429, pager *97- 
7429 and home (for emergencies only, 
please) (905) 579-3047. 
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2,047 Workers Injured 


By ae Goggan, 


CAW Certified Health & Safety Representative, 
Shift Two, Car Body, Hardware, Paint Production & Skilled Trades 


S UNBELIEVABLE AS IT SOUNDS, 2,047 CAW MEM- 
bers were injured in the Car Assembly Plant during 
f% 1995. This means that one out of every three work- 
J rl 4 ers in the Car Assembly Plant had an accident that 

=> required outside medical treatment and required a 


Health & 
Safety 


EPORT 


WCB report. Please remember, if you have a safety problem 
on your job, request that your Supervisor correct it immedi- 
ately or demand your Supervisor call your CAW Health & 
Safety Representative. 

General Motors is cleariy in violation of taking every pre- 
caution reasonable for the protection of their workers under 
the Health & Safety Act. With the lack of enforcement from 
the Ministry of Labour in dealing with General Motors, the 
only recourse workers have is (Section 43) the Right to 
Refuse Unsafe Work. Something that General Motors have 
demanded that Mike Harris remove from the Health & Safety 
Act, 

General Motors have a major drive on to reduce their lost 
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time accidents. What this means to workers 
is that General Motors is not concerned that 
they injured you, as long as you do not take 
any time off work. You see, giving a worker 
light duty is cheaper than paying the Work- 
ers’ Compensation Board. Furthermore, man- 
agement does not have to report light duty cases to the 
United States. 

When you look at the number of workers in the Car 
Assembly Plant compared to the number of workers injured 
in any year, 1995 was the worst year for Health & Safety in 

Continued on page 33 
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the history of Oshawa. The main problems are (1) Lean 
Production and (2) Labour Relations running the Safety 
Department. 

It is the responsibility of General Motors to ensure 
that the letter and the spirit of the Occupational Health 
& Safety Act and Regulations are complied with in their 
workplace. The problem is, General Motors manage- 
ment refuses to accept this responsibility and protect 
their workforce. 


Motions Passed 

At the December 7, 1995 General Membership meet- 
ing, CAW Health & Safety representatives Doug 
Reynolds, Paul Piels Jr., Rick Cowle, John Graham and 
myself moved the following two Notices of Motions. 

I. “That CAW Local 222 start the necessary legal 
proceedings to lay charges in Provincial Court against 
General Motors of Canada Limited for continued vio- 
lations of Section 43 of the Ontario Occupational 
Health & Safety Act.” 

2. “That CAW Local 222 seek legal advice into the 
problem of lack of enforcement of the Occupational 
Health & Safety Act by the Ministry of Labour and 
take such action as is advised.” 

The membership voted on and passed these two 
motions at the January 4, 1996 meeting. 


What’s Next? 

Over the next few weeks, we will be meeting with the 
lawyers again to start the process of laying the charges 
against General Motors. Our lawyers have told us that we 
must charge some management members also. Each Health 
& Safety representative is looking at the orders that were 
issued in the past to management and deciding who should 
be charged. For your information, once General Motors is 
found guilty, they face a fine of up to $500,000 and each 
member of management found guilty could be fined up 
to $25,000 and/or a year in jail. 


Ministry of Management 

As your elected Health & Safety representatives we 
have asked, demanded, grieved, ordered, and appealed to 
the Ministry of Labour to protect you the membership 
from General Motors, but the Ministry of Labour would 
rather ride with General Motors than walk with the work- 
ers. So we will be taking action against the Ministry of 
Labour also. We cannot put them in jail but we can make 
their lives just as stressful as they have made yours. 


Fight Back 

As you can see from above, your Union is doing 
everything in its power to stop General Motors from 
violating your rights under the Occupational Health & 
Safety Act. I can be reached at home (905) 579-0336 or 
my office 644-3608. My pager number is *97-3608. “ 


Alternate 
Health & Safety 
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An Open 
Section 43 


By Tim Munro 

Alternate Health and Safety Rep, 
Districts 5,6, 10 & 12, 

Alternate Committeeperson, Zone 55 


HOPE THAT THIS COLUMN FINDS DOUG REYNOLDS 
in good health and soon back to work, as any and all 
inquiries prove that he is both respected and missed by 
the other reps and those he represents. I’ve been filling 
in for Doug since November and these are among some 
of the issues surfacing in the chassis plants: 

On the 13th of December four Section 43’s were called 
across both plants 1 and 2. All four work refusals were 
directly attributed to diesel fumes being drawn in through 
our ventilation systems and into the plant. 

A fleet of six buses were started up at the trucking com- 
pound across from the old parts building on Park Road. A 
contributing factor was the weather — 22C and no wind. 
This caused the exhaust from the buses to form a large cloud 
that slowly drifted across the north side of the plant, and 
although the ventilation system was in the process of being 
shut down, it was “too little, too late”, as people had suc- 
cumbed to varied physical reactions to the fumes in the 
plant. Carbon Monoxide (co2) monitors were brought in to 
measure the air quality in the plant and showed low levels, 
three to four parts per million. Government guidelines allow 
35 parts per million. 

Once the first work refusal was completed and those op- 
erators returned to work, it was suggested by one member 
of management that maybe they could just “radio” ahead to 
the other refusing groups in order to resume production. I 
pointed out to management that it is clearly stated, under 
Section 43 of the Occupational Health and Safety Act, that it 
is required that each work refusal investigation will be con- 
ducted in the presence of the Workers Health and Safety Rep 
and that although the circumstances may be related, they 
would be individually addressed to satisfy the workers rights 
under the act. To the displeasure of management, the four 
refusals were completed with approximately 30 to 40 min- 
utes of downtime in both plants; in my opinion a timely 
manner. 

On the 11th of January 1996 we experienced a similar 
situation. Once again the workers were exposed to diesel 
fumes emitted through the ventilation system. Although the 
CO, readings were low, there were still a number of people 
suffering ill effects directly attributed to the exposure and 
inhalation of the fumes in the air. Again, the CO, readings 
were low (two to three parts per million) approximately 30 
people had to go to first aid for treatment. All factors consid- 
Continued on page 34 
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How GM Has Changed 


By Rick Roberts, 


Education Committee Member 


HEN I FIRST STARTED AT 
GM I actually enjoyed my 
job and it was a fun place 
to work. The people who I 
started with, came to work, 
had a few laughs, joked around a bit, 
did their jobs and went home. There 
were plenty of good jobs once a per- 
son accrued some seniority, and over- 
time in the car plant was voluntary. 

The difference between GM then and 
now is like night and day. For those of 
us who work on the hardware line the 
working conditions can be described 
as brutal. The pace of the line has one 
speed. Fast. The jobs are tight and er- 
gonomically difficult and, three years 
from now, most of us will probably be 
on placement. 

The most obvious sign on how man- 
agement has changed production is sen- 
iority. Ten years ago once you had paid 
your dues on the line you knew you 
could look forward to a preferred job. 
Those jobs have been eliminated or 
outsourced by the Company. Now it is 
more common than uncommon to see 


people with 17-18 years’ seniority back 
on the line. 

To me it seems that our seniority is 
really good for three things. Protection 
from layoff, accumulation of pension 
credits, and the right to transfer out of 
the department. For inter-department 
job postings people don’t decide or 
choose a job based on whether you 
could beat the cycle-time and grab a 
few seconds rest before the next job 
comes in. There is no time for rest in 
the cycletime and a worker with 18 
years’ seniority is doing the same 
amount of work as a person with three 
months’ seniority. Now the criteria for 
deciding on a job is “will ] be injured” 
and “will I be able to walk out of the 
plant pain-free after an eight or nine 
hour shift”. 

For people with seven or 10 years’ 
seniority the future does not look 
favorable. Where is your seniority go- 
ing to take you? By the time a person 
with 10 years has enough seniority to 
transfer to a material handling depart- 
ment, will management by then have 
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been successful in 
eliminating all mate- 
rial handlers? Never 
mind about thinking 
about transferring to 
a sweeping or other 
service department. To management 
these are jobs that hourly workers don’t 
need as somebody else can do them 
cheaper. 

The type of work that management 
expects from us is tightly controlled 
and standardized. As soon as the 
lightboard comes on and stock isn’t de- 
livered, or a light over our work cell 
comes on management wants to know 
what the problem is. The message is, 
come to work, put your head down 
and dig in. Don’t question, don’t resist, 
just do what you're told. Pump out the 
jobs as fast as you possibly can and 
there won't be a problem. And, 10 years 
ago I used to think that GM manage- 
ment actually cared about its hourly 
workforce. 


ered, we are led to believe that it is more than carbon 
monoxide that we are being exposed to. Until manage- 
ment can provide a permanent, satisfactory resolve on 
behalf of the workers, I along with the membership can 
only assume that we have an open Section 43 until this 
ongoing problem is effectively addressed. Any meetings 
that have been held to date regarding this ongoing issue 
does not seem to include your union safety reps. These 
actions could be perceived as a strategy approach instead 
of a safety resolve. I will keep you, the membership up- 
dated if we reach a suitable resolution. 

Our first and foremost responsibility is to take care of 
our health and safety. If you experience any problems 
that you feel may effect your right to a safe work environ- 
ment, don’t hesitate to contact your Health and Safety 
Rep. I would like to thank Doug Reynolds and Paul Piels 
Jr. for their guidance and assistance while I have func- 
tioned as the Health and Safety Rep on shift #1. 


Zone 55 Report 
I expect to return to shift #2 sometime in February. I 
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would like to thank Rick Powell for filling in for me as 
Alternate Committeeperson in Zone 55. I'm confident that 
he has been both attentive and effectively responsive to 
the needs and concerns of the membership in our zone. 

The synchronous (ean) team have swept through chas- 
sis once again! They are leaving us for now, but, you can 
be sure that they will be back in six to nine months. A lot 
of jobs will go under dispute due to excessive workloads. 
Some will be won, only to have the “lean team” back once 
again to tell the operator that they have plenty of time to 
do more work. The company calls this “continuous im- 
provement”, Continuous in the sense that they believe 
that there is no limit to the amount of work that one 
person can do, and that the lean team is a permanent 
fixture on their management staff. 

Does anyone find it surprising that even with the re- 
duction of production workers that it still takes the same 
amount Gif not more) of management to run General Mo- 
tors? GM has been and always will be top heavy and only 
until they finally open their cost cutting eyes will they 
fulfill their quest to save the big dollar. ” 
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Providing Education 


To Members 


By Lynn Hogarth, 


Education Committee Chairperson 


» HE EDUCATION COMMITTEE 
informs the membership of the 
educational programs and ex- 
amines the educational needs 
of the local. We work with the 
National Education Department to im- 
plement the programs. 

Using the Education Department as 
a source we provide basic education 
to members and produce well trained 
leadership within our union. The de- 
partment produces programs and 
material to help activists and to help 
develop the instructors for our semi- 
nars. 

A sample of programs available: 
CAW 
* Who and what we are about, the 

examination of the history and cul- 

ture of our union. 

Effective Speaking 

* The basic techniques for effective 
speaking. 

Environmental Awareness 

¢ How to make sure the earth still ex- 
ists for future generations. 

Stress in the Workplace 

* Workplace specific, one of the most 
prevalent hazards workers must con- 
tend with. It provides information 
on how to recognize stress and un- 
derstand stress. 

Stress 

* Stress in general accented to mem- 
bers who feel angry about their situ- 
ations, eg: harassment, getting older 
and social pressure. 

Workers Agenda 

* Global competitiviness, concessions, 
new strategy, eg: pitting workers 
against workers. 

New Technology 

* This promises us greater satisfaction 
and security, but in reality work is 
increasing, skill-less and job-less. 

Through this course we can develop 

a framework and strategy, around 

these issues. 

Thanks to everyone who participated 
in our week night seminar January 17th, 
1996. 

Our next seminar is tentatively set 
for Saturday, March 16, 1996. If the 
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need for week night classes seems more 
favourable we will run two four hour 
classes in the evening. Flexible for all 
shifts. 

Courses for this seminar will include: 
(1) Advanced Steward Training 
(2) Health and Safety 
@) Workers Compensation 
(4) Advanced Labour Law 
(5) Collective Bargaining 
(6) Time Study (based on scheduling 

of one 8 hour & 2 four hour follow 
up classes). 

If anyone hasn’t received their cer- 
tificates for completion of a course prior 
to January, please submit request form 
to Union Hall. 
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Suggestions for Upcoming Courses 


Evening No Preference 
Weekends Other 


Request for Course Certificate Prior to January 1996 


Name 


Address 


R EPORT : 


Times Most Convenient 


Education 
Committee 


I would like to 
thank all who have 
filled out questionnaires in the past. It 
has helped with our goal to achieve 
quality seminars. 

Requests to Suggestions can be sent 
to 
Local 222, CAW, 1425 Phillip Murray 
Ave, Oshawa, Ontario L1J 8L4 

The Education Committee members 
are: 

Rick Reid — Vice Chairperson 
Craig Baumgartner — Secretary 
John Roberts 

Brian Jackson 

Rick Roberts 

Mike Kemerer “ 


- 1 Day 
2 Day 


| 
| 
| 
| 
| 
| Name 
| 
| 
| 
| 
| 


Course and date taken 
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We Need You To Help Today’s Youth 
Grow Into Tomorrow’s Leaders 
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Be a Leader 
Call Scouts 
Canada 


SCOUTS CANADA 
1-800-555-4664 
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Lorraine Lindsay 


By Gord “Chief” Lindsay, Pre-Retirement Counsellor 


FTER A COURAGEOUS BAT- 
tle with arthritis Lorraine 
Lindsay in her 59th year, 
™ passed away peacefully at the 
™  Ajax-Pickering Hospital. 

Lisa, Dean and I have not only lost a 
mother and a wife but a leader to the 
family. 

Lorraine was a devoted mother to 
her children. 

When I do the Pre-Retirement classes 
I used to slip over the part that was 
related to the passing of one’s partner. 

We all know that death is a part of 
life, but we always view it as happen- 
ing to others and not us. 

Retirement if it has been pre-planned 
means that both of you have set down 
some ideas that you were going to for- 
mulate in later life in a coupled society. 

When a woman loses her husband, 
she not only loses a companion, but 
maybe her financial stability. Through- 
out her married life, however, she has 
fostered the family and a friendship net- 
work that can help ease the pain of 
widowhood. 

On the other hand when a man loses 


for their retirement. 


Community Activities. 


Please Print 
Name 


Spouse’s Name 


Home Address 


House/Apt. No. Street 


City 
Supervisor's Name 


Years of Service 
Will Your Spouse Attend: 
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Home Telephone No. 


Depi. No. Shift No. Pla 


LL) Yes 


Have You Planned A Retirement Date [J] Yes 
If “Yes” Please Give Approximate Date 


his wife he not only loses a loved one 
and a companion but a connecting link 
with the social role in a coupled society. 

This loss of a loved one can be a 
major one. Suddenly you are a single 
person again. You will have to make 
adjustments, make new friends, explore 
new activities. 

A person can be far-sighted in his or 
her early years by making certain that 
some of their interests throughout life 
are shared by people of all ages whose 
companionship they will enjoy. 

Interesting hobbies or activities that 
you and your spouse shared, you might 
well continue and that will help ease 
the pain of your loss. 

One of the important traits left by 
Lorraine was that family — Lisa, Dean 
and myself — always be close-knit and 
we really are. We share our good times 
and bad times. 

My grandchildren are also very im- 
portant to me. I know I’m possibly not 
the best of role models, but there is 
maybe something I can instill into their 
lives. 

Never lose sight of your families — 


Your Local Pension Committee will be presenting this course consisting of four three-bour sessions. Topics 
include: Income, Benefits, Financial Considerations, Legai Matters, Health, Organizing Your Time, and 


The course is on a voluntary basis, to be attended on your own time. Your spouse is encouraged to attend these 
sessions with you. You are expected to attend all four sessions. If you would like to participate in this course, 
please fill out this application form. 


Serial No. 


Column No. 


Postal Code 
Phone No. 
Age 

L) No 

CL} No 
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Pre- 
Retirement 


and your friends — 
you will need them 
and they in you. 

Marriages weren't 
all made in heaven 
and as I write this column I remember 
lots of things that happened to us in 
the 43 years we were together. We used 
to let off steam about once a month 
with a real old-fashioned cat & dog fight 
(mot physical, just a worker-stevedore 
conversation) — and just before the 
neighbors phoned 911, I would give in 
(it was mostly my fault anyway). 

I will always remember the making 
up part, it was the best. 

In closing I would like to thank the 
many friends who sent cards and flow- 
ers, the CAW Family Auxiliary #27, the 
Local 222 CAW Executive Board, Jimmy 
Campbell for his help, the Autoworkers 
Caucus for their support and Don 
Thompson (retiree) and his family for 
support, and just being there. 

Pre-Retirement classes are about to 
begin, please fill out the accompanying 
registration and get involved. It’s to your 
advantage. 


ee ee ee ee ee 


Pre-Retirement Course Application 


The CAW has agreed with GM to establish a Pre-Retirement Course Designed to assist our Members to prepare 


ae 


Union Hall — 723-1187 
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Tenant Rights 


By Orville Faught and John Lesurf, 


Union Counsellors 


RE YOU A ROOMER OR A 


boarder? 
A The law can protect you 
against: 
i. paying illegal charges or 
deposits 


* having your landlord enter your room 
without giving you proper notice 

* having your rent increased illegally and 

* being evicted illegally 
If you are a roomer or a boarder you 
have the same rights as other tenants 
unless you share a kitchen or bathroom 
with the owner or the owner's family. 
You also have these rights if you live 
in a care home. There are special rules 
about care homes. 
What money do I bave to pay 
when I move in? 
Your landlord can ask for 
*first and last week’s rent if you rent 
by the week 

* first and last month’s rent if you rent 
by the month and 

* cable payments 

It is against the law for your landlord 
to charge 
°a key deposit 
*a damage deposit or 
*a furniture deposit 

If you paid your landlord for any of 
these things you can get your money 
back. 

Always get proof you paid your rent. 
If you give your landlord cash, get a 
receipt, or pay by money order or 
cheque. 

Is my landlord allowed into my 
room without asking me? 

Your landlord must give you 24 hours 
written warning unless 
*you agree to have the landlord clean 

your room, or 
*there is an emergency 

Your landlord cannot inspect your 
room just to check up on you. 

What are the rules about raising 
the rent? 

Your landlord can only raise the rent 
for each unit once a year. You must get 
90 days written notice first. Each year 
the government sets a limit on rent in- 
creases. In 1995 the limit is 2.9 per- 
cent. Sometimes landlords can raise 
rents higher than this. If you get a no- 
tice about a rent increase higher than 
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2.9 percent contact someone who 
knows about landlord and tenant law. 
Don’t get legal advice from your land- 
lord. Call the CAW legal service at 433- 
4242 or 1-800-387-6592. 

Can my landlord raise my rent 
because a friend moved in with me? 

No. But you might not be able to 
have a roommate because there are laws 
against too many people living in one 
place. 

How much notice do I have to 
give before I move? 

If you rent by the week you must 
give 28 days written notice. If you rent 
by the month you must give 60 days 
written notice. Be sure to use up your 
last month’s or week’s rent. 

Can my landlord just change the 


BEST Progr 


By Barry Grills, 


EPORT 


CAW Union 
Counsellors’ 


locks and make me leave? 

No. Your landlord must give you writ- 
ten notice first. It must say why your 
landlord wants you to leave. You have 
the right to stay in your home and fight 
your landlord in court. Only a judge 
can order you to leave. Only a sheriff 
can change your locks. 

If your landlord tries to evict you, 
get help right away. Go to a commu- 
nity legal clinic, or we suggest if you 
work at General Motors to call our CAW 
Legal Service. You can get more infor- 
mation about your rights. You can get 
help with landlord problems. 


Cnr 


am Blocked 


BEST Instructor & OFL Delegate 


S I STATED IN THE LAST 
Oshaworker, we were go- 
ing to start up the BEST pro- 
gram. However, once again 
the Company has put up an 
enormous roadblock. Unfortunately we 
will not be starting the program as ex- 
pected. We are still working hard on 
your behalf to get this program going. 
I’m sorry for any inconvenience this 
has caused anyone. 

By the time most of you read this 
article, the elections for Zone commit- 
teepersons and alternate committeeper- 
son are well underway. The election 
date for Zone 63 is February 21, with 
the run-off on February 23. Once again, 
I will be asking the brothers and sisters 
of Zone 63 for their support. The knife 
wounds in my back from the last elec- 
tions have not healed yet. It’s too bad 
the politics have to play such a crucial 
role in elections, enough said. 

Now more than ever, with GM and 
the governments’ agenda to attack the 
workers, I feel we need strong repre- 
sentation. We need someone who at- 
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tends regular meet- 
ings and will bring 
back information to 
the workers on the 
shop floor. We need 
someone who will 
continue to educate themselves to ben- 
efit the workers they represent. With 
all the education seminars provided at 
the Union Halli, I feel this is not too 
much to ask. Remember that being an 
elected rep is not simply an 8 hour a 
day job, but 24 hours/day, 7 days/week. 
I will be asking you to vote for the 
people who can fulfill these obligations 
based on merit, not popularity, 

I commend the job that Plant Chair- 
person Don Whalen is doing in setting 
up information meetings such as the one 
on Dec. 3, 1995. Unfortunately, there are 
some people who can’t take on the re- 
sponsibility of distributing an information 

Continued on page 38 
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A Very Spirited Election 


By Roy Fleming 


w OUR 1996 ELECTED URGC EX- 
ecutive: 

President Rick Roddy; 
Vice President Bill Geralis; Sec- 
retary Treasurer Sharon 
Young; Sergeant of Arms Todd Hovey; 
Target Chairman Paul Young; Trap 
Chairman Dean Anderson; Casting 
Chairman Earl Whitaker; Membership 
Chairman Jim Barnard; Canteen Chair- 
man John Wright; Publicity Chairman 
Roy Fleming; Trustees Bill Bolton, Frank 
Hochleitner; Property Manager Doug 
Wade; Stan Ward Trophy Roy Fleming. 

This election was very spirited and 
everyone voted. The President, Rick 
Roddy, thanked all members who had 
worked so hard in the past years and 
said, “The Executive is only as strong as 
the members feel like working”. As an 
after-thought I am reading that book by 
Sam Gindin, The Canadian Autoworkers, 
and he has a small paragraph of how the 
Union Rod and Gun Club in 1938 helped 
to save the charter of Local 222 by rush- 
ing from our meeting to the membership 
meeting of Local 222 to fulfill a quorum, 
and help the membership to vote to save 
the charter. 

I hear new members of the club ask, 
“What does the club do for me?” I re- 
spond, “What are you going to do to 
help conservation in this area?” We are 
getting old and need new blood who 
want to help to do the much-needed 
conservation work. When are you go- 
ing to help? 

I think some groups are swinging the 


pamphlet to the shop floor, whether 
it’s for political reasons or other. Thus, 
the people in Zone 63 were not noti- 
fied of such meeting taking place. I 
talked personally with Don Whalen 
about the need to inform the mem- 
bership about these types of meetings. 
Don stated that the Union printed 
7,000 pamphlets to be distributed 
through the plant by each zone. I 
would have liked to have gone to this 
meeting and voice the concerns of the 
people in Zone 63 about the prob- 
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lead when they tell what wonderful 
things could happen if we changed to 
steel shot from lead shot. Lead shot is 
heavier and gives a better pattern than 
steel shot. Lead shot will penetrate and 
break an object better than steel shot. 
Steel shot will pass through an object 
without breaking anything. Birds, espe- 
cially ducks, will fly for miles after they've 
been hit with steel! shot, only to die miles 
away after being hit and not recovered. 
The lead swingers say ducks will digest 
lead shot only to die later. 

I have never seen ducks laying on the 
water where there is a lot of lead shot 
used over a pond. I have read the results 
of carbon dioxide from cars where a high- 
way passes near duck ponds and hunting 
is closed. They also tell me you cannot 
reload shell casings with steel shot. An- 
other extra cost for trap and skeet shoot- 
ers. The lead swingers also say pheasants 
can come on to a trap field and eat the 
lead shot. What a story, for I have never 
seen one pheasant on a trap or skeet 
field. Another story is lead shot, when 
used over water on a trap field can soon 
fill the water with lead shot. I do not 
know of any trap or skeet fields where 
shooting over water or ponds was car- 
ried on. I think you should seriously look 
into and falsify these stories for there are 
more stories that are reckless and callous 
about careless shooters, but how far have 
we come in stopping the drunk drivers 
on our roads killing people? 

Firearms Acquisition Certificate: Your 
FAC. I purchased my FAC, which I think 


lems of outsourcing and work stand- 
ards. 

Apparently, the meeting was very 
informative with speakers such as 
OFL President Gord Wilson and Lisa 
Kelly, a lawyer from the National 
Union. 

In closing I would like to extend 
my sympathy and condolences to the 
Lindsay family on the loss of their 
loved one. 

P.S. Please remember to vote Feb- 
ruary 21. 
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Union 
Rod & Gun 
LUB =" 
is another foolish piece 


of irresponsible legisla- 
tion. The fee has risen 
to $50 plus your own 
picture taken and sub- 
mitted. There were many foolish, child- 
ish questions, and nothing pertaining to 
the responsibility of actually owning a 
firearm or how many guns I own. I own 
one old model 12 Winchester that was 
designed in 1912. They asked for my 
criminal record; I have none. There was 
one really foolish question, had I failed in 
school? I left school in April 1934. I do 
not intend to go into selling or buying 
arms or small guns. If I had not purchased 
my post office money draft before I 
picked up my FAC questionnaire, I would 
not have bothered to spend my 50 bucks. 
If you have the misfortune of being ac- 
costed by a burglar, make sure he has his 
FAC. Among the other people I spoke to 
while picking up my FAC; they were very 
disappointed with the government's fool- 
ishness. They all thought this was an- 
other place to have more people making 
copies of useless papers to be filed away; 
or perhaps another way to have the law 
abiding people spend their money. Do 
you think the thugs will own an FAC? I 
don’t think so. It is about time the gov- 
emment started prosecuting the crimi- 
nals. 

A subject that has many land conser- 
vationist thinking out loud is the heavy 
big tire pleasure trucks that go almost 
any place, and make huge ruts in the 
soft earth, break the crust of moss that 
protects the light shallow soil. Then a 
spring run-off comes and a small amount 
of soil is washed away into the streams 
and eventually the lakes to destroy not 
only the land, but a creek or river. I 
read an article on soil conservation and 
it says don’t treat soil like dirt. 

This fall you probably noticed the farm- 
ers do not plow the land, but break the 
crust with machines that probably go no 
deeper than a couple of inches. Farmers 
are beginning to realize there are only a 
couple of inches of useable top soil so 
why turn over the clay when you only 
bury the good soil that sustains a crop. 

Continued on page 39 
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President 
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Dorothy 
Brown and 
Santa (Ted 
Smith). 

At far right, 
members 
and mates 
doing 
dance 
routine. 


A Very Successful Par 


By Jackie Finn, CAW Family Auxiliary #27 President 


E HELD OUR FIRST MEETING OF THE YEAR ON 
Tuesday, January 2 with 19 members in attend- 


ance. 


CAW Family 
Auxiliary #27 
EPORT | | 


Plans were discussed for our upcoming 59th 

Birthday Banquet to be held at the CAW Hall on 

Saturday, April 20, 1996. More on this later, please mark this 
date on your calendar. 

We had a very successful Christmas party and special thanks 
to everyone for making it the success it was. The night of 
our Christmas Party we presented Sister Vi Pilkey with a 
soapstone carving for her dedicated 11 years of service to 
Auxiliary 27 as the convenor of the Sunshine Fund (formerly 
known as good and welfare). 

Recent donations: as most of you are aware, this month is 
Jim’s Swim for leukemia research, this year marks the 12th 
anniversary of Jim’s Swim. Although Jim lost his life to 
Hodgkin’s Disease he was one courageous person and he 
was one who never let you know he was so ill. The annual 
swim has been carried on in his memory by Barb Loreno and 


many others join her in the swim, which 
was from January 7 to January 28. Auxil- 
iary #27 is very pleased and proud to playa 
part in the swim by donating a cheque in 
the amount of $500. Congratulations to all 
participants of the swim. 
Other donations: 
* Catholic Family Services of Durham Region, $200 
* to Kim Palmer of the CAW Dental Centre and her family, 
$200 to help them after their house fire. 

The 50/50 winner was Sister Marg McDougall and Sister 
Irene Cotton won the box of chocolates. 

Our spring outing will be discussed in the near future so 
please get thinking of some places we could go to this year. 

Our next meetings are February 6 and February 20. Mark 
these dates down and hope to see you then. ¥ 


A Very Spirited Election 


Union Rod & Gun Club — continued from page 38 


This shallow working of the land saves 
energy and time when you are preparing 
the soil for a crop. The light rough soil 
left after fall working does not get blown 
away in the winter winds, and the re- 
maining stubble catches and retains the 
winter snow for moisture in the spring. I 
can see the day when farmers will only 
work the land between last season’s rows. 

The owls will be going on nest now, 
this month. Owls are the first birds to 
nest and mostly in abandoned crows’ 
nests in a large pine, hemlock or cedar 
tree. The owls that winter with us are 
having a hard time to find food like mice 
or rabbits. The overabundance of red fox 
and coyotes are ever more digging up 
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the mice and the rabbits have all but 
disappeared from the land. The few squir- 
rels that venture out in winter only travel 
during the day, so are relatively safe from 
owls. If food gets very scarce, owls will 
attack skunks and win the fight. If you 
are travelling along Adelaide, west of 
Stevenson Road, east of Thornton, you 
might seen an owl perched in a tree over 
the small south-flowing creek; or it could 
be one of the hawks. 

The motor boat and trailer has been 
ordered and it is another matched set 
just for you. Your 1996 Union Rod and 
Gun Club Membership card is now on 
sale for $2 in the plants. 

If you wish to spend a winter day there 
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are many beautiful winter conservation 
areas awaiting your visit; the Harmony 
Conservation Area, Thickson Woods, the 
small parks and open walk-way and 
spaces of the Oshawa Creek. The biggest 
and most accessible where you can see 
winter at its best is the Second Marsh, 
the conservation area there unique, be- 
ing part of Lake Ontario shoreline and 
the Harmony Creek. There is lots of room 
to walk and with an observation tower 
to view the marsh, is well worth your 
time and effort to see. 

Indoor target Sunday morning and 
Thursday evening. Trap Sunday morn- 
ing if you can stand the cold. Have you 
got your 1996 membership card? * 


Cream Rising To The Top 


By Bill Mutimer 


S OF JANUARY 7, 1996, WE HAVE COMPLETED 11 
weeks of hockey and the cream is starting to rise to 
the top. The first few weeks things were quite 

_ tight, however Cliff Mills/Lear at this point have a 
= ™ three point lead on the pack. 

With only one round of games left before the tournament, 
they secured a spot in our annual CAW tournament. Accord- 
ing to Doug Crough, our league was hopefully able to fill 
another spot in the eight team open division, so our games 


CAW National 
Recreational 
Calendar 1996 


By Walt Tarasewicz, 

SEO Recreation Member 

Date Event Location 

February 16 National Sno-Ball Kitchener 

March 2 National 5-pin Brantford 

March National 8 Ball (Pool) Windsor 

March 16 ~— National 10 Pin Parkways Lanes, St. Catharines 
March 21 National Crib Thunder Bay 

April 13 National Darts Loca! 1520 St. Thomas 
April 20/21 National Hockey Amherstburg 

June National Horseshoes Navy Club, Woodstock 
August National Soccer Brampton 

August 24 _—_— National Golf Belleville 

Sept. 21/22 National Slo-Pitch Oshawa 


Oshawa Area Qualifiers 
Feb. 3 10-Pin Bowling 
June 9 Golf 


Leisure Lanes 
Kedron Dells 


Any CAW member or group from Local 222 with requests 
for assistance to offset Recreation costs for entry into Na- 
tional events, please contact your local recreation council. 

For more information on National events please contact 
Walter Tarasewicz at 905-723-6901 or fax 905-432-1811 or 
Bob Phinney at 905-728-9359. 
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CAW 
Sunday Morning 
Hockey League 
PORT 


on January 21 determined the last entry. 

As you can see by the standings, the 
Sports Station and Peter Neal/Guide Realty 
battled it out for entry to the Tournament. 
A win by either squad assured them entry, 
however, the Sports Station would squeak 
in with a tie. Due to Osbaworker deadline, [ll have to give 
you the lowdown in the next edition. 

On Thursday, December 28 we had a rare Thursday night 
tilt at the Aud. This was necessary due to the holidays, Christ- 
mas Eve and New Year’s Eve landing on Sundays. I don’t 
know if it was because of the change in times, or maybe the 
festive season got the best of them, but Cliff Mills/Lear and 
Mackies made a bizarre managerial move. Cliff Mills/Lear 
sent assistant coach Ken Shobbrook and trainer Dallas Hewitt 
packing (or should I say they were outsourced) to Mackies. 
In exchange Cliff Mills/Lear got Mackies’ head coach Moe 
Bryan!! We have had many trades in our league over the 
years and Ken Shobbrook has been the mastermind of most 
of them. However this is the first time he involved himself in 
the transaction. Let the chips fall where they may! 

Since our last write-up, Peter Neal/Guide Realty filled their 
coaching vacancy. They tested the free agent market, instead 
of trying to make a trade, and picked up Ed Battam. Wel- 
come aboard Ed, your squad needed a leader behind the 
bench and you’re just the guy to make this rowdy bunch pay 
attention. Good Luck! 

In closing I would like to mention that our play-offs will 
be starting Sunday, February 25, 1996. The first games will 
be at North Oshawa Arena, on Mary St. N., starting at 8 p.m. 
The hockey should be wild and crazy as all four teams vie for 
the league championship. The rest of the games should be 
played at the Aud. Hope to see you there, now it’s time for 
me to get the puck out of here... “ 


CAW Top Ten 


Player Team G A Pts 
Dave Cummings SSR 6 24 30 
Larry Coady Mac 5 15 20 
Scott Hallet SSR 4 16 20 
Jamie Simpson CML 12 @ 19 
Troy Foster SSR 7 10 17 
Gregg Buckley SSR 10 7 17 
James Parker CML 8 8 16 
Mark McVety SSR 12 3 15 
Percy Napper Mac Fi 8 15 
Chris Scott PNGR 8 6 14 
Team Standings 

GP W L T_ GF GA Pts 

Cliff Mills/Lear 11 6 3 2 50 42 14 

Sports Station Restaurant 11 4 4 3 65 57 Ii 

Peter Neal/Guide Realty 11 5 6 O 51 6O 10 

Mackies 11 4 6 1 45 58 9 
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Ice Fishing 


By Glenn Meek 


gag =([IE PEOPLE AT ICE FISHING/96 WOULD LIKE 
7 | to thank all the people who have supported us 
this year (there are too many people to name). 

We would like to thank the following spon- 
sors for their support, and would hope you 
will give them your business: 

Normark, maker of the new lure “Husky Jerk”; Trader 
Sam’s Restaurant, Hwy. 7A and Water St., Port Perry; 
Gagnon Sports, 385 Bloor St. W., Oshawa; JD Fishing 
and Archery, 24 Water St., Port Perry; the Sports Au- 
thority, 1650 Victoria St. E., Whitby; plus CAW Local 
222 and the Recreation Committee. 

Winners of the derby and door prizes will be an- 
nounced next issue. 


CAW Five Pin Bowling 


Nov, 3-Dec. 22, 1995 Results 
By Glenn Mclvor, League Reporter 


850 Club T. Whiteley 719 
Gary Davies 885 P. Derry 714 
800 Club M. Bryan 713 
S. Pollock 847 T. Lyons 713 
R. Jones 839 V. Henderson 711 
T. Bannister 813 D. Farmer 710 
750 Club T. Bannister 702 
M. Bryan 792, 770 G. Fisher 702 
L. McDonald 792, 767 G. Charland 701 
T. Walton 790, 753 K. Ellis 701 
L. Gervais 767, 756 650 Club 
G. Mclvor 796 P, Stirpe 695, 694, 671, 670 
B. Schaeffer 792 R. Jones 693, 692, 691, 667 
§. Pollock 786 G. Mclvor 683, 678, 663, 654 
P. Derty 776 G. Davies 682, 659, 658, 650 
J. Serrurier 770 M. Gibson 699, 677, 675 
T. Whiteley 770 B. Schaeffer 697, 663, 660 
§. Gervais 753 T. Smith 687, 684, 684 
L. Hoar 752 D. Graham 687, 677, 666 
700 Club T. Whiteley 688, 683, 656 
R. Mitchell 734, 722, 720, 720 D. Chapman 681, 667, 658 
§. Gervais 741, 720, 720 S. Gervais 681, 676, 662 
K. Shobbrook 748, 707 J. Lintlop 680, 670, 658 
J. Serrurier 745, 706 H. Langkraer 677, 658, 651 
B. Schaeffer 742, 709 D. Murray 671, 659, 650 
T. Walton 741, 715 J. Miekle 670, 675, 656 
L. McDonald 736-718 R. Marshall 699, 682 
G. Davies 736, 712 N. Ricketts 698, 650 
D. Chapman 734, 701 K. Hughes 693, 682 
B. Davies 724, 703 N. Harrison 691, 690 
S. Pollock 717, 714 V. Henderson 691, 666 
R. Mitchell 717, 710 M. Kimble 687, 675 
M. Kimble 715, 714 P, Munroe 683, 656 
P. Cormier 746 R. Derry 678, 670 
D. Puleston 742 J. Serrurier 677, 663 
F. Haw 739 S. Pollock 675, 668 
R. Murray 738 T. Walton 673, 660 
G. Mclvor 737 R. Deshane _— 671, 653 
D. Maybee = 736 P. Cormier 670, 656 
J. Byrne 735 J. Free 670, 660 
D. Graham 735 M. Bryan 665, 660 
P. Stirpe 731 D. Farmer 661, 653 
D. Revoy 727 D. Ricketts 650, 650 
M. Gibson 721 B. McCarthy 698 
G. Daigle 719 Continued on page 42 
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Shutout 
Time Is Here 


By Ron Gay, 
Executive Board 
Local 222 Recreation Committee Liaison 


LYING SQUIRRELS’ GOALIE ARCHIE GRAHAM WAS 
between the pipes for a 40 game against Millwork 
Home Centres. Eric Smith, our number one time- 
keeper, gave me a report that Bob Skinner played a 
game, final score 2-0 with Millwork on the losing 
side again. But nobody believes that Bob had a shutout. 
Matter of fact, I could not find a player in the league who 
recalls Bob being on the ice. We all know that when Bob is 
on the ice, he’s on the ice. His team is always saying to Bob, 
get up, get up Bob... 

Another star of the game was Dennis Davidson with a goal 
and three assists in a 6-4 game against Millwork. 

The league standings are very close except for Dines, but 
we all know that Rob has his team just waiting for the final 
trade date. Until next issue, see you on the ice...“ 


Standings 

GP WwW L T Totals 
Canada Trust 11 6 2 3 15 
Millwork 11 6 3 2 14 
Flying Squirrels 11 5 5 1 11 
Dines 11 1 8 2 4 


Top 10 Point Getters 


G A T 
Mike Saddler 10 17 27 Canada Trust 
Gary McGee 11 15 26 Canada Trust 
John Civello 3 12 15 + Millwork 
Al New 6 8 14 Flying Squirrels 
Dennis Genereaux 9 4 13 Canada Trust 
Dan Bertrand 8 5 13 Flying Squirrels 
Dunc Dunham 7 6 13 Flying Squirrels 
Rob Bath 7 6 13° Millwork 
Rick Garlough 5 8 13 Canada Trust 
Steve Matika 6 6 12 Millwork 
Goaltenders 

GP GF GA Average 
Tom Haraj 11 51 37 3.36 
Al Aylsworth 11 36 34 3.09 
Archie Graham 11 41 36 3.27 
Bob Skinner 11 30 51 4.63 


Statistics by Dan Bertrand 
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Health and Safety Violations Protested 


December 19, 1995 
The Honourable Elizabeth Witmer 
Minister of Labour 
400 University Ave., 14th Floor 
Toronto, Ontario 
Dear Ms. Witmer: 
Re: General Motors of Canada 
- and - CAW Local 222 

Section 43, Occupational Health and Safety Act. 

Section 43 of the Occupational Health and Safety act 
affords workers the right to refuse work which is likely to 
endanger them. It is one of the cornerstones of the law. 
Without it, many more workers would be injured, killed 
or fall victim to occupational disease than those who 
already suffer the unfortunate consequences of their work. 

For months, General Motors of Canada in its Oshawa 
plants has been defying Ministry of Labour orders to 
comply with Section 43. They have submitted a com- 
pliance plan which is, plain and simply, illegal. Your 
Ministry however, refuses to take the next step in law 
enforcement, which is prosecution. 

Your Ministry has the responsibility to enforce the law. 
We have been meeting with Ministry officials for many 
months trying to get them to prosecute General Motors. 

We therefore appeal to you to direct your Ministry 
officials to prosecute General Motors over this flagrant 
and repeated violation of the law. 


December 20, 1995 
Ms. Elizabeth Witmer 
Minister of Labour 
400 University Ave, 14 Floor 
Toronto, Ontario 

Dear Minister: 

As the Officer now responsible for Occupational Health and 
Safety issues for the Ontario Federation of Labour, I am writing 
to you to voice our concerns over a serious violation of the 
Occupational Health and Safety Act and the rights of workers. 

It has been brought to our attention by the CAW, that 
General Motors in Oshawa has been violating their obliga- 
tions to investigate under Section 43 of the Occupational 
Health and Safety Act. This is the section dealing with a 
worker's right to refuse work that is a danger to their health 
or safety. This situation where the company continually 
thumbs its nose at their legal obligation under the Act and 
violates the rights of the employees only to have the Ministry 
simply write another order is not acceptable. 

The Ministry of Labour has repeatedly written approxi- 
mately 30 orders against GM on this section of the Act alone. 
This despite the standing policy of the Ministry of Labour not 
to issue repeat orders but prosecute employers who are 
repeat violators. Your legal department has turned a blind 
eye to these continued and flagrant violations of the law. 

The Ontario Federation of Labour condemns the decision of 
the legal department not to prosecute GM for its violations. 

We urge you to look into this issue and direct your staff to 


I look forward to your early and positive reply. 
Yours truly, 

Basil “Buzz” Hargrove 

President 

CAW Canada 


begin prosecutions where there are repeat violations. 
Please inform us as to your actions on this issue 
Sincerely 
Ken Signoretti 
Executive Vice-President 
Ontario Federation of Labour (CLC) 
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FOR SALE 


Diamond engagement ring and 
wedding band, paid $1,500 ask- 
ing $300; sofabed sectional $300; 
GTZ Beretta bra $50; Anthony 
Robbins personal power set $150. 
Call: 436-9950 


Canaries, excellent singers, good 


a 


quality German Roller strain, 
males $40, females $30. Call: 905- 
571-1903 


Electric hot water tank, electric 
stove, dryer, converted to gas; 


1986 Pony parts. Call: 576-7950 
Wedding dress, size 11, lacy trim- 
ming, new; GE toaster oven, per- 
fect condition. Call: 728-2601 
1976 26' Grampian Discovery sail- 
boat, good condition. Call: 416- 
282-8270 


Washer/dryer $375; 24" gold stove 
$225; apt. size washer/dryer $400; 
all guaranteed excellent condition. 
Call: 728-9203 

Various music equipment; Celestian 
cabinet; Kramer and Ibenez elec- 
tric guitars; Korg A-5 sound board, 
best offer, Call: 721-0781 

1994 front truck seat, blue, brand 
new, best offer. Call: 404-8655 
Hood for 1987 Indy 400 $100; door 
for 1983 Chev half ton D/S $40; 
fifth wheel hitch, half- three-quarter 
ton $275. Call: 905-728-6424 


1984 Olds Cierra, 4 dr, 6 cyl. excel- 
lent condition mechanical & body, 
rebuilt engine, new brakes, asking 


$1,850 or bo. Call: 905-728-4579 

Honda ATC 250R $900; 1981 Omega 
$200; 1970 Motoski $400; 1974 
Polaris $700; 4 bed. home, Hamp- 
ton, $124,900. Call: 905-263-8525 


Hardtop tent trailer, get a head 
Start on spring! sleeps 6, sink, 
fridge, stove, awning, table, ex- 
cellent condition $2,000. Call: 905- 
885-6754 


2 bed. house, Wilmot retirement 
community, fridge, stove, washer, 
dryer, completely renovated, ready 
to move in $50,000 or rent. Call: 
905-432-8113 


Utility trailer $350 or bo; 1972 
Johnson 65 hp outboard motor 
$250 or bo; 4' round picnic table 
with 3 bench seats $50 or bo. Call: 
705-924-1043 


70.6 acres 110’x50' barn, 60’x30' 
barn, 80°x30' quonset, older 3 bed. 
home, 45 min. to GM, Omemee, 
great potential, $184,500. Call: 
705-799-5757 


Brand new 5 hp Briggs & Stratton 
front tine tiller w/reverse, remov- 
able outside tines, operator's 
manual included, $395 or bo. Call: 
705-878-1084 
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© THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER. 


10 acres wooded building lot on 
Holt Road just east of Courtice, 
asking $139,900. Call: 905-430- 
1775 


Scrapping smashed ’87 & '84 Olds 


Cutlass, 2 dr. cars, many good 
parts, low mileage,; 200 Ford 6 


cyl. motor $85. Call: 905-983-5428 
5.69 acre country lot, 8 km from 
Minden, paved county road, many 
lakes nearby, all permits available. 
Call: 905-721-8684 


1980 Tralel-Air 27' trailer, bed- 
room, air, microwave, stereo, 2 
fridges, shed, new awning, deck, 
lights, bbq, furnace, $5,500. Call: 
905-623-0158 


Big Horn black western saddle, 
easy care, light weight synthetic, 
material complete with saddle pad, 
excellent condition $450. Call: 
697-0590 


1984 Honda Accord 4 door, as is 
or parts, motor, auto. trans., tires, 
rad, good condition, body fair, 
$225. Cail: 683-3269 


GM old style 10K gold ring with 1 
diamond, size 9 or 10. Call: 728- 
2197 


Husky pups, 8 weeks old in March, 
born Jan. 3, dewormed, 1st shots, 
purbred, $250; dining room set; 
bar. Call: 728-0921 


Double lot 160x120 Port Charlotte 
Florida, 10 min. to beach, city 
water, telephone, hydro on lot, 
excellent price. Call: 905-436- 
3447 


Snowblower, Ariens 2 cycle, 2 
stage, like new, $375. Call: 576- 
8224 


Double bed, mattress, boxspring, 
frame, 10 months old, paid $500, 
asking $325 or bo. Call: 571-5016 


Siamese kittens, blues, chocolates 
& seals, needled & dewormed, 
fully nurtured by children & dogs, 
ready now. Call: 705-932-3129 


Please print your ad below: 


Name: 


NOTE: 
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1988 Pontiac station wagon, fully 
loaded, excellent condition, asking 


Adorable German Shepherd pups, 
German and Schutzhund blocd- 
lines, top quality, dogs to good 
homes, $500 with CKC papers. 
Call: 905-983-9655 


1994 GMC van, fully loaded, only 
16,500 km, fibreglass running 
boards, permashine, undercoated, 
Scotchguarded interior, warranty 
expires 1997, asking $22,500. 
Call: 263-4381 


1973 3/4 ton Chev pickup camper, 
special dual battery system, extra 
tires, Curtis cap, runs well, $900. 
Cail: 579-1728 


Snowblower, Toro 8 hp, 32 in., 
chains, 8 in. wheels, perfect con- 
dition, $410; airtight stove, cast 
iron, medium size, almost new, 
$405. Call: 725-2515 

Cap to fit GM short box extended 
cab, super wedge, grey, tinted 
windows, side front slider, interior 
brake light. Call: 725-5007 

GM 25-year service ring, old, 2 dia- 
monds, $400; antique 1/4 cut oak 
parlour table, spool legs, braided 
top, $225. Call: 905-623-2611 
1991 Cavalier 224, $7,500 as is. 
Call: 905-852-4402 

Kranich & Bach apt. size piano and 
bench, like new, worth $3,000 ask- 
ing $1,500 or bo; waffle iron, used 
once, $15. Call: 705-324-1783 

12 ft. 3 hp cultivator, corn scuffler, 
4 row, 510 13 run seed drill; 
3"x8"x14' BC fir, tractor wood 
splitter, 1981 GMC cube van, Call: 


905-623-2646 
4 
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$pecial Deal for GM Su ice 
Buying or Selling?! 


Oe CHISHOLM 
REAK® 
905-683-2992 


When Experience + Results Count 


CAW Co- ope Lawyers 


COBOURG ana PORT HOPE 


Call us for information on the new powers of attorney 
and for all your legal needs. 


Allan McCracken and David Slessor 


Brooks, Harrison, Mann, 
McCracken & Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


BOB sd at 


wner 
KAREN MONGRAW 
Licensed Optician 


¢e FOR ALL YOUR OPTICAL NEEDS 
¢ ALL VISION PLANS ACCEPTED 

e EYE EXAMINATIONS ARRANGED 
¢ SENIOR CITIZENS DISCOUNT 


=9/9-6411= 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 


Loveseats, matching pair, beige 
with wood trim $275; chest of 
drawers and night table for chil- 
dren's room $55. Call: 728-4514 


Carpet, light grey tweed, 9 1/2'x19' 
$45; men’s ski boots, size 9 1/2- 
10 $100; infant car seat $30; Jolly 
Jumper $15. Call: 728-4514 
Electric stove, dehumidifier, 
vacuum cleaner, dryer, all in A1 
condition. Call: 725-1937 


One sofa, two chairs, coffee ta- 
ble, two end tables, burgundy; 
multi-one recliner, beige, $200. 
Call: 728-9165 


Viking washer dryer, full size like 
new $450; pair marble top end ta- 
bles $150; Tiffany light fixture $65. 
Call: 430-6105 


Washer dryer, good condition 
$100; chimney brushes 6"x10" 8° 
round $10 each; rods $5 each. 
Call: 723-1708 


Baby sets $15, fancy knitted; cus- 
tom made pinch pleated drapes, 
white 125’x96' pair $115, 1 year 
old, like new. Call: 725-9390 
1983 Pontiac Grand Lemans sta- 
tion wagon $500. Cali: 263-8434 
Cantel pager, new, will sell for half 
price, $90. Call: 623-4055 

Turks Caicos Islands lot for sale, 


British West Indies; 110 v relays 
$15 ea. or bo; sinks, oval, yellow/ 
pink $20 ea. or bo. Call: 434-1635 
Sears humidifier, airflow control, 
used 2 years, $60 firm; Sears VHS 
video recorder, start & stop, $50 
firm, remote included. Call: 905- 
725-7710 


Computer, IBM compatible, 486 
SLC/50 mh, 4 MB RAM, 250 MB 
hard drive, perfect for student, 
$950. Call: 725-6073 


TV tray set, fruit pattern, good con- 
dition, $15; wall mirror with pretty 
frame with matching candle hold- 
ers, good condition, $15. Call: 
728-6516 


Breakfast table/chairs, TV stand, 
vacuum cleaner, window blinds 
78", venetians 58 3/4", car 
vacuum, chandelier $50, excellent 
shape. Call: 725-8764 

1989 Celebrity Eurowagon, cert. 
$5,995, heavy duty drafting ta- 
ble with parallel bar $299; 8 hp 
rear tine rototiller $500. Call: 723- 
1340 


21' Buccaneer sailboat, self-furl- 
ing jib, VHF and CB radios, 
$3,200. Call: 986-0758 


200. : 
Base scanner Realistic model 
2002, 50 memory channel, $90. 
Call: 683-4884 


Microwave oven, General Electric 
dual wave, 1.1 cu.ft. includes wal- 
nut stand with open and hinged 
door storage, $195 complete. Call: 
905-723-4149 


Electric furnace 85,000 BTU, 
Norton model 21 FA25, 1 hp mo- 
tor, 107.2 amps outlet 17"x17" ex- 
cellent condition asking $250 or 
bo. Call: 905-728-3878 
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New custom home, 1.4 acres, 
Valentia, pond, trees, 3 bdrm, fin- 
ished basement, 2 baths, double 
garage, brick, must see, $177,500. 
Call: 905-852-7194 


Park model trailer, 38’x12' includes 
fridge, stove, loveseat, chair, full 
bath, deck, fully winterized, 5 years 
old, excellent. cond. asking $20,000. 
Call: 786-2478 


Attention disc jockeys, Sansui in- 
tegrated amplifier AU-517, loads 
of power, a must to see, perfect 
condition, asking $400 or bo. Call: 
579-5948 


31 ft. Traveliner trailer, tipout, 
sleeps 8, 24 ft. deck, 9x17 room 
carpeted, shed, TV antenna, 
fenced, Beaver Park, Omemee, 
$12,000 firm. Call: 905-723-6504. 


TV with remote, works good, ask- 
ing $150; 5 hp electric start 
Mastercraft snowblower, $450; hot 
water tank, bo. Call: 725-9387 


26" Quasar colour console TV, 
excellent condition $200; blue 
baby stroller, good condition $30; 
new handmade afghan, blue, fits 
double bed $50. Call: 725-7043 


1988 Mustang LX, 5 litre, low km 
65,000, certified $5,500 or bo. 
Call: 723-9180 or 613-472-2688 


CKC German Shepherd pups, 
mother and father on premises, 
take home date Feb. 12. Call: 905- 
985-4054 


Stereo, excellent condition, 2 
speakers, Sharp music system 
CMS-N45C, $100 firm. Call: 905- 
723-2072 after 6 


1956 backhoe, tractor, loader, 4 
cyl. gas engine, all hydraulic func- 
tion. Call: 705-786-2418 


55 square yards of underlay, me- 
dium foam, best offer. Call 576- 
2576 


Chesterfield & chair $100; Ski 
Vitamaster machine $100; down- 
hill ski boots, men’s sizes 7 & 2 1/ 
2; chrome high chair $10. Call: 
905-987-4276 


1.5 microwave; cocktail table, pe- 
can cane & glass insert; matching 
lamp table with drawer; child's 
rocker. Call: 723-0410 

Free to good home, dwarf rabbit, 
gray, male; needed large dog cage 
suitable for in-house training. Call: 
705-748-4389 


Pereyma school uniform; chande- 
lier with tears; double drapes with 
balloons, beige 180"x96"; brass 
fireplace insert, good condition, 
with fan $150. Call: 905-571-3165 


Traditional chesterfield and 
loveseat, excellent condition. Call: 
728-5318 

Canon video camera, 2 batteries 
included, extras, $300 or bo. Call: 
905-436-1371 
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Woodstove, Fisher Baby Bear 
$200; tandem trailer 5 ft.x14 ft. 
$1,000. Call: 725-5092 


Remington 760 BDL .30-06, ex- 
cellent condition, extra clip, Monte 
Carlo stock with cheek piece, bas- 
ket weave checking, FAC only, 
firm $450. Call: 668-4430 


1979 Chev Impala, 4 door, 305, 
auto, runs Al, cheap car cheap 
price $450, trade accepted. Call: 
905-404-9900 

Furnace, oil burner, fan & motor; 
Coleman camping stove, propane. 
Call: 905-723-9078 


Estate sale, Technics organ 6N3, 
1990 used 13 months, originally 
$11,500, like new $4,500. Call: 
571-5669 


Martin acoustic guitar, D-35 with 
case, over $3,000 value, will sell 
for $1,800, new condition. Call: 
905-576-0336 


York 3001 Mega Maxx home gym, 
California style, pec, dec, vertical 
bench, press, leg, curl extension, 
like new, asking $400. Call: 905- 
725-1409 


Bauer 3000 skates, size 9 1/2 EE, 
one year used, like new, $125 or 
bo. Call: 579-9448 or 723-6901 

King size bed $100. Call: 623-7650 
Four tickets for NASCAR race, Die- 
hard 500 at Talladega Super Speed- 
way July 28, 1996. Call: 905-725-4203 


> CHEVROLET 


ae 


CNEW> 


Electric lift & recline chair for elderly 
or disabled person, brown fabric; ask- 


ing $550 or bo. Call: 905-655-4036 
Sofa bed, red floral $70; coffee 
table, glass top $40: end tables, 
walnut finish, $50 each; vacuum 
cleaner $30; floor polisher $25. 
Call: 905-571-2027 


39" single bed w/bookcase $95; 
gold bed sofa $150; new uphol- 
stered bar w/4 matching swivel bar 
chairs $325; 3 piece sofa set 
$150. Call: 725-8734 

Parts for 1975-76 Chev, used and 


some new; electric typewriter, new 
condition. Call: 728-5705 


Barnett crossbow, Yamaha 175 3 
wheeler, ice fishing hut. Cali: 905- 
436-2043 

Waterbed, single, complete with 
mattress, heater, side caps, book- 
case, headboard & 3 drawers $75. 
Call: 723-9717 

1983 Datsun Sentra, 5 speed stand- 
ard, 4 cyl., runs great, asking $450 
or bo as is. Call: 905-728-2626 
28' 1975 5th wheel trailer, boat & 
motor, Fairfields resort, Cherry Val- 
ley Picton, $6,900; 1984 Reliant 
wagon $800 certified. Call: 579-8503 
Short black dresses, long dresses, 
suits, pant suits, 2 pc. green linen 
dress, jacket dress, ladies black 
coat silver fox collar, new all size 
6-8. Call: 725-3102 


S *Zero Down 5349 
| 9? 95 7995 Down $289 
(36 months) 


4 bdrm. semi, gas heat, central 
air, oak Kitchen, hardwood floors, 
finished basement, wet bar, pine 
wall unit, in-law potential, asking 


$119,900. Call: 905-623-6843 
House, 2 bdrm, washer, dryer, 
fridge, stove, quiet court, Wilmot, 
adult retirement community, 
$49,900 or bo or will rent. Call: 
905-432-8113 


Sears 10 hp 36" riding mower & 
snow blower, electric start; heavy 
duty float tandem axle trailer with 
electric brakes, 7’x18'. Call: 905- 
263-2056 


Oil furnace pump with 1/8 hp motor 
$35; 1978 Honda Goldwing with 
accessories, uncertified $1,200; 
steel culvert 16"x27'. Call: 655-4196 


1984 motorhome, 19’, excellent 
condition, sleeps 4, toilet, shower, 
furnace, 4 cyl. 5 speed, 20 mpg, 
78,000 km, new tires, $9,500 cer- 
tified. Call: 905-433-8990 


Antique dining room set, walnut, 
4 chairs, table w/self contained 
leaf, hutch & china cabinet, al- 
ready refinished, asking $1,500 
firm. Call: 404-2214 

Mercury outboard motor, 8.8 
Yamaha RT 100, 1993. Call: 905- 
263-8487 

1993 snowmobile trailer, single 


bed, 48"x98", excellent condition 
$450. Call: 728-0853 
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1981 Buick Century 128,000 km, 
air, ps, pb, 4 door, can be easily 
certified, $500 as is. Call: 668-5328 
15 hp Johnson outboard motor, 
bought new 1994, runs excellent, 
tank & hose included, asking $1,600, 
make an offer. Call: 905-666-4829 


CCM exercise bike $50; trailer 
hitch for Buick Lesabre $25; pa- 


per log roller $10. Call: 723-1873 
Wood fireplace, zero clearance, 4 
30" Selkirk pipes, 2 heatilators, 
flashing, spark screen, glass 
doors, extra grate, new $1,300 


asking $500. Call: 905-344-7509 
Inkjet printer $150; wall unit $150; 
entertainment centre $200; colo- 
nial dinette $60; pine Ikea coffee 
table $40. Call: 433-0393 


Small white fridge $100; loveseat, 
beige $60; dresser with mirror & 
drawers, good shape $100; small 
writing desk $35; 2 Michelin tires. 
Call: 728-9834 

Dining table & chairs $150; Bushnell 
telescope with tripod as new $200; 
Sears canister vacuum cleaner with 
tools $175. Call: 905-571-0682 


A 1010131 


Depend ——Eastit” 
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~~ 1996 Lumina 


* 6 Cylinder Engine © Power Mirrors 
© 4Speed Auto * Power Locks 

© AirConditioning © Power Windows 
* Dual Air Bags © Trunk Releuse 

© Cruise Control © AM/FM Cassette 


3123 95 ‘Zero Down 5239 1% MSl o 
51995 Down £175 Ces ee 
(apnea I 
e 1 > : —e 


Fitted Briefs Grads 
Dyotemaons 


&_>J CHEVROLET 
L296 Covauter 


® 220014 Engine © 3 year/60000 Km 


® Dual Air Bags Total Warranty 
© ABS. Brakes © Roadside 
® Painted Bumpers Assistance 


Durham Medieal 
92 Simcoe St. N., Oshawa, Ont. L1G 4S2 
728-1112 


Did You Know: Incontinence supplies are a benefit on 
your Green Shield extended health coverage. We bill 
direct. For more information call 728-1112. 


Lease payment plus freight and laxes. All safe prices/tease payment available only (a authorized GM employee transactions. 
Lease offer subject to GMAC approval. See dealer lor complete details. 


IDONFHOWSON Sa! 


Chevrolet Geo Oldsmobile Limited 
2135 Sheppard Ave., E, Willowdale 


416-491-2000 =m 
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Cast iron fireplace insert with fan, 
heats 1,200 sq ft; firebox 26"x20"x 
18 3/4", $750. Call: 905-294-3104 


Inglis stove; car carrier; portable 
bar. Call: 725-9001 


Free to a good home, male dwarf 
rabbit, 2 years old, cage included, 
house-trained. Call: 905-579-9018 


1984 Chev S10, new brakes, ex- 
haust, tires, excellent condition, 
cap & hood guard, $4,500 certi- 
fied or bo. Call: 905-355-1662 


Horse, chestnut, 8 months old filly, 
halter broke, $800; donkey's jacks, 
7 months old, 1 white, 1 painted, 
asking $800 each. Call: 905-352- 
2047 


Beige sofa, excellent condition 
$300 or bo; completely refinished 
antique walnut drop leaf table 
$350 or bo. Call: 905-697-1967 


Paragon fine bone china, 8 place 
settings, “First Love", includes salt 
& pepper, creamer & sugar, new, 
$700 or bo. Call: 432-1032 


1988 Pathfinder motorhome, 33’, 
class A generator, fully loaded, 
many extras, new tires & trans- 
mission cooler, $38,000 or bo. 
Call: 905-433-8926 


Cabinet radial arm saw still in box, 
10", $850; Honda Silverwing 1982, 
low km, good condition, recently 
tuned, new tires, certifiable $1,500 
or bo. Call: 432-1032 


The expert choice. 


CLIFF MILLS MOTORS 


PHONE 436-1500 
266 King St. W._ 
wi ld te 
Salli he 
FOR ALi THE NEEDS OF YOUR G.M. VEHICLE 

MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 
"THE EXPERT CHOICE" 


Before You Buy — Check Our Prices 


@ Ea 
[EX Goodwrench 


Napanee 1.6 acre vacant building 
lot, deed access to Napanee 
River, hydro, well, survey, small 
buildings, asking $29,000. Call: 
905-725-5329 

English pony saddle, complete, 
$150 or bo. Call: 404-2107 
Fireplace insert, airtight, 
multispeed fan, Triumph $700; 
Sega Pico game $125; rototiller, 
5 hp, rear tine $800, all like new. 
Call: 705-924-2174 

Beautiful antique wood spool bed, 
mattress included, guest bed in 
our home, must see, asking $800. 
Call: 905-576-8320 

Burn cycle video game for 
Magnavox CDI system; brand 
new, still in box, cost $100 new, 
asking $50 firm. Call: 723-6790 
Peg Perego baby highchair, white, 
excellent condition, $75 or bo; 
Perego stroller, green/white 
lambs, good condition, $90 or bo. 
Call: 905-579-3774 

1983 Pontiac Acadian, auto, 4 door, 
137,000 km, new battery, water 
pump, as is $550. Call: 623-0734 
Pallets, hardwood & softwood, 
good for fireplace or box stove, 
asking $1 each. Call: 725-5151 
1993 Princecraft 15' aluminium 
boat & trailer, 20 hp Mercury out- 
board, excellent condition, $5,000, 


used only 10 times. Call: 434-5803 


Oshawa 


1.5 900 watt Toshiba microwave 
$60; Dutch hardcover books. Call: 
623-4877 


AM/FM FLH stereo Harley 
Davidson; brand new Dunlop Elite 
ll rear tire $100. Call: 905-885- 
7776 


Snowblower, electric $45; large 
sofa, rust $80; red loveseat $150; 
5 pair skis, $5 to $25, player pi- 
ano rolls $5 each; new tub shower 
doors $90. Call: 905-649-2016 


2 front rotors, rad for Chev 77; 
curb & starter for Beetle; 30 ft. 
electric cable, 200 amp; 2 tires 
205-75-15, Ford LTD rad 1978. 
Call: 725-6072 

Snowmobile cover, fits 1991-94 
Mach |, 1991-93 Formula Plus, 
1991-93 Formula Mx, asking $35. 
Call: 905-987-5497 


Timeshare Florida, 2 bdrm fur- 
nished, sleeps 6, 1 week red time 
December, to buy cost $12,00, sell 
for $4,000. Call: 905-666-0737 
Downhill skis, Tecno-Pro Per- 
former 160 cm, Tyrolia 420 bind- 
ings, Scott poles, Dolomite DS 257 
boots, women’s 7 1/2, very good 
shape, $250 or bo. Call: 723-3617 
Complete set of kitchen cupboards, 
$1,000. Call: 905-723-1367 

Piano, beautiful mahogany cabi- 
net, great sound. Call: 905-576- 
5186 


The 
Oshbaworker 
LASSIFIEDS 


1987 Olds custom cruiser wagon, 
new front brakes & rotors, new ex- 
haust front to back, loaded, will sell 
certified $2,800. Call: 705-324-8278 


Treadmill timer, mileage; exercise 
bike, timer, mileage; electric or- 
gan with all toys. Call: 905-986- 
4374 after 6 pm 

Heavy duty Kenmore dryer, good 
condition $125 or bo, Call: 728- 
9100 


Generator, 3 yr old, 4000 w 
Coolman $385; 1000 w Honda 3 
yr $375; 6.5 hp Viking outboard 
$225. Call: 905-728-4377 


Kenmore dryer $150; electric fur- 
nace 4 yr. old, bo, heat 3000 sq. 
ft. home; 1984 Chev Acadian, cer- 
tifiable, needs fender $500. Call: 
905-373-7042 


Healthware power gym rowing 


machine $45; Get Fit 1400 rowing 
machine $40, both like new, must 
be seen. Call: 905-436-8660 


Industrial grade steel cut off saw, 
liquid cooled, white kitchen set, 
table leaf, 4 chairs, girls 12 speed 
24" wheel. Call: 905-623-7287 


BOWMANVILLE 
HEARING 
CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Memorial Hospital 
47 Liberty Street South, Suite 202 


Bowmanville 


LIC 2N4 


Phone: (905) 623-6500 


Complete Hearing Aid Service 

Micro Canal Hearing Aids 
All Brand Name Aids Available 
Earmolds 


Musician Plugs 
Swimming Plugs 


Noise Attenuators 
House Calls 
Cleaning And Servicing 
Tube Changes 
FM Audio Systems 


A.H.1.P., A.D.P., D.V.A.; 
Blue Cross, Green Shield, Metlife. 


Service 7Z.s 
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2 bdrm & den mobile year round 
home, 5 appliances, oil furn., 
22'x34’, living room, kitchen, 4 pc. 
bath, 2 miles south of Lindsay, 
asking $55,000, lovely park. Call: 
705-878-5914 


1984 Camaro V6 auto, good run- 
ning condition, very clean, just 
painted, new tires & rad, $1,350 
or bo. Call: 905-983-6193 


1967 2 door HT Chevelle 350, 
auto, all new body parts and many 
other parts, excellent condition, 
best offer. Call: 905-983-6193 


Guinea pig, free, light brown, long 
haired female, approximately 7 
months old, Call: 723-9000 


12 piece place setting of dishes, 
rose pattern, complete in A1 con- 
dition. Call: 623-7841 


Factory truck subs and amplifier, 
universal exercise machine, AXO 
turbo plus motocross boots size 
9, tailgate net for fullsize truck. 
Call: 905-723-5511 


Men's Nordica ski boots, red, size 
12 $60; chandelier, 5 lights, brass 
& prisms, suitable for small dining 
room $30 firm. Call: 905-725-2258 


Red Ibanez guitar with floating 
bridge, hardcase, metronome, elec- 
tronic tuner, Sammick 45 watt am- 
plifier, valued at over $1,000 ask- 


ing $750 or bo. Call: 905-579-1340 


Antique brass fireplace screen 
24"x36", $20. Call: 579-1340 


Fender F3605 12 string guitar with 
hardshell case, mint condition 
$250. Call: 983-5992 


1987 S15 Jimmy 4x4, runs good, 
stops good, pw/pl, new starter, 
needs body work, must seil $2,000 
firm, uncertified. Call: 986-0380 


286 Packard Bell computer, Lo- 
tus, WordPerfect, DOS, etc. in- 
cludes monitor $200; large antique 
trunk $50. Call: 263-8853 


Child’s 110 Dynastar skis and size 
1 Raichle boots, poles included, 
set $90, in great condition. Call: 
655-4079 


Sears console TV $125; Sears apt. 
size dryer $125, under-counter dish- 
washer $25, all items are in excel- 
lent condition, Call: 728-9567 


Horton Explorer crossbow with all 
accessories, scope, quiver with 
bolts, excellent condition, $350 
firm. Call: 723-9586 


Smith Corona electric typewriter 
$40, slant board, excellent condi- 
tion $50; fox jacket, paid $1,800 
sell for $700, size 14. Call: 433- 
2076 
1978 Mercury Marquis 5L 4 door 
sedan, body and motor A1 condi- 
tion, excellent family car, fully 
loaded, asking $1,300 or bo. Call: 
905-668-0068 


PROUD TO SERVE 


GM EMPLOYEES 
THEIR FAMILIES 


Zakk to as fur 
Special 
GM Employee Discounts 


725-6501 


FEBRUARY 1996 


140 Bond St. W. 


~~ LIMITED 


OSHAWA 


As new, patio sliding doors with 
screen, tempered double glazed 
insulated glass, fits 9'x7' opening. 
Cail: 571-5168 

1980 Monza V6 $300. Call: 434- 
7242 


Baby furniture, white crib, playpen, 
high chair & Fisher Price swing, 
all very good condition. Call: 905- 
434-8866 


Himalayan cream point male, 7 
months old, $250; Sears snow- 
blower shovel $70. Call: 725-9463. 


Chevette parts, 1983 Malibu 
Wagon, 1977 Dodge 1 ton crew cab, 


dual wheel dump. Call: 436-2178 
1988 650 Indy $3,500 or bo 
$7,000 invested; Nissan genera- 
tor $1,000; Watt with built-in bat- 
tery charge $550; 12 gauge pump 
2 barrels. Call: 705-878-1425 
Wall unit, light brown wood, hold 
29" TV plus stereo, double doors 
below for CDs, videotapes $100. 
Call: 666-4495 

3 tires and wheels 215x14-75; two 
tires and wheels 195x14-75 to fit 
Ford. Call: 725-6786 


1982 Dodge 3/4 ton 4x4, low mile- 
age $3,800 firm; 4x6 homebuilt 
trailer, solid steel floor, $300 or 
bo. Call: 905-579-8644 


1980 Olds Cutlass Supreme, new 
tires, lois of new parts, asking 
$700. Call: 725-7530 


Scooters 


THE OSHAWORKER 


- NEW - USED - CONSIGNMENT 


‘Lift Chairs 
- SALES - SERVICE - RENTALS 


¢ Scooters ¢ Lift Chairs * Aquatec Bath Lifts 
* Wheelchairs * Walkers ¢ Porch/Stairlifts 
¢ Wheelchair Lifts » Home/Hospital Beds 
¢ Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


for people who matter ae Srom people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, LiN 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 


The 
Oshaworker 
LASSIFIEDS 


1986 Olds Calais, solid car, needs 
motor repair; also auto tranny for 
FWD, RWD, assort body parts for 


GM products. Call: 725-7249 

Bic sports ski racks, nearly new, 
asking $50; Kenmore dishwasher, 
5 cycie, drying options, delay, 
plate warmer, black $100; duck 
decoys. Call: 576-6536 

Coats, lambskin, airforce blue with 
detachable white/gray fur collar, 
size 16; red/white melton cloth 
size 16, full length, worn little. Call: 
905-579-2969 


Olds 350 heads, approximately 
400 miles since valve job, $100. 
Call: 905-433-4618 


Mountain bikes, large, small, junior 
girls, boys, lots of parts; 20" boys 
BMX; also 3 bdrm. house, all appli- 
ances included. Call: 723-3901 

Airtight woodbuming fireplace insert, 
firebrick line, excellent condition, 
must sell, $80. Call: 725-2304 

Little Tykes workbench $30; Little 
Tykes motorcycle $30; Fisher Price 
tape recorder $20; Playschoco! baby 
monitor $20, Call: 623-7726 shift 2 


Walkers | 
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Fridge & stove, living room set, 
couch, loveseat & chair, dresser, 
wall unit, bo. Call: 576-7928 


Se — eee 


Mates bed & headboard, brand 
new, maple, $200 or bo. Call 579- 
9902 or 725-1674 


1979 440 Kawasaki Drifter 
snowmobile, fully rebuilt, 95-96 trail 
permit, single bed snowmobile box 
trailer, $1,000. Call: 905-433-0511 


— tee eee 
2 section bar, bar stool and fridge. 
Call: 723-0414 


1983 Camaro Z28, $1,000 as is. 
Call: 666-5582 


TRAVEL! 


We have cars for return mainly 
from Florida but also Arizona and 
California in March,April and May. 


At peak time gas is paid plus air fare. 
Also cars to Western Canada. 


Toronto Driveaway Service 
5803 Yonge Street, Suite 101 
Gin the Newtonbrook Plaza) 
Willowdale, Ontario M2M 3V5 
Telephone (416) 226-4616 


Desk, 20"x40", 3 drawers $40; 
Kirby vacuum, upright, all attach- 
ments, carpet shampooer, $150; 
small chest drawers $30; exercise 
bicycle. Call: 905-263-2658 

Mini state antenna system for TV, 
new, never used, booster & rotor 
paid $250, sell for $150 or bo. 
Call: 613-475-0851 


410 pump shotgun $250; 3 16” 
tires & rims, Ford; 24 volt winch; 
30.06 Remington semi rifle $350; 
old snowshoes. Call: 905-432- 
7618 


1990 Chev van paris, hood, like 
new $100; rear bumper with trailer 
hitch $100; sliding side door $100. 
Call: 905-263-2919 


Ajax, detached 4 bdrm. 2 story 
brick home, dble garage, 3 bath, 
greenhouse, kitchen, fireplace, fin. 
bsmt, central air, greenbelt, ask- 


ing $179,900. Call: 905-435-9600 
Generator, heavy duty, 8000 
watts, 10 hp Wisconsin engine, 
used very little, $800, Call: 905- 
404-1876 


2 sets of ski racks, fits roofracks 
of S10 Blazer, Astro or Lumina 
vans, $20 per set; 1 tire, P205/75 
R15 $40; double kitchen sink $25. 
Call: 579-1961 


Yakima rooftop ski racks with 
locks, fits late model cars, $200 
or bo. Cail: 905-438-1348 


1995 Polaris XCR 600 snowmobile, 
ski skins, Fox shocks, carbides, 
1,200 mi. includes cover, excellent 
condition. Call: 705-357-3074 


Handmade Indian crafts, mandalas, 
dreamcatchers, boot straps, neck- 
laces, earrings, button covers, 
scarves, wooden boot key chain 
holders, bolo ties. Call: 623-2990 


—— ES) eee 
Electric snowthrower, unused, 
new $270 will sell for $160; elec- 
tric snow shovel, paid $169, un- 
used will sell for $110, buy both 
for $250. Call: 432-1275 


The 
Oshaworker 
LASSIFIEDS 


Heavy duty stove, 24 inc. $100, 
folding chairs $11 each; new parts 
for 1984 Ford Brougham LTD, 
fenders, headlight pot, molding, 
grill, $400. Call: 905-728-0668 _ 
Heritage Renaissance | fireplace 
insert complete with blower, $550. 
Call: 905-434-7034 


Canox MIG welder, H/D, C/W, re- 
mote feeder $500; combo wood/ 
propane stove with oven $250; GT 
tandem equipment trailer, $1,200. 
Call: 905-985-7720 


Spa, Lifestyle Phoenix model, 
hard cover, air blower, pump, 
1500 watt heater, excellent con- 
dition, $1,500 or bo. Call: 905- 
576-2558 


Picture & frame, “Supper Time” 
by Lloyd Pretty, certificate of au- 
thenticity, limited edition, custom 
frame & non-glare glass, 40"x25”, 
half price $216. Call: 905-623- 
9963 

1983 Buick Regal, good condition, 
4 door, $550 or bo as is; 650 watt 
microwave, good condition, $50. 
Call: 905-576-6171 


ADMIRAL AEG AMANA ASKO BOSCH CALORIC DACOR DANBY EUREKA FRIGIDAIRE INGLIS JENNAIR KITCHENAID 


MAYTAG PANASONIC QUASAR SHARP SUB-ZERO WHITE/WESTINGHOUSE 
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HOME & RURAL APPLIANCES 


1945 - 


1995 


CELEBRATING OUR 
50TH ANNIVERSARY 


Attention all GM Canada employees 
and CAW Local 222 members!! 
Here's a special offer: 

With this ad, GM or CAW card 
you and your families can buy 
all your appliances from Home & Rural 
at 5% above our dealer cost. 
(cash or cheque orders only) 
Credit Card or Financing also available 


We look forward to seeing you soon. Call Craig, Al or Merrilyn (905) 430-9722 


THE OSHAWORKER 


New Larger Location 


1540 Dundas St. East 
Whitby, Ontario 
LIN 2K7 


Thickson Rd. 
North 


Hwy #2 (Dundas) 
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FEBRUARY 1996 


1985 Jimmy $2,500, 1984 Century 
$800; tow doily $550; 1984 Cutlass 
parts 700 R-4 transmission rebuilt 
$400; 1987 Chevette transmission 
$125. Cail: 905-404-7117 


Genuine leather man's jacket, 
black 3/4 iength with belt, warm 
Borg lining, size 42, never worn, 
$185; microwave oven $55 or bo. 
Call: 905-623-2752 


Royal Doulton mugs; handpainted 
carousel horse 42” high; old Eng- 
lish oak server; old wood wall mir- 
ror; oak rocker. Call: 905-432-7101 


1982 Camaro 2.8 V6, auto, $600 
as is. Call: 987-3326 


1995 Pontiac Grand Prix SE, 
loaded, leather, 27,000 km, 
$21,500; 1986 Chevette 2 dr., 
auto, cert. $1,600; Fisher plow, 
minute mount, new $3,800. Call: 
905-723-5513 


Chinon PC personal photocopier, 2 
yrs old, cost over $2,000, asking 
$425, excellent condition; Konica 
200 fax machine, very good condi- 
tion, $225. Cail: 905-728-4377 


Automatic washer, fullsize $225; 
apt. size washer/dryer $400. Call: 
728-9203 


Washburn Lyon guitar, white, oak 
neck, chrome keys, road-am cord, 
case, $425; Dean Markley amp 
$125, make a package offer. Call: 
905-885-5561 


FEBRUARY 1996 


Dentures so natural... 
you'll never know 
the difference! 


¢ New Soft-touch materials for 
sensitive gums 


° Precision partial dentures 
FREE CONSULTATION 
Walter Wimmer, DD. 


PICKERING TOWN CENTRE jiowerteve1) 
420-5020 « Toll Free 1-800-661-5020 


Golf Clubs, Dunlop Max 357 $250; 
Vitamaster Windrider exercise 
bike $75; baby swing $20; booster 
seat $15; maternity clothes. Call: 
905-434-2474 


Leather jacket size 12 $300; cof- 
fee table/2 end tables $200; exer- 
cise bike $100; upright vacuum 
$100; 4 TV tables/stand $20. Call: 
723-1098 


Washer/dryer, stackable, including 
Stand, excellent condition, asking 


$400, nearly new. Call: 263-2051 
Oil furnace & tank $150; 40 gal. 
hot water tank $25; larger micro- 
wave $45; smaller woodstove 
$175; stainless steel chimney 
$175. Call: 905-697-0595 


Bateman prints, Red Fox on prowl, 
$1,000; Lions in Grass $800; 
Gentoo Penguins and Whale- 
bones $500. Call: 697-3246 


1986 grey Cavalier, 4 door, 
150,000 km, new motor, good 
tires, good body & interior, $1,600. 
Call: 697-1772 


1980 Chev half ton, 165,000 km, 
350 V8, runs great, good body, 
with cap and box liner, $3,500 or 
bo certified. Call: 905-571-4678 


Piano, Sammick, excellent, 2 
years old, asking $2,290 or bo., 
bench, lamp included. Call: 905- 
428-1497 


© Copyright 1992 


*© July, 1992 


Denture Clinic 


Falding motor home, antenna, 
antique wagon, springs, new, 
P165/80R13, car tire, two B-78- 


13, good shape. Call: 579-1622 


Stove, fridge, washer, dryer. Call: 
571-3851 


Kitchen countertop with new sink 
and faucets, ideal for cottage, $75. 
Call: 905-986-1426 


Sofa, loveseat, chair, coffee ta- 
ble, 2 end tables, used very little, 
all $650; Moffat fullsize fridge, 


gold, $230. Call: 725-9590 

Super Nintendo, 2 controllers, 7 
games $250; Sega Genesis, 2 
controllers, 9 games $270; Turbo 
Graphics 16, 2 controllers, 23 


games, $200. Call: 571-1873 
1984 Blazer 4x4, good runner, al- 
ways Starts, recent new motor, 
$2,800, rusty; 1989 Merc 9.9 long 
shaft, like new $1,000. Call: 905- 
985-0640 


Van bench seat, 3 seat belts, 
brackets, like new, $250; portable 
toilet $20. Call: 416-431-3924 


Collector plates, Princeton Gallery, 
“Cubs of Big Cats”, set of 8, au- 
thenticity slips, 4 single, 2 double, 
framed, $680 set. Call: 725-9783 


Sofa, table/octagon coffee table, 
traditional, medium oak finish, 
beveled glass, caned bases, ex- 
cellent condition, $150 each or 
$275 set. Call: 725-9783 


THE OSHAWORKER 


Right here for you! Right in the heart 


of 
GM territory 


GM family program available 
Call or come in for details 


citiiimills 


266 King St. W. Oshawa, Ontario 
436-1500 


The 
Oshaworker 


LASSIFIEDS 
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Hurst 4 speed shifter, new, fits 
Camaro/Firebird, $250 or bo; 3 
antique staircase spindles, newel 
posts, treads, $200 each; interior 
doors $20. Call: 705-799-6577 


South Carolina timeshare, golf 
course, sleeps 8, 2 bdrm. 2 bath, 
loft, furnished; Florida, mobile 
home, pool, 2 bdrm, 1 1/2 bath, 


living room. Call: 905-435-0505 


Piano, nearly new, upright grand 
with bench, sacrifice at $3,000. 


Call: 905-985-9895 evenings. 

3 man boat, paddles, spring mat- 
tress, rollaway bed, 13" TV, 2 front 
pantsaver mats, blue, fireplace 
set. Call: 725-6483 


1989 Skidoo MX 467cc, carbides, 
ski-skins, cover, newly rebuilt mo- 
tor, 2,600 km, mint condition, 
$3,000. Call: 705-745-2848 


Ladies 3/4 length tweed coat size 
9/10; man’s black leather jacket size 
36; ladies one piece snowmobile 


suit size Large. Call: 728-0975 

Slightly used central vacs, complete 
with all attachments, Airstream and 
Beam. Call: 623-8168 leave message 
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Mintz & Partners Limited 


Licensed Trustees 


STOP ¢ TALK TO US ¢ CONFIDENTIAL 


Proposals 

* Arrangements with creditors 

« Stop most legal actions 

* Payments geared to your 
ability 

¢ Retain control of your assets 

and affairs 


Free initial consulta- 
tion to explore 
reduction of 
your financial 

pressures and 

worries. 

Oshawa: 74 King St. W. * (905) 456-3650 

or 1-800-757-2763 

Don Mills: 1446 Don Mills Road (416) 391-0100 


Sports Station Kestaurant 


1240 Phillip Murray Avenue 
Conveniently located to serve C.A.W. workers! 
If you call ahead your cold beer in frosty 
™, mugs and hot meal will be waiting for you! 


Our charbroiled burgers = 


are second to none! 
Tom Susac, the owner, had worked on the line for 12-1/2 years 
and understands how important fast and efficient service is, when 
you have so little time. Give us a try — we are dedicated to serve 


you best and fast. 
Call 434-7507. 


* CONTACT LENSES 
* EYE EXAMS ON PREMISES 
* CHILDREN’S FRAMES 

* REPAIRS TO FRAMES 

* SUN GLASSES 


OPTICAL BOUTIQUE INC. 
a a | 
DISPENSARY & LAB 


Vision with a smile ee 
ALLVISION PLANS ACCEPTED 


1268 SIMCOE ST. N., OSHAWA, ONT. LIG 4X4 


= 571-2020 CHRISTINE MARKOV 


OPTICIAN 


Major Appliance Parts 


Washers ® Dryers ¢ Fridges 
Stoves ¢ Humidifiers ¢ Exhaust Fans 
Electric Motors ® Fan Blades 


25% DISCOUNT 


Bradley Supply 


1390 Hopkins Street, Unit #1, Whitby, Ontario 


Phone (905) 666-2236 Fax (905) 666-3626 


Blue carpet 16.2x13; fireplace, 
brass door with glass & screen 
42x28, never used; brown leather 
chair, excellent condition. Call: 
725-3152 


IBM personal computer XT, moni- 
tor TTX plus keyboard $150; an- 
tique brass fireplace doors, 25 1/ 
2"x42" $75. Call: 905-579-9589 


Pfaff 7550, creative designer sew- 
ing machine, exclusive built-in dual 
feed combination, over 500 
stitches, asking $2,600. Call: 905- 
623-3589 


FOR RENT 


One bdrm. basement apt., quiet 
southend home, walk to GM, pri- 
vate entrance, everything included 
$500/month. Call: 721-9445 


3 bdrm. semi plus finished base- 
ment, close to schools, 2 appli- 
ances, $800/month plus utilities, 
no dogs, first & last, references, 
available March 1st. Call: 576- 
9590 


Large one bdrm. apt., newly reno- 
vated, new appliances, private 
entrance, limited parking, walking 
distance to Fab Plant, $550/ 
month. Call: 905-438-1080 


Partially furnished one bdrm. apt., 
cable, laundry, heat, hydro in- 
cluded, $600, first & last. Call: 905- 
434-6756 


By Oshawa Shopping Centre, $789/ 
month plus utilities, 6 rooms, 3 
bdrm., first floor of a duplex with 
rec room, close to school, private 
drive, appliance. Call: 905-728-0079 
3 bdrm townhouse available im- 
mediately, newly decorated $859 
plus utilities/month; no pets. Call: 
905-571-0435 


Algonquin area, log cottage on lake, 
good fishing, skiing, snowmobiling, 
electric furnace, 3 bdrm. 2 bath, 
immaculate, no smokers, no pets. 
Call: 613-637-2836 


North Oshawa room for rent, $400/ 
month, use of all facilities, avail- 
able March 1. Call: 905-435-8264 


3 bdrm. house, available March 
1st, $850/month plus utilities, 
fridge, stove, 2 bath, nice yard, 
fenced, deck, shed, north 
Oshawa. Call: 905-723-6826 


Cottage in Muskoka, near 
Gravenhurst, for all summer, eve- 
rything included, beautiful beach, 


option to buy. Call: 905-723-8231 
3 bdrm cottage, quiet lake 2 hr. 
northeast of Oshawa, 4 pc bath, 
105' iake frontage, rent or lease 
to own, Call: 905-434-4418 

3 bdrm cottage on quiet Centennial 
Lake, fully furnished and winterized, 
45 minutes north of Bonecho, $450/ 
week, Call: 905-432-1542 
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2 bdrm apt. available Feb. 1, $650/ 
month includes fridge, stove, park- 
ing & utilities. Call: 728-2969 _ 
2 bdrm townhouse, south 
Oshawa, close to schools & shop- 
ping, finished basement/laundry 
room, fenced yard, $800/month. 
Call: 725-4699 


2 bdrm house, 3/4 acre lot, 
Townline & Nash Rd. Oshawa, 
$600/ month plus utilities. Call: 
705-432-2588 


Blackstock, 1 bdrm apt. spacious & 
clean, 4 pc. bath, no pets, heat in- 
cluded, suitable for one person, ret- 
erences $600/month. Call: 986-4668 


One bdrm. basement apt., share 
kitchen & laundry room, $475/ 
month, Fenelon Cres., beside GM 
parking lot off Park, available now. 
Call: 434-2907 


South Oshawa, spacious bachelor 
apt. separate entrance, parking, 
fridge, stove, cable, heat, hydro, 
available now, $400, first & last. 
Call: 435-1068 


WANTED 


Front bumper, box liner, roll bar 
for 1981 GMC short box stepside 
truck, Call: 723-3048 

Twin stroller in good condition. 
Call: 576-1414 

Small farm, less than 10 acres or 
big lot, preferably with small house, 
less than 25 miles northwest of 
Oshawa or Toronto. Call: 432-2083 
Hubcaps to fit 14 inch Ford Fairmont 
rims or baby moons, 9 1/4 in. in- 
side diameter. Call: 905-576-2097 
1990-1991 fullsize pickup with cap, 
must be reliable/good condition, 
125,000 km maximum, price nego- 
tiable. Call: 435-8124 Jim after 6 pm 
Honda CBR 600 F1 and Yamaha 
SR 500 motorcycles for parts. Call: 
436-2868 

Expert vinyl flooring installer, ex- 
change use of a lakeshore cottage 
on Lake St. Peter, Call: 905-728 
Used FLH Harley Davidson parts, 
also hardtail, oil bag for chopper 
Triumph. Call: 905-885-7776 
Macintosh printer at reasonable 
price. Call: 987-3089 

5 hp Honda go kart engine. Call: 
905-987-5617 

Band saw, 12 inch or 14 inch. Call: 
725-4368 


Air pump suitable for 25-100 
aquariums. Call: 725-3138 


FEBRUARY 1996 


Will you be financially fit for your retirement 
years... look into your Credit Union’s RRSP 
deposits, mutual funds and labour sponsored 
funds and we’ll show you how retirement savings 
can really work for you. 


Even if you don’t have the money right 


ervices 


now... we offer RRSP loans as low as prime. One 
visit and you'll have made the first step. We'll 


tS 


show you how a personal RRSP loan can help 


you get started on your way to financial security. 
Why wait... use our RRSP appointment line. 


Easier still... arrange for your RRSP by 


t) 


telephone. 


ir 


Avoid the February 29 deadline rush... the 
sooner you contribute, the more tax-sheltered 
income your money can be earning for your 
retirement years. 


Ret 


Auto Workers Community Credit Union 
Everything your financial institution should be. 


Oshawa Toll Free Bowmanville 
728-5187 1-800-268-8771 623-7890 


_ The General Membership meeting is 
held the First Thursday of every month 
at 7:30 p.m. except July and August. 


The Retirees’ Chapter meeting is held 
the First Monday of every month 
at 1:00 p.m. except July and August. ALL MEETINGS HELD AT 


THE CAW LOCAL 222 HALL, 
1425 PHILLIP MURRAY AVENUE 
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